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lnte view with 

by Theresa Nahanee 

Q. The mandate given by the Sep­
tember Annua I Assembly was to 
reject the idea of a native policy 
as well as the approach to gov­
ernment Indian relationship pa­
per. Since then the National In­
dian Brotherhood·. I gatt:Jer, has 
developed its own national In­
dian po licy. Cou ld you describe 
the main points of the policy? 

A. Well· it has not developed a na­
tional Indian poiicy as the phrase 
implies. What has been asked 
f'or in Resolution 24 of the gen­
eral assembly - is the develop­
ment of a national Indian policy 
secretariat. Now that secretariat 
is the body which will coordinate 
the development of national In-
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Statemen y 
Harold Cardinal 
Regional Director-General, 
Alberta 
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A number of questions have been 
raised in the news media witn re­
spect to .special assignments made 
by me following my appointment as 
Regional Director-General. 

These assignments to my most 
senior- and knowledgeable officials 
were not made -in a vacuum. Faced 
with unemployment level s of 60 per­
cent among Indian people - 100 
percent on some reserves --"- my ob-
ject is to reduce that leve·l of unem­
ployment to a par with that of other 
Albertans. 

In doing so, we are going -to have 
to use our· resources much more effi­
cient iy. To reso lve this situation, it 
would be unrealistic to expect to 

1 make an impact on unemployment 
j w ithout e.x .. e:1 ~· ' \' E' ... Jp_; •:: :..! H19 of quai! ­

dian policy or poliCies which ' ficat ions through a dult education as 
could be affected by our bands well as vocational and management 
and organizations and the Na- training. 
tiona! Indian Brotherhood. Now The kinds of economic develop­
basicaily what it means is that ment underway in our province, In 
the government has been making petrochemicals, coa l mining, forestry 
policy for hundreds of years for and other areas, require a skil led 
Indians. Governments have been labor force. We are going to !)ave to 
consistent whether they are Lib- carry out effective programs in the 
era I or Conservative, in their im- adult education field. 
plementation and imposing of Furthermore, we are going to have 
policy on Indians across this to work out effective delivery sys­
country. So what we are saying terns for the support available from. 
is that we want to develop the other federal government · depart- . 
alternatives. We want to be able ments, provincial governments de­
to have the mechanism to be partments and agencies as well as 
able to develop Indian policy in private industry. We need to plan 
this country for Indians. What that delivery system carefully." That 

(continued on page 2) is a serious proposition. 

Interview with 

. H~rold Cardinal 
by H: H. Bernard 

Rather than spend $60,000 or so 
and take a year at it, I have asked 
those at the most senior levels in the 
Region, who have the knowledge and 
the background, to undertake these 
studies. 

I have given other assignments to 
these senior people as well. In the 

area of economic development, job 
opportunities are subject to require­
ments of the trade unions. The 
ciosed shop and union hall hiring 
make it difficult for unskilled Indian 
people to ge~ jobs. I want 'to close 
that knowledge gap as quickly as 
possible and I have asked my senior 
officials to find answers. 

Some time ago the Department 
asked Bands for a five-year agricul­
tural plan so that the Department 
could plan its funding. The 42 Bands 
working on this have produced plans 
which clearly exceed the Depart­
ment's capacity to meet unassisted . 
I have ass igned my senior officers to 
devise a system whereby best a d­
vantage cou!d be made of the ass ist­
ance of -che - 1edera~l · _Agriculture de­
partment, the Depa ~.tment of Re­
gion~! Ec;onomic Expansion, provin­
cial government departments and 
agencie~:;__and the privat~ sector . 

All hha·t is going to:".fake a great 
deal of·"'work and cannot··. be done 
quickry.~ :jl1ese ,:assignments are an 
inheren't p'art of a· reorganization ap­
proach : •. i- ·_" hope ~#1at in five months 
tim.e mv<~senior:J (offi cia ~s . will have 
ready a .. J-_e.OrganizatiorLplan for Ot­
tawa wli'ifip they theft:~;~~ implement 
to achieve·-~1;le objeC;t!_$s· referred to. 

Some cofiimerit :-:.h~·s· been made 
with regard to· th.e ··office space as­
signed these officials while making · 
these studi-es. It is difficult to under­
stand criticism of the space since 
it has been used by the Department . 
to house training programs .for In­
dian women, for senior Indian offi­
cers at the director level and others . 
The office assignment was never in­
tended as a punitive step and all of 
the officers have been restored to 
their former offices. · 

Within the last eight months, four 
prominent Indian leaders have joined 
the federal Department of Indian 
Affairs. None of these have raised 
the amount of speculation and ques­
tions that the appointment of Harold 
Cardinal has. In order to get answers 
to some of the questions in my 
mind, I visited Mr. Cardinal in Ed­
monton and asked the following · 
questions . 

Ideas 
Special 

I dBes 
Supplement 

Q. Many Indian chiefs have accused 
you of "selling out" to the gov­
ernment. Do you feel that you 
have become an outcast among 
Indian people by going to work 
for .the government? 

( contjnued on page 6) 

Indian News is carrying a special suppl~ment called 
II Ideas I Idees~~. These supplements are intended to give 
our · readers a general view of Economic Dev~lopment 
ventures on . Indian Reserves in Canada. Next issue 
features an interview with Bob Knox. 
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Entrevue avec 

Noel Starblanket 
par Theresa Nahanee 

Q. L'Assemblee annuelle tenue au 
mois de septembre avait rejete 
le concept de pol itique autoch­
tone et celui d'un compte rendu 
des rapports entre le gouverne­
ment et les lndiens. Depuis, Ia 
Fraternite des lndiens du Canada 
a elabore sa pro pre pol itique 
nationale. Pouvez-vous nous en 
presenter les grandes I ignes? 

R . . II ne s'agit pas d'une politique 
indienne nationale comme . Ia 
question peut ·le laisser suppo­
ser. La resolution n° 24 de I 'as-

.semblee generale concerne Ia 
creation d'uri secretariat a Ia po­
litique indienne nationale dont 
le but sera de coordonner I 'ela­
boration (de Ia) ou des pol iti­
ques indiennes nationales qui 
pourraient etre .. appliquees par 
nos bandes et organisations, 

ainsi que par Ia Fraternite des 
lndiens du Canada. Depuis plu­
sieurs siecles, le gouvernement 
a cree des lois pour les lndiens. 
Les liberaux comme les conser­
vateurs ont mis Ia meme ardeur 
a imposer ces I ignes directrices 
aux lndiens du Canada. Dorena­
vant, nous voulons prendre Ia si­
tuation en mair etactionnernous­
memes les rouages qui nous 
permettront d'elaborer une poli­
tique indienne pour 1es lndiens 
du Canada. Notre ·principal ob­
jectif est de conserver · les 
relations de confiance qui exis­
tent ou qui sont supposees 
exister entre le gouvernement 
federal et les Affaires indiennes. 
Les resultats de nos travaux de­
pendront de mon interpretation 

(suite page 2) 

Entrevue aVec Har,old Cardinal 
directeur gemiral regional de I'JUberta 
par H. H. _:Bernard 

Au cours des huit derniers mois, 
quatre personnages influents du 
monde fndien sont entres au service 
du ministere federal des Affaires in­
diennes. Mais le coup de theatre a 
certes ete Ia nomination· de M. Ha­
rold Cardinal. Je suis done aile ren­
dre visite a M. Cardinal, a Edmon­
ton, dans l'espoir d'obtenir reponse 
a certaines de mes questions. 
Q. Bon nombre de chefs indiens 

vous ont accuse de vous etre 
« vendu » au gouvernement. 
Avez-vous !'impression d'etre 
devenu un paria aux yeux de 

Ia population indienne, en en­
trant au service de I 'administra­
tion pub I ique? 

R. Je ne le crois pas. En fait, vous 
savez, les premieres reactions 
ont sans doute ete mal interpre­
tees-:. Je crois qu'a fa Conference 
des chefs, en Alberta, on s'est 
employe a apaiser les inquietu­
des de Ia population sur mon 
acceptation d'un poste au Minis­
tere. II est normal que les ln­
diens se demandent si, tout en 
acceptant ce poste, j'arriverai 

(suite page 6) 
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Declaration faite par 

Harold c·ardinal, 
le directeur general 
regional, Alberta 

. Les m~dias ont souleve certaines 
questions par rapport aux affecta­
tions speciales decretees a Ia suite 
de ma nomination au poste de di­
recteur general .regional. 
' Ces affectations qui touchaient 

mes fonctionnaires les plus anciens 
et les mieux informes n''ont pas ete 
decretees dans le vide. Face au taux 
de chomage de 60% chez les lndien_s 
- et meme de 100% dans certaines 
reserves, mon objectif consiste a 
nive!er leur taux de chomage a celui 
des autres habitants de !'Alberta. 

Pour ce fa ire, no us devrons uti-
1 iser nos ressources d'une fa<;;on 
beaucoup plus efficace. Afin de re­
medier a Ia situation, il serait uta­
pique de s'attendre a reduire le cho­
mage sans proceder d'abord a Ia 
valorisation des competences grace 
a !'education permanente, ainsi qu'a 
Ia formation des professionnels et 
des cadres. 

L'expansion economique en cours 
dans notre province touche les do­
maines de Ia petrochimie, de !'ex­
ploitation du charbon, de Ia fores­
terie et d'autres secteurs, et elle 
exige une main-d'ceuvre specialisee. 
Nous devrons done entreprendre des 
programmes efficaces dans le do­
maine de !'education permanente. 

De plus, nous devrons prendre 
des mesures efficaces qui assureront 
Ia disponibilite des services de sou-

·tien offerts par d'autres ministeres 
federaux, par les ministeres et les 
organismes provinciaux, ainsi que 
par le secteur prive. Etant donne 
I 'importance du pro jet, il no us faudra 
planifier les mesures avec grand 
so in. 

Au lieu de depenser environ 
$60 006 et d'y consacrer une pe­
riode d'un an, j'a r charge les fonc­
tionnaires superieurs de Ia region, 
pourvus des connaissances et de 
I 'expedence necessaires, d'entre-

·prendre ces etudes. 
Ces fonctionnaires doivent egale­

ment remplir d'autres fonction.s. Les 

possibilites d'emploi dans le_ do­
maine de !'expansion economique 
sont assujetties aux exigences des 
syndicats. L'embauchage en atelier 
ferme et par les dirigeants syndicaux 
empeche serieusement les lndiens 
non specialises d'obtenir des em­
plois. Je desire combler cette lacune 
le plus tot possible: j'a i done de­
mande a mes employes superieurs 
de trouver les solutions .qui s'im­
posent. 

11 y a quelque temps, le Ministere 
a demande aux b~mdes d'elaborer 
des plans quinquennaux agricoles 
afin de lui permettre de planifier son 
financement. Les 42 bandes ainsi 
affectees ont prepare des projets 
que le Ministere ne pourra certaine­
ment pas executer a lui seul. II in­
combe done a mes fonctionnaires 
superieurs de structurer les pro­
grammes de fac;:on que les services 
du ministere federal de !'Agricul­
ture, du ministere de !'Expansion 
econbmique regionale, des minis­
teres et des organismes provinciaux 
et du secteur prive soient utilises le 
plus avantageusement possible. 

Pour ce faire il faudra beaucoup 
de travail ·et de temps. Ces affecta­
tions constituent une partie inherente 
des travaux de reorganisation. J'es­
pere que ce plan de reorganisation 
pourra etre envoye a Ottawa dans 
cinq mois; !'administration centrale 
pourra a lors le mettre en vigueur afin 
d'atteindre les objectifs voulus. 

Les locaux a l'usage des fonction­
naires au cours des etudes ont donne 
lieu a quelques commentaires. Les 
critiques faites a ce sujet sont in­
concevables; le Ministere .a fait usa­
ge de ces memes locaux pour les 
programmes de formation pour- les 
femmes indiennes, pour les fonction:­
naires indiens· les plus anciens au 
niveau de directeur et pour d'autres. 
L'affectation des locaux n'a jamais 
constitue une mesure de penalite, et 
aujourd'hui, _tous les fonctionnaires 
sont retournes dans leurs anciens 
bureaux. · 

Idles I Ideas 
Cahier special 

Nouvelles indiennes publie un cahier special intitule 
«Idees 1 Ideas» destine a renseigner nos lecteurs sur 
les realisations des diverses reserves indiennes du 
Canada dans le domaine de Ia promotion economique. 
Dans notre prochaine edition: une ent;ev·ue avec Bob 
Knox. 
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Noel 
Starblanket 

you. That's basically what we 
are saying. Secondary to that is 
the fact that you have to have 
organizations to be able to say 
those kinds of things. What we 
are saying is that we can extract 
the information from the Depart­
ment of Indian Affairs, we can 
disseminate it to our organiza­
tions which in many cases is not 
being done by the Department of 
Indian Affairs. We can analyze 
their budgeting procedures, we 
can provide an input into devel­
opment of budgets for the head­
quarters office and indeed for all 
the offices. across the country 
and have that input. Previous to 
this we sti ll haven't had it. We 
still don't have it. At the last 
policy meeting I think it was in 
October, the National Indian 
Brotherhood wasn't even invited. 
If some of the associations were, 
a lot of them weren't, so most of 
them crashed the meeting and 
attended the Nationa I budget 
meeting. So it gives you an ex­
ample that Indians are just not 
developing pol icy for Indians. 
It's those bureaucrats over there. 
We call them the · policy elite 
elitists, and we want to take 
those people out and put Indians 
in there or else give us the re­
·sources and we will help develop 
that policy for Allmand to pres-

(continued from page 1) 

that whole concept contemplates 
is the basic good faith relation­
ship that exists right now be­
tween the federal government 
and Indian Affairs or at least that 
relationship which has been 
touted as one which is in exis­
tence now. So that's the basic 
assumption that, we are working 
on. Whether or not it works 
probably will be determined by 
my interpretation of it as well as 
by Warren Allmand's. Now when 
you see, for example, the -fed­
eral government taking Indian -
cases, Indian fact situations to 
court that does not mean good 
faith. It does not mean that these 
problems these legal problems 
will be resolved easily in good 
faith. 

0. Can you give an example of this 
kind of problem? 

A. Yes, the N .I.B-. tax case is a very 
glaring example. I've been ask­
ing the federal government be­
cause of Indian businesses de­
veloping across the country and 
Indian entrepreneurs and busi­
ness men and women right 
across the country taxation prob­
lems have arisen. How these will 
be resnlved is a very contentious 
issue right now from the Indian 
side and from the government 
side. There is no attempt made 

-at resolving this problem. If there 
are, they have been futile. So 
what I have been saying to the . 
Minister of Revenue and the 
Minister of Indian Affairs is 
"let's agree in good faith to re­
solve this issue. If it isn't re­
solved then let's forget about 
good faith and then let's just 
declare war and openly fight' ' one 
another." That's not what the 
government is trying to do right 
now. So if· they want to be 
straight, right above board and 

'· honest then let's deal in. good 
fa~th othen.~.lise let's forget it and 
let's fight. That's the l;>asic idea, 
of trying to develop Indian pol­
icy. Also, development of Indian 
pol icy by Indians means that we 
have access to Federal Cabinet 
Ministers who are very influen­
tial, who run this country. 
Through the joint N .I.B. Cabinet 
CommitteeJ in other'"' words, we· 
have a pipeline to these p~ople 
and these people are listening. 
If they don't want to listen and 
they want to continue in their 
owrf insensitive way - their 
historical ways - then . again 
let's forget it and let the Indians 
live-in poverty. 

0. Have there been any meetings of 
that particular committee? 

A. The Joint N .I.B. Cabinet Com­
mittee has met three times · so 
far since it was set up in 1974. 
We have been pressing· for a 
meeting now since November. 

· Within a month and a haH after 
I was elected we began press­
ing for a ·joint N.I.B. Cabinet 
Committee meeting. Now~this 

National Indian Policy -Secre-

) 

tariat includes for example · a 
pol icy secretariat .director. Al­
though it wasn't modelled on the 
concept of the American Indian 
Policy Revi.ew Commission it has 
some of the same facets as the 
Indian Policy Review Commis­
sion except in that case it was 
more of a review. We are saying 
that we have done a II of the 
reviews. Now we want to de­
velop policy. What it means too, 
is that we want to shift some of 
the priorities over there over at 

_ that Ivory Tower on Laurier Ave­
nue. Instead of all those people 
sitting there making huge sal­
aries and insisting that every year 
when they decide on a budget 
that the part that includes their 
salaries and their superannua­
tion not be changed, we are say­
ing 0 .K. let's wipe out a few of . 
those positions and transfer 
some of that money to Indian 
development or Indian Reserves 
or Indian bands or what have 

The Winners. Front row (left to right}; Brenda King, Laura Delormier, Judy Scullion 
and Debbie Brown. Back row (from left to right) Liz Seymour, Coach Pat Malloy, 
Angela II!Tonture, Donna Gibson, Marie Thompson, Bev O'Connor, Angela Francis, 
Fanny King and Darlene Delormier. 

OlAND Team -Wins 
Championship ill Clean Sweep 

For the second year in a row, the 
women's team of Indian Affairs has 
won the City of Ottawa Ladies 

· Brootnball Championship. 
As the two teams took their posi­

tions for the opening face-off, one 
could only speculate on the out­
come of this "winner-take-all" game. 
The "Sweepers", an open city team, 
and the scou'rge of the league, ap­
peared destined to win through sheer 
size alone. 

Having finished the: regular season 
with a record of four losses, a tie, 
and. twelve wins to ·clinch· fourth 
place in the ten team league, the 
OlAND girls were not about to be 
intimidated by anyone. 

With the opening whistle and the 
ball in · play it was immediately ob­
vious· that this was a highly skilled 
team. Weaving and darting among 
their opponents, their co-ordinated 
attacks soon left the opposing ·team 

breathless and disorganized. 
By half time it was obvious that 

these OlAND girls were a force to · 
be reckoned with. 

Having put the lid . on "Canned 
Heat" by a 4 - .- 0 scor-e in their first 
pla·y-off game, our girls went on to 
defeat "Molly McGuires" by a 5-1 
score in their semi-final game. 

With a series of fast line changes, 
coach Pat Malloy and hi.s contingent 
continued to pressure the "Swee­
pers". Already leading by five goals, 
the OlAND squad art>owed only -two 
goals .in the latter stages of the 
game, but promptly retaliated with 
two of their own. 

By virtue of their 7 - 2 victory 
over the "Sweepers" the OlAND 
team is now the· City of Ottawa 
Champs. To a team of hard working, 
well organized girls, we say, "CON­
GRATULATIONS". 

ent to his Cabinet. That sort of 
thing you know, and not only his 
Cabinet but the Federal Govern­
ment. So that's what the Indian 
Policy Secretariat will be trying 
to do. We will get a . whole un­
derstanding of how you can af­
fect not on I y the department but 
the government processes, the 
government systems. It is really 
I guess a basic study, an Indian 
study of the white man's sys­
tems, and . how he gets things 
done through his . government. 
That's what it is; it is nothing 
else. It probably will incorporate 
a whole lot of Indian ideas and 
concepts into how they do things 
but the study is basically of that 
system. 

0. What would the relationship be 
with the region a I associations? 

A. The regional associations are al l 
members of our executive coun­
ci I. They govern me, they tell me 
what to do. They operate this 
organization. The National ln­
.dian Brotherhood: Every year we 
have a general assembly which 
develops a general national pol­
icy. While right across the coun­
try our organizations either 
through their politicians or their 
technical people have helped de­
velop this policy. We are trying 
to coordinate it at a national 
level or else we are trying to 
keep them informed about what's 
happening here. It works both 
ways you know - they feed us 
information and we feed them. 
They help us deve.lop the policy 
and we try to implem.ent it and 
coordinate it at this level. That's 
what the secretariat will be do­
ing, coordinating all the efforts of 
the various provincial bodies. I 
know there are a lot of political 
problems in our constituency 
right now with the various or­
ganizations. That's none of my 
business. For ex·ample if a band 
appea Is to me to controvert elec­
tions, for example, vyell I don't 
get involved in that neither will 
I get involved with provincial or­
ganization squabbles. And then 
a lot of people are saying I'm not 
representative because there is 
only one organization represent­
ing a portion of a certain con­
stituency. The same thing can 
be said of any government. I 
happen to open~te in a so-called 
Indian government. The Federal 
Government doesn't have any 
representation in B.C., Alberta, 
Saskatchewan and Manftoba you 
know. Am I to say that, can I 
level the same criticism as they 
are at me? I am not fully repre­
sentative. Neither are they, I am 
.as representative as they are so 
we should forget about all that. 
That's what they have been tell­
ing me, and I have been retaliat­
ing with the same kind of criti­
cism. But that's getting off the 
main theme. How will it allow 
Indian government. Well I guess 
I've answered that . 

0. How will it allow Indian peo­
ple access to information and 
money? 

A. Well again we get many people 
from bands who are coming to 
Ottawa, hoping to get more 
money because the districts and 
the regions are not coming out 

. with money. In many cases they 
appeal to us and come into this 

(continued on page 12) 



1 Nouvelles indien'les 

Noel Starblanket ces dernieres n'attendirent pas 
d 'invitation pour se rendre a · Ia 
reunion preparatoire au budget 
national. Cet exemple montre 
que ce ne sont pas les lndiens 
qui determinent les !ignes direc­
trices qui les concernent, mais les 

(suite de Ia page 5) 

ainsi _que de celle de M. Warren 
Allmand. Et par exemp le, lorsque 
le gouvernement federal fait 
comparaltre des lndiens en jus­
tice, il ne respecte pas le rapport 
de confiance. Toutefois, il ·- ne 
s'ensuit pas que ces probl~mes, 
ces problemes juridiques seront 
facilement resolus grace a de 
mei I leurs rapports. 

0. Pouvez-vous donner un exemple 
de ce genre de probleme? 

R: Le probleme de I 'imposition de 
Ia Fraternite des lndiens du 
Canada en est un exemple typi­
que. J'ai expose au gouverne­
ment federal les problemes 
d'imposition engendres par Ia 
creation d'entreprises indiennes 
florissantes a travers le pays et 
par Ia promotion d'entrepreneurs 
et d'hommes d'affaires indiens. 
Ces problemes font actuellement 
I 'objet d'une controverse entre 
le gouvernement et les lndiens. 
Toutes 1-es solutions proposees 
se sont averees inefficaces. C'est 
pourquoi j'ai declare au ministre 
du Revenu et au ministre des 
Affaires indiennes: «prenons en 
toute bonne foi Ia resolution de 
regler ce probleme. Si l'on ne 
peut y parvenir par Ia bonne foi, 
il nous faudra nous livrer ba­
taille et utiliser des moyens plus 
decisifs.» Telle n'est pas I 'inten­
tion du gouvernement, a I 'heure 
actuelle. S'il veut etre juste et 
honnete, nous pouvons traiter en 
confiance. C'est Ia ligne direc­
trice de Ia _ pol itique indienne. 
L'elaboration d'un programme 
par les lndiens eux-memes nous 
mettra en contact aVec les mi­
nistres federaux qui ont beau­
coup d'influence et qui president 
aux destinees de notre pays . En 
d'autres termes, .. le Comite mixte 
de Ia Fraternite des lndiens du 
Canada et du Cabinet nous per­
met de contacter les ministres 

·et de leur exposer notre point 
de vue . S'ifs d_ecident de rester 
sourds a nos revendications, 
comme ils l'ont toujours fait, les 
'lndiens peuvent se resigner a 
vivre dans Ia pauvrete. 

0. Ce comite s'est-il deja reuni? 

R. Le Comite mixte de Ia. Fraternite 
des . . lndiens du Canada et du 
Cabinet s'est reu.ni trois fois de­
puis sa creation ·en 1974. Depuis 
le mois de novembre dernier, 
nous avons demands une autre 
reunion du comite, comme je l'ai 
fait environ on ·mois apres man 
election. Le Secretariat a Ia poli­
tique indienne nation~le (Na­
tional Indian Pol icy Secretariat) 
possede en effet un d i recteur. 
Inspire par Ia Commission-ame­
ricaine de revision de Ia politi­
que .indie.nne (American Indian 
Policy Review Commission), le 
Secretariat ne se limite cepen­
dant pas a un travail de revision. 
Nou's PI eteridons a voir effectue 
toutes les revisions; nous vou-

. Ions a present elaborer des I ignes 
directrices. Nous voulons aussi 
modifier certaines priorites de 
cette «tour d'ivoire de I 'avenue 
Laurier». Au lieu de rpayer grasse­
ment des employes dont Ia 
preoccupation chaque annee est 
de conserver leurs salaires et 

leurs avantages, nous voulons 
supprimer certains pastes et con­
sacrer !'argent ainsi econom.ise 
au programme de perfectionne­
ment des lndiens, aux reserves 
ou bandes indien'nes, ou a' el ~au­
tres projets. · Mais, se.uls· des 
organismes indiens peuvent im­
poser un tel point de vue. Dans 
Ia plupart des cas, le ministere 
des Affaires indiennes ne fournit 
aucun renseignement a nos orga -

' nismes. Nous pouvons le con­
traindre a le faire, nous pouvons 
examiner ses methodes de repar­
tition des fonds et nous pouvons 
fournir au bureau central ainsi 
qu'a taus les bureaux regionaux, 
les donnees necessaires a !'ela­
boration des budgets. Jusqu'a 
present, nous ne pouvions bene­
ficier de ces donnees. Elles nous 
sont toujours interdites et Ia 
Fraternite des lndiens du Canada 
n'etait meme pas invitee a Ia 
derniere reunion d'elaboration 
de Ia politique qui s'est tenue en 
octobre, me semble-t-i.l. Certa i­
nes associations furent invitees, 
mais un grand nombre d'entre 
elles fut oubl ie, c'est pourquoi 

· bureaucrates du Ministere. Nous 
voulons remplacer cette «elite 

. de l'elite», par des lndiens, ou 
bien nous approprier les ressour­
ces et formuler nous-memes, 
non seulement Ia politique que 
M. Allmand do it presenter a son 
Cabin?t, mais ·aussi celle qu'il 
doit presenter au gouvernement 
federal. Voila l'objectif que s'est 
fixe le Secretariat a Ia pol itique 
indienne (National Policy Se­
cretariat). Nous comprendrons 
mieux comment il est possible 
de modifier, non seulement les 
mecanismes du Ministere, mais 
encore ceux du gouvernement. 
Ce n'est rien d'autre que !'etude 
fondamentale du systeme de 
pen see · de I 'homme blanc et de 
sa fa<;:on d'agir par I 'interme­
diaire du gouvernement. Cepe.n­
dant, ell,~ comprendra pro1bf~~le.­
ment un grand nombre d'idees 
et de concepts propre a Ia pen­
see ind-ierine. 

0. Ouels seront les liens entre le 
Secretariat et les associations 
regionales? 

Les gagnantes. Premiere rangee (de gaubhe a droite); Brenda King: Laura Delormier, 
Judy Scullion et Debbie Brown. Deuxieme rangee (de gauche.}J droite) Liz Seymour, 
l'entraineur Pat Malloy, Angela Monture, Donna Gibson, Marie Thomps.on, Bev 
O'Connor, Angela Francis, Fanny King et Darlene Delormier. 

L'l!quipe du MAINC ralfle 
le championnat 

L'equipe feminine de ballon-balai 
des Affaires indiennes vient de rem­
porter pour Ia deuxieme annee con­
secutive le City of Ottawa Ladies 
Broomba/1 Championship. 

Au debut de Ia -rencontre, les 
spectateurs se demandaient bien qui 
remporterait Ia victoire, de ces deux 
equipes bien decidees a jouer le tout 
pdur le tout. Les "Sweepers", equi-

~ pe d'Ottawa ouverte a toutes et fleau 
de Ia ligue, semblaient avoir de bon­
nes chances de I 'emporter, 'si ce 
n'etait que par le poids des joueuses. 

De leur cote, ces dames du 
MAINC n'entendaient passe laisser 
intimider par qui que ce soit apres 
avoir termine Ia saison reguliere, 
ayant remporte douze victoires, subi 
quatre detaites et fait match nul une 
fois, ce qui leur a valu Ia quatrieme 
place dans une ligue de dix equipes. 

Des Ia mise au jeu, notre equipe 
s'est revelee tres habile. S'elan<;:ant 
de tous cotes pour se frayer un che­
min dans le camp adverse, dans des 
attaques tres bien coordonnees, nos 

tigresses ont eu tot fait cf'extenuer et 
de desorganiser leurs adversaires. 

A Ia mi-temps, ces dames avaient 
deja montre de quel bois elles se 
chauffa ient! 

Apres avoir mis les «Canned 
Heat» au rancart par un compte de 
4 a 0 a sa premiere partie elimina­
toire, l'equipe du MAINC accula les 
« M<;~lly McGuires » a Ia detaite en 
les battant par 5 a 1 en demi-finale. 

En se rempla<;:ant r.apidement, les 
joueuses de Pat Malloy ant continue 
a talonner les «Sweepers». Alors 
qu 'elles men a ient par 5 buts, · elles 
ont laisse leurs ad versa ires marquer 
deux points vers Ia fin de Ia partie, 
ma is se sont aussit6t reprises en en 
comptant deux elles aussi . 

Leur victoire de 7 a 2 sur les 
«Sweepers» a enfin permis aux 
joueuses du MAINC de decrocher le 
championnat d'Ottawa . A elles tou­
tes, qui ont si bien su s'organiser et 
travailler dur, nous disons un gros 
«BRAVO»! 
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R. Les associations regionales sont 
toutes membres de notre conseil 
executif. Elles me commandent 
et dictent ma conduite, elles 
dirigent Ia Fraternite des lndiens 
du Canada. Chaque annee, lors 
de l'assemblee generale, nous 
detinissons. Ia pol itique natio­
na le qui a ete elaboree dans tout 
le pays, grace a nos organismes, 
a leurs pol iticiens ou a leurs 
specialistes. Nous tentons de 
coordonner leurs actions au ni­
veau national ou de les tenir au 
courant des decisions que nous 
prenons. La collaboration est 
reciproque: elle no us a ide a ala­
borer Ia politique et nous tentons 
de I 'appliquer et de Ia coordon­
ner au niveau hationa I. Le Secre­
tariat aura en effet pour objectif 
de coordonner les efforts des 
divers organismes provinciaux. 
II est vrai qu'a l'heure actuelle, 
de nombreux problemes politi­
ques opposant diverses organi­
sations ant vu le jour dans notre 
circonscription. Ces probh3mes 
ne sont pas de mon ressort et je 

u ...... n~o9?Js~ pas i~terven ir par exem­
ple dans les controverses electo­
rales ou dans les disputes entre­
organisations provinciales. On 
me reproche souvent de ne pas 
representer les lndiens, puisqu'il 
n'existe qu'une seule organisa­
tion representant une partie 
d'une certaine circonscription. · 
On peut dire Ia meme chose 
de n 'importe que I gouvernement 
et le gouvernement federal lui­
meme ne possede pas de repre­
sentant en Colombie-Britanni­
que, en Alberta, en Saskatche­
wan et au Manitoba. En tant que 
chef d'un gouvernement indien, 
je ne represente pas complete­
ment les lndiens du- Canada. Ce­
pendant, je suis tout aussi 
representatif que les responsa­
bles . du gouvernement canadien 
et je peux leur retourner Ia criti­
que. Mais nous nous eloignons 
du sujet principal. Je pense avoir 
deja repondu a Ia question con­
cernant le fonctionnement d'un 
gouvernement indien. 

0. De quelle maniere les lndiens 
auront-i Is acces aux informa­
tions et aux capitaux? 

R. De nombreux lndiens s'en vien­
nent a Ottawa pour obtenir de 
I 'argent, lorsque I?S districts et 
les regions ne leur en fournis­
sent pas. Dans de nombreux cas, 
ils font appel a nous et viennent 
nous consulter Ia veille dans ce 
bureau. Nous voulons repartir 
plus equitablement les ressour­
ces. Par exemp le, je viens d'un 
bureau de district et je sa is que 
le chef re<;:oit un montant d'ar­
gent proportionnel a Ia pression 
politique qu'il peut operer, au 
niveau du district ou de Ia re­
gion. En d'autres termes, si je 
voulais faire pression sur le dis­
trict, Ia region ou meme le 
bureau central, j'obtiendrais pro­
bablement plus d'argent que 
n'importe quel chef de reserve 
dont les pouvoirs ne sont pas 
aussi etendus . Voila comment 
fonctionne le systeme. D 'autre · 
part, plusieurs employes du Mi­
nistere m'ont signale que lors­
qu'on ·demande certains rensei­
gnements · a Ia Chambre des 
COrl)munes, les gens se ruent au 
Ministere pour les obtenir. Voila 
un exemple de pression politi­
que. C'est ce qui fait reagir les 
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Native Employment 
Co-ordinators Meet 
by H. H. Bernard 

Native people comprise approxi­
mately 4% of the Canadian popula­
tion, yet they occupy less than 0.5% 
of the officer-level positions in the 
Public Service. 

With a goal of improving native 
participation, the Public Service 
Commission (PSC) established the 
Office of Native Employment in 
1972. This office and its Ottawa staff 
works with the Regional Co-ordina­
tors in regional offices across the 
country (Halifax, Montreal, Toronto, 
Winnipeg, Edmonton and Vancou­
ver). _ 

The native employment co-ordina­
tors from across Canada met in 
Ottawa for five days earlier this year 
with their Ottawa advisers in the 
Office of Native Employment, PSC. 
Their workshop was to discuss the 
latest developments and learn prob­
lem-solving techniques to improve 
their abilities in encouraging and 
promoting the employment and ca­
reer development of Inuit, Metis, and 
Indian people in the Federal Gov­
ernment. 

Edgar Gallant 

Warning of Changes 
Edgar Gallant, Chairman of the 

PSC told the co-o~dinators on the 
opening day of the conference that 
as C.anadian politicians have learned 
over the years, that the art of influ­
ence is much more difficult than the 

"In order· to provide better service 
to the various peoples of our coun­
try, we need to have in the service, 
people who are sensitive to the par­
ticular needs and aspirations of the 
different groups. We should, there­
fore, have more Indians, Inuit, and 
Metis involved in the elaboration of 
policies and programs, and the del­
ivery of services for these different 
groups", said Mr. Gallant. 

Increased Op~ortunities 
Cheryl Gill of the Indian Eskimo 

Recruitment and Development 
(I.E .R .D.) program explained that the 
role of the I.E.R.D. unit i.s to recruit 
and promote th"e development of na­
tive people for progressively more 
responsible departmental positions. 

The I.E .R .D. program has a budget 
of $700,000 and man years for _ 50 
permanent training positions. Forty 
of these man years are for Adminis­
tration and Foreign Service and 
Technical Categories with the re­
maining 10 man years being for ad~ 
ministrative support positions. Fill­
ing in these positions goes on, on a 
year-round basis. As trainees mqve 
into permanent positions, their va­
cated positions are filled by waiting 
applicants. 

While the intent of the I.E.R.D. 
program is to increase opportunities 
for native people to be employed 
with looian Affairs, a secondary but 
important concern is to promote na­
tive employment in the Public Ser­
vice as a whole. 

exercise of power, and that they as Denyse- Moncion . 

co-ordinators, must learn- to use this 
influence to produce lasting results. No Token Hiring 
"It will be your responsibility to use "We want to have Indians in 
the art of influence · rather than the strategic positions ·where they can 
exercise of power in many ways," really influence the development of 
said Mr. Gallant. the policies and programs of the 

In an-attempt to increase the num- departm~nt, so that it will reflect and 
ber of responsible positions held by respect · native cultures and native 
natives ·in the Public Service, Mr. values. Call it what you like, native 
Gallant said that they would find way of life, or the things that are 
themselves in situations where they important for natives and the things 
would be _trying to influence people. ~ that are real, things that relate to 
Influence managers of the personnel their real life," Denyse Moncion, 
community, influence representative Director General of Personnel told 
groups of the Indians, Inuit, Metis the co-ordinators. 
and non-status,- -and they would, in Ms. Moncion also reminded those 
the process, have to maintain their in attendance that she was not say­
credibilitY with the various associa- ing hire natives just because they 
tions. · are native. If they are not qualified 

As to how soon the commission's or ready to do the job they should 
commitment to the Native Employ- " not be in it. "We want to develop 
ment Program would take a more action plans which will ensure · an 
concrete form, Mr. Gallant stated effective utilization of natives 
that the commission has· already throu'ghout the department, with spe­
made it quite clear to the depart- cial emphasis on those areas of pol­
ments, the expectations they have, icy formulation and program 'design 
and the warning that it would 1)1ean and development that directly and 
change for them. substantively affect natives". 

1 Indian News 

In the area of prejudice in not hir­
ing natives, Ms. Moncion said that · 
she wants all those people that have 
prejudices to be so uncomfortable 
that they move out . She wants them 
to get the message so loud and so 
often that they cannot relax for six 
months and forget about it. By put­
ting them in such a position that they 
will have to come to grips with their 
prejudice, they wi II either have to 
overcome them or move elsewhere. 

Harry Daniels 

Native Counci I of Canada 
Wi II Co-operate 

Harry Daniels, president of the 
Native Council of Canada told the 
co-ordinators that there was a great 
deal of co-operation between the 
NCC and the office of Native Em­
ployment with respect to the ex­
change of information and advice on 
government personnel policy. 

The co-ordinators were told that . 
if they didn't change the attitudes of 
government managers that their in­
volvement in this ·exercise would be 
for naught. 

"If we are going to have to deal 
with the Public Service, if we're 
going to make any impact on it at 
all, well first of all we have to make 
some pol itica I impact" . 

Mr. Danie ls left the co-ordinator's 
with the warning that if there was 
going to be any "in-fighting" con­
cerning Treaty, Metis , Non-Status 
and Inuit, then he would withdraw 
hi·S'<--su-pport of their efforts. Until that 
time they have the full co-operation 
of the Native Council of Canada. 
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tan Smythe 

No Quotas To Be Imposed 

ian Smythe of Treasury Board felt 
that the problem in the employment 
of native people in the Public Ser­
vice was basically a matter of man­
agerial attitudes. Mr. Smythe's feel­
ings were that "managers simply do 
not think about what native people 
can bring to jobs when they design 
organizations and the jobs within 
them." 

As well, he felt it was inconceiv­
able that there were vast numbers of 
people engaged in programs for del­
ivery of goods and services to an 
almost exclusively native clientele, 
and pract ically zero native people 
in them. He also made it very clear 
that Treasury Board was not going 
to impose quotas on departments. 
"Quotas don't work. What I know 
about quotas is that they make every­
body mad and turn out to be token," 
he said. 

Mr. Smythe explained the role of 
the Treasury Board in the manage­
ment of the Public Service. That role 
is by law; the general manager of the 
Public Service. Therefore, Treasury 
Board has a very specific concern 
for matters such as the most effec­
tive utilization of manpower. They 
therefore don't just worry about the 
employment of native people, but 
also worry about the employment of 
women; francophones, and the hand-
icapped. , 

(continued on page 4) 

Recommendations 
Made by 
-Impact Research 

1 . It is recommended that some na­
tive people be named as mem­
bers Of the boards of directors 
of selected Crown Corporations 
and other appropriate .go'vern­
ment agencies, especially those 
which interact with the larger 
native community. 

2. It is recommended that a specia I 
advisory body consisting of na­
tive people be set up for the Pub..: 
lie Service Commission. This 
recommendation should be im­
pl·emented through the participa­
tion of and in -co-operation with 
the National ·Indian Brotherhood, 
the Native Council of Canada, -
and Inuit Tapirisat of Carada. .. 

3. The mandate of the Office of 
Native Employment must be 
strengthened within the Public 
Service Commission. The terms 
of reference of the office should 
now be reviewed, its staff ·and · 
resources strengthened, and a 
Director-Genera l should be ap­
pointed with specific responsibil­
ity for its program. 

4 . . There are many current positions 
in the Federal Public Service 
where the individual responsible 
for the delivery or maintenance . 
of a program or service of the 
Federal Government will have a 
client group that is essentially 

(continued on page 4) 
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Reunion des coordonnateurs du 
programme d'emploi d'autochtones 
par H. H. Bernard 

Bien qu'ils representant approxi­
mativement 4% de Ia population 
canadienne, les autochtones n'occu­
pent meme pas 0,5% des postes du 
niveau cadre dans Ia Fonction pu­
blique. 

De fac;on a promouvoir Ia partici- . 
pation des autochtones, Ia Commis­
sion de Ia Fonction publique (CFP) 
a cree en 1972 le Bureau du recru­
tement d'autochtones, dont les ser­
vices a Ottawa collaborent etroite­
ment avec · les coordonnateurs tra­
vaillant dans les bureaux regionaux 
(Halifax, Montrea I. Toronto, Winni­
peg, Edmonton et Vancouver). 

Durant Ia sema ine du 28 fevrier 
au 4 mars 1977, les coordonnateurs 
du programme d'emploi travaillant 
dans les diverses regions du Canada 
se sont reunis dans Ia capitale avec 
les conseillers aupres du Bureau du 
recrutement d'~utochtones ( CFP) a 
Ottawa. Dans le cadre de cet atelier, 
ils etaient appeles a faire le point 
sur Ia question et a se familiariser 
avec certaines techniques de regle­
ment de problemes afin d'etre mieux 
en mesure de favoriser et de pro­
mouvoir l'emploi et le perfectionne­
ment professionnels des Inuit, des 
Metis et des ln.diens au gouverne­
ment federa I. 

Annonce de changements 
Le jour de l'ouverture de Ia confe­

rence, le president de Ia CFP, Edgar 
Gallant, a declare aux participants 
que, comme !'experience l.'a ensei­
gne aux politicians canadiens; il est 
bien plus difficile d'influencer que 
d'exercer des pouvoirs, et qu'en leur 
qualite de coordonnatel..lfs ils doi­
vent apprendre- a exercer une telle 
influence de fac;on a obtenir des re­
sultats durables. «A bieq des egards, 
vous aurez davantage a user d'in­
fluence .que de pouvoirs», a dit. 
M.- Gallant. 

Pour. promouvoir !'accession d'un 
plus grand nombre d'autochtones a 
des postes de responsabilite dans Ia 
Fonction publique, les coordonna­
teurs seront amenes a influencer des 
gens (gestion·naires de services du 
personnel, groupes representant les 
lndiens, les Inuit, les Metis et les 
lndiens non inscrits), tout en main­
tenant leur cn3dibilite aupres des 
diverses associations, a expl ique 
M. Gallant. 

Quant a savoir a quel moment Ia 
Commission donnerait une tournure 
plus concrete a ses engagements 

aux fins du programme d'emploi 
d'autochtones, celle-ci a deja fait 
savoir clairement aux Ministeres ce 
qu'elle attend d'eux et les a 'civertis 
que des changements s'imposeront, 
a dit M. Gallant. 

«Si nous voulons mieux servir les 
diverses populations du pays, nous 
devons employer des gens receptifs 
aux aspirations et aux besoins p~rti­
cul iers des divers groupes et, done, 
associer plus etroitement les ln­
diens, les Inuit et les Metis a Ia for­
mulation des politiques et des pro­
grammes, ainsi qu'a Ia prestation 
des services a ces divers groupes», 
a declare M. Gallant. 

Amelioration des possibilites 
d'emploi 

Cheryl Gill, du Programme de 
recrutement et de perfectionne­
ment d'·lndiens et d'Esquimaux 
(P.R.P.I.E.), a expl-i6jbl~que ce pro­
gramme a pour objet de promouvoir 
le recrutement et le perfectionne­
ment d'autochtones dans le but de 
les faire acceder progressivement a 
des postes comportant davantage de 
responsabilites au sein du Ministere. 

Le P.R.P.I._E. s'est vu allouer un 
budget de $700 000 et 50 annees­
homme (au titre de pastes perma­
nents de formation). Quarante de 
ces annees-homme relevent de Ia 
categorie administrative et du ser­
vice ~xterieur et de Ia categorie 
technique, tandis que les dix autres 
relevent de Ia categorie du soutien 
administratif. La dotation de ces 
pastes est assuree · tout au long de 
l'annee. A mesure que les stagiaires 
accedent a des pastes permanents, 
ils sont remplaces par des candidats 
figurant .sur les listes d'attente. 

Bien que le programme de recru-
- tement et de perfectionnement d'ln­

diens et d'Esquimaux a it pour _prin­
cipal objet d'accroitre les possibili-· 
tes d'emploi d'autochtones dans les 
services des Affaires indiennes, il 
a egalement un deuxieme but impor­
tant, en I 'occurrence: favoriser I 'em­
ploi d'autochtones dans !'ensemble 
de Ia Fonction publique. 

Denyse Moncion 

II ne s'agit pas d'une embauche 
symbolique 

«Nous voulons fa ire acceder des 
lndiens a des postes cles ou ils peu­
vent vraiment jouer un role dans Ia 
formulation des politfques et des 
programmes du Ministere, de fac;on 
que s'y refletent et soient respec-. 
tees Ia culture et les valeur's des 
autochtor.es, ou si vous preferez, 

leur mode de vie, les va1eurs veri­
tablement importantes pour eux, 
celles auxquelles ils peuvent vrai­
ment s'assimilen>, a explique .Denise. 
Moncion, directeur general du per­
sonnel. 

Denise Moncion a egalement rap­
pele aux participants qu'il n'est 
pas question d'employer des autoch- · 
tones, simplement parce qu'ils sont 

· autochtones. S'ils ne sont pas quali­
fies ou capables d'assumer les fonc­
tions pertinentes, ils n'ont aucune 
raison d'occuper les postes. 

·«Nous voulons mettre au point 
des plans d'intervention qui assure­
rant une utilisation efficace des au­
tochtones dans I 'ensemble du Mi­
nistere, en mettant particulierement 
I 'accent sur les secteurs de Ia for­
mulation des politiques et des pro­
grammes qui concernant directe­
ment et dans une large mesure les 
a utochton es». 

En ce qui concerne le refus d'em­
ployer des autochtones par prejuge. 
Denise Moncion a declare vouloir 
rendre Ia vie tellement dure a toutes 
les personnes entretenant de tels 
prejuges qu'elles seront contraintes 
de plier bagage. Elle desire les har­
celer de fac;on a ne pas leur laisser 
une minute de repit et a les mettre 
dans une position telle qu'elles de­
vront reviser leur attitude et n'au­
ront pas d'autre choix que de sur­
monter leurs prejuges ou d'aller 
planter leurs chaux ailleurs. 

fan Smythe 

le Conseil des aufochtones du Ca­
!"ada apportera son appui 

Le president du Conseil des au­
tochtones du Canada, Harry Daniels, 
a declare aux coordonnateurs que 
le CAC et le Bureau de recrutement 
d'autochtones collaborent etroite­
ment en echangeant des renseigne­
ments et des conseils au sujet de Ia 
politique suivie par le gouvernemerit 
en matiere de personnel. 

II a precise que si les coordonna­
teurs ne parvenaient pas a changer 
I 'attitude des gestionnaires du gou­
vernement, leurs efforts ne servi­
raient pas a grand chose : 

«Si nous voulons nous attaquer au 
probleme dans Ia Fonction publique 
et obtenir des resultats a ce niveau, 
nous devons avant tout exercer une 
influence politique». M. Daniels a 
averti les coordonnateurs que s'il 
devait y avoir des conflits «internes» 
a propos des tra ites, des Metis, des 
lndiens· non inscrits et des Inuit, il 
retirerait son soutien. Dans !'inter­
valle, ils peuvent compter sur !'en­
tier appui du Conseil des autoch­
tones du Canada. 

Aucun. quota ne sera impose 

lan Smythe, du Conseil du Tresor, 
a explique que, a ses yeux, le pro­
blema de I 'emploi d'autochtones 
dans Ia Fonction publique est essen­
tiellement l.ie a I 'attitude des ges­
tionnaires. Selon M. Smythe, «ces 

Harry Daniels 

. derniers negligent tout simplement 
(suite page 14) ' 

Propositions 
d'lmpact ·Research 
1. Nous proposons Ia nomination 

d'autochtones au sein des con­
sails de direction de certaines 
societes de Ia Couronne et 
d'autres "organismes gouverne­
mentaux appropries, particulie­
rement ceux qui ont des 
repercussions sur Ia commu­
naute autochtone canadienne. 

2. No us proposons Ia creation d'un 
corps c6l)sultatif special com­
pose d'autochtones pour Ia Com­
mission de Ia Fonction publique. 
Cette proposition devrait etre 
mise en application avec Ia par-

. ticipation et Ia cooperation de Ia 
.:raternite des lndiens du Ca­
nada, le Conseil des autochtones 
du Canada et !'association Inuit 
Tapirisat du Canada. 

3. Le mandat du Bureau de recru­
tement d' autochtones do it etre 
renforce au sein de Ia Commis­
sion de Ia Fonction publique. Les 
attributions du Bureau devra ient 
maintenant faire !'objet d'une 
revision, ses ressources humai­
nes et autres devra ient etre 
accrues et un directeur general 
devrait y etre nomme, dote de 
responsabilites precises pour 
son programme. 

4. Actuellement, il y a de nom­
breux pastes dans - Ia fonction 
publique ou le responsable du 
maintien et de Ia distribution 
d'un service ou d'un programme 
federal aura essentiellement des 
autochtones comme clients. La 
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Propositions 
d'lmpa~t Research 

connaissance d'une langue au­
tochtone ou toute autre qualifica­
tion connexe devraient alors 
constituer un atout des plus 
importants: 

Nous proposons done que Ia 
Commission de Ia Fonction pu­
blique revise tous les postes a 
mesure qu'ils se liberent, en 
-soulignant ceux qui devraient 
etre occupes par des . personnes 
connaissant une langue autoch­
tone ou possedant des qua­
lifications ou de !'experience 
connexes. Les postes vacants 
devraient alors etre portes a Ia 
connaissance de Ia communaute 
autochtone, et des efforts de­
vraient etre faits dans le but de 
combler ces postes par des au­
tochtones. 

5. Les activites de recrutement et 
d'embauche de Ia Commission 
de Ia Fonction publique de­
vraient etre organisees et elabo­
rees de maniere a donner aux 
autochtones une meilleure per­
ception des possibilites de 
carriere au sein de Ia fonction 
publique. 

Nous proposons done que Ia 
Commission de Ia Fonction pu­
blique, par l'entremise de son 

· programme d'embauchage des 
autochtones et avec Ia collabo­
ration· du programme d'exten­
sion des services de Main­
d'reuvre Canada pour les au­
tochtones. etablisse des mesures 
permettant de s'assurer que les 
autochtones soient informes des 
possibilites d'emploi . specifi­
ques, a mesure que les pastes se 
liberent. 
a) La Commission de Ia Fonc­

tion publique devrait assurer 
une cooperation plus etroite 
entre les agents federaux du 
personnel sur place et les 
responsables des program­
mes d'e~tension des servi­
ces de Main-d'oouvre Cana­
da ·pour les autochtones 
dans les provinces et . les 
territoires. 

b) · Les agents du · programme 
d'embauchage des autochto­
nes de Ia Commission-de Ia 
Fonction p!Jblique devraient 
remanier Ia formule de de­
mande d'emploi au sein de 
·Ia fonction publique, en te­
nant compte de I ~xperience, 
des besoins et des qualifica­
tions des autochtones, de 
maniere que ces formules 
procurent une meilleure qua­
lite et une plus grande quan~ 
tite d'informations sur les 

. candidats. 
c) · La Commission de Ia Fonc­

tion pub I ique devrait prendre 
des mesures pour s'assurer 
que les autochtones desi­
reux de fa ire carriere au gou­
ve.rnement federal rec;;oivent 
des conseils pertinents du­
rant les concours et l,'etude 
des candidatures. de ma­
n i·ere qu 'i Is comprennent bien 
le processus d'embauchage 
et qu'ils se presentent en 
toute confiance aux entre­
vues. 

d) La Commission de Ia Fonc­
tion publique. devrait elabo­
rer, publier £t distribuer de 
!'information relative a Ia 
methode de demande d'em­
ploi au sein de Ia fonction 
pub I ique, y compris un 
resume approprie des diffe­
rentes etapes a suivre. 

6. La Commission de Ia Fonction 
publique devrait encourager les 
autochtones a postuler des em­
plois sortant du cadre de ceux 
reserves aux ·lndiens et aux 
Inuit. Toutefois., il faut reconnai­
tre que les autochtones sont 
desavantages au depart lors des 
concours o~ les titulaires sont 
choisis d'apres !'_interpretation 
de leurs merites. 

Nous proposons done a Ia 
Commissi-on de · Ia Fonction --pu­
blique qu'elle ajoute aux criteres 
actuels de qualification des 
indications plus explicites rela­
tivement a ('experience exigee 
pour un poste et qui equivau­
drait au niveau academique 
requis: 
a) La Commission de Ia Fonc­

tion publique devrait revoir 
les descriptions de poste,s, 
de maniere a fournir aux 
candidats une indication 
plus explicite des taches 
imposees. 

b) La Commission de Ia Fonc­
tion publique devrait elabo­
rer des !ignes directrices 
visant l.a description des 
equivalences en experience, 
equivalences sur le plan des 
qualifications d'ordre sco­
laire mais qui seraient direc­
tement reliees a Ia descrip­
tion de poste. 

c) La Commission de Ia Fonc­
tion 'publique devrait ajouter 
a son organisation une nou­
velle direction dont les res- · 
ponsabilites seraient d'eta­
blir et de definir des 
equivalences basees sur ('ex­
perience et les aptitudes, 
comme criteres de selection 
alternatifs aux qualifications 

· scolaires. Les fonctions de 
cette direction seraient, en­
tre autres, d'agir en .tant que 
commission d'appel pour les 
postulants dont les deman­
des seront rejetees en raison 
du manque de qualifications 
appropriees. 

7. II impor~e toutefois de reconhai­
tre que le recrutement des ·-plus 
instruits d'entre les autochtones 
a des postes de Ia fonction pu­
blique exigeant Ia prise de deci­
sions peut nuire d'une certaine 
maniere aux communautes au­
tochtones. · Une telle pol itique 
pourrait entrainer les dirigeants, 
innovateurs · et entrepreneurs ac­
tuels ou eventuels a quitter leurs 
collectivites et ce, au detriment 
de Ia communaute autochtone. 

-Nous proposons que Ia Com­
mission de Ia Fonction publique, 
en collaboration avec les asso­
ciations et organismes aufoch­
tones, considere Ia possibilite 
d'etendre le principe de·s·_. ·pro­
grammes d'echange d'executifs, 
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com me ceux que rea I isent a.c­
tuellement le gouvernement et · 
I 'industria, a fin de fournir des 
occasions d'echange des cadres 
superieurs de Ia fonction publi­
que et des dirigeants autoch­
tones. 

8. La Commission de Ia Fonction 
publique, en collaboration avec 
d'autres organismes federaux, 
devrait etablir un programme 
vi-sant !'octroi de contrats pour 
une periode deterrriinee ou de 
contrats de services personnels. 
selon des criteres de qualifica­
tion plus flexibles et couvrant un 
plus grand champ d'activites, de 
maniere a attirer les autochtones 
dans . des activites ~administrati­
ves du gouvernement, sans don­
ner I ieu a un engagement defi,.. 
nitif. 

9. II importe d'elaborer et d'utiliser 
de meilleures techniques visant 
a informer les autochtbnes sur 
Ia nature du gouvernement, les 
programmes administratifs et Ia 
signification des possibilites de 
carriere et d'etudes au sein de Ia 
fonctiOJh ~ulv:Lique du .Canada .. 

Nous proposons done que 
soit elabore un programme d'in­
formation et d'education adapte 
aux besoins des autochtones et 
qui reflete !'administration {ede­
rale et les notions d'emploi a des 
pastes exigeant Ia prise de deci­
sions dans Ia fonction publique. 
Nous proposons egalement d'o­
rienter ce programme de man iere 
a utiliser les journaux et perio­
diques des autochtones ainsi 

. que leurs emissions de radio et 
de television, les colloques, ate­
liers de travail et autres modes 
d'information au niveau local 
des communautes autochtones. 

1 0. No us proposons que I 'usage de 
Ia publicite dans les periodiques 
autochtones pour annoncer les 
pastes et possibilites d'emploi 
dans Ia fonction publique se 
fa sse ( choix des terres, graph is­
me et style) en collaboration 
avec les employes des periodi­
ques vises. 

11. No us proposons I 'usage de pas­
tes· de radio et de tel.evision qui 
rejoignent les autochtones pour 
annoncer les po'ssibilites de 
carriere exigeant Ia connais­
sance d'une langue autochtone 
ou de toute autre qualification 
speciale. 

12.11 importe que !'ensemble de Ia 

fonction publique acquiert une · 
meilleure perception et une 
connaissance plus approfondie 
des caracteristiques fondamen­
tales des autochtones, y compris 
leur histoire, leurs langues. leurs · 
cultures traditionnelles et con­
temporaines, et Ia contribution 
qu'ils peuvent apporter a ('admi­
nistration et a ('orientation du 
gouvernement tedera I. Cette po­
litique est specialement souhai­
table pour les agents du person­
neL du recrutement et de Ia 
dotation. Elle est egalement 
primordiale en vue de faire 
connaitre aux fonctionnaires les 
caracteristiques fondamentales 
des autochtones et les contribu­
tions qulils peuvent apporter en 
tant que fonctionnaires. 

Nous proposons done que Ia 
Commission de Ia Fonction 
publique, en collaboration avec 
les associations . autochtones 
nationales. prep<:~re et elabore 
un· programme d'information et 
d'education - sur l'embauchage 
des autochtones au sein de Ia 
fonction pub I ique. 

13. Nous proposons ega lement que 
Ia Commission incorpore ce pro­
gramme d'information et d'edu­
cation a ses programmes de 
formation des executifs, et 
qu'elle en distribue les details 
et le materiel d'enseignement 
aux fonctionnaires en general. 

14. II importe que les communautes 
autochtones et non autochtones 
en viennent a reconnaitre !'effort 
du gouvernement federal en vue 
d'augmenter Ia participation des 
autochtones dans /'administra­
tion de ses divers pouvoirs et 
fonctions. Dans le but de realiser 
cet objectif, il faut sensibiliser Ia 
population canadienne a son 
existence. 

Nous proposons done que le · 
gouvernement federal, en colla- · 
boration avec les commissaires 
de Ia Fonction publique, declare 
publiquement d'ici peu qu'il 
s'engage a revaloriser Ia partici­
pation des autochtones dans 
!'administration federale. 

15. No us proposons que · le present 
rapport soit considere comme 
docur:nent public .et qu'il puisse 
etre distribue et vendu. Nous 
proposons egalement que le rap­
port soit distribue gratuitement 
aux associations et organismes · 
autochtones interesses. 

Vancouver aux prises avec 
ses problemas sociaux 
par P. Pa.ul 

Dans le melange des groupes en raison de leur etat d'ivresse 
ethniques qui habitant a Vancouver flagrant. 
le quartier situe entre les rues Une vi site au bureau de I 'assis­
Hastings E. et Main, les autochtones tance juridique aux autochtones, 
se distinguent particulierement. Les situe en prein coour de ce quartier, 
membres -de cette communaute, . confirme l'acuite du P.robleme. Le 
depuis les adolescents jusqu'aux - directeur est Harry Lavallee, un an­
sexagenaires ou septuagenaires, ont cien alcoolique qui, de son propre 
un denominateur commun: les pro- aveu, a vecu Ia tragedie de ses 
blemes sociaux qui resultent de clients. 
l'abus d'alcool (pres de Ia moitie M. Lavallee, un autochtone d'age 
des quelque 40 000 autochtones moyen originaire du Canada central, . 
habitant Ia ville· boivent et souffrent est une de ces nombreuses per­
des repercussions ·connexes). sonnes qui echouent un beau jour 

· les rues de ce quartier centenaire dans cette ville pluvieuse pour une 
sont remplies d'autochtones qui raison ou une autre. II semble d'ail­

. errent en groupe, par deux ou seuls, leurs que tous les gens avec lesquels 
pa·rfois ·en titubant, le plus souvent je me suis entretenu provenaient 
coupes du monde qui les entoure, (suite page 11} 
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(continued from page 3) 
native. In thfs case, it should be 
recogni~ed that knowledge of a 
native language. or other native 
skill would be a definite asset. 

It is therefore recommended 
that the Public Service Commis­
sion conduct a review of all po­
sitions as they become available 
with the purpose of identi·fying 
those positions that should be 
filled by a person who has knowl- · 
edge of a native language or 
who has other native - skills 
and experience. Such positions 
should then be identified to the 
native community, and a con­
certed effort made to recruit na­
tive persons for these positions. 

5. The recruiting and entry activi- _. 
ties and practices of the Public 

· Service Commi"ssion should be 
organized and designed so as to 
give native people a better per- , 

. ception of the possibilities of 
career opportunities in the Pub­
lic Service. 

It is therefore recommended 
that the Public Service Commis­
sion, through their native em­
ployment program and in col ~­
laboration with the Native Out­
reach Program, institute mea­
sures which ensure that native 
people can become aware of 
specific career opportunities as . 
they become open. 
(a} The Public Service Commis­

sion should ensure closer co­
operation between personnel 
officers of the Federal Gov­
ernment in the field, and the 

. Native Outreach programs in 
the provinces and territories. 

( b} The officers of the native em­
ployment program of . the 
Public Service Commission 
should undertake to re-de­
sign the general application 
form for employment in the 
Public Service, bearing in 
mind the background, ·needs 
and skills of native appli-" 
cants, so that these forms 
may provide a better quality 
and quantity of information 
'about the candidates. 

(c) · The Pub I ic- Service Commis­
sion should take steps to en­
sure that native applicants 
for career positions ·are 
counselled during the com­
petition and review proc­
esses of entry, so that" they 
have an adequate under­
standing of the procesS' and 
confidence to compete in the · 
course of the interviews. 

(d) The Public Service .. Commis­
sion sho.uld design, publish 
and distribute information 
about the process of apply­
ing for Public Service posi­
tions, including a careful 

_ but I ine of the steps involved. ~ 

supplemented by more explicit 
· indications of the kinds of .ex­
perience required for a position, 
equivalent to the formal aca­
demic achievement level: 
(a) The Public Service Commis­

sion should review the way?> 
in which jobs are described, 

·so as to provide a clearer in~~ 
dication of what is· actually 
to be done in a given posi­
tion. 

(b) Ttle Public Service Commis­
sion should develop guid~­
lines for the description of 
experience equivalence, cor­
responding to qualifications 
of academic achievement, 
but directly related to the job 
description. 

(c) The Public Service Commis­
sion' should establish a 
Branch within its operations 
with_ responsibility for estab­
lishing and defining equiva­
lences based on experience 
and skills as an alternative 
to formal academic qualifica­
tions. Part of the functions 
of thi-s Branch snould be to 
act as a board of appeal in 
cases where the applicant is 
rejected owing to a judge­
ment of lack of stJitable qual­
ifications. 

7. It should be recognized that the 
recruitment into the Public Ser­
vice for careers in de.cision-mak­
ing positions, of only the best 
educated of the native peoples 
may in some ways at times be 
detr•mental to the larger native 
community. Such a policy may 
have the effect of moving away 
from that community the actual 
and potential leaders, innovators 
and entrepreneurs, to the disad- . 
vantage of the native commu-

. nity. 
It is recommended that the 

Public Service Commission, in 
collaboration with native assb- • 

· ciations and 'organizations, ex­
plore an extension ·of the prin­
ciple of executive interchange 
programs, such as those currently 
developed between government 

. and industry, to provide avenues 
. : for an interchange. of senior pub­

lic_ servants a·nd s~nior native 
executives. 

8. · The Public Service ·commission, 
~n 90llaboration with other agen­
cies of the Federa-l Governm~nt, 
should institute a program for 
tern1 contracts o'r personal ser: 
vices contracts wrth more flexi­
,ble qualification criteria and a 
br_qader scope of activities, with 
the intent of · involving native 
people in the acti_vi.ties of the 
administrative government, . with­
out requiring defini'tive ~areer 
commitments. 

6. Native people should be encour- 9. 
aged to apply for Public Service 
posltiol)s· beyond those espe­
cially designed to be filled by 
native persons. However, it must 

It is essential that better tech­
niques be explored and em-
ployed to inform native people 
of the nature of government, of 
administrative- programs, and of 
the meaning of career and. edu~ 
cational opportunities within the 
Public Service of Canada. · 

be recognized ·that native people 
in. general are at a disadvantage 
in competing on the basis of the 
current method of interpretation 
of the Merit Principle. 

It is therefore recommended 
that current qualification ·criteria 
for public service po!?itions be 

It is therefore recommended 
that an information/education · 
program be developed, with the 
needs of the native popula~ion in 
mind, tha.t portrays Federal ad-;-

Dave Monture Jessica Hill Wallace Polchise 

Nati~e Employment Co-ordinators Meet 
Co-ordinators Have Impact 
Research Study 

One of the documents given to 
each of the Regional Co-ordinators 
was the study on Native Employment 
in the Public Service which was re­
leased recently by JEdgar Gallant. 
The report was prepared by Impact 
Research and directed by its pres­
ident, Tony Belcourt, who is a 
former director of the Native Council 
of Canada. Mr. Belcourt was as­
sisted by consultants D. G. Bailey 
and Jan Ancevich, as well as profes­
sors Lloyd Strickland of Carleton 
University and Thomas Symons_ of 
Trent University. (Reeommenda­
tions from this study are published 
elsewhere in this issue of Indian 
News). 

The five-day workshop co-ordina­
tors, Bill Shead and Dave Monture 
felt .that this was a most successful 
effort. Many problems were dis­
cussed . and the regional co-ordina­
tors now have · a clearer idea of 
where the government stands on 
native employment. 

ministrative government and the 
meaning of employment at deci_­
sion-making levels in the Publi·c 
Service. It is further recom­
mended that this program be de­
signed so as to make use of na­
tive newspapers and periodicals, 
programs for radio and televi­
sion, as well as seminars, work­
shops and other informative 
events at the local levels of the 

·native community. 
10. It is recommended that, when 

empfoying advertising in'- · ri"at'rve 
periodicals to announce Public 
Service openings and opportuni­
ties, the graphic design, wording · 
ari·a .style of advertisements be 
prepared in conjunction with and 
on the advice of the staffs of the 
native· periodica Is co.ncerned . 

11. It -is recommended that use be 
made of both local radio ' and 
television known to re_ach the 
native audience when advertis­
,i ng · career opportunities · where 
a native language or other spe­
cial skill is desired. 

12. It is essential that the entire Pub­
lic Service community gain a 
more informed appreciation and 
perception of the character of 
native peoples, including their 
histories, their languages, their 
traditional and contemporary 
cultures, and the potential con­
tributions theV can make to the 
processes and operations of the 
Federal Government. This is 
especially desirable in the case 
of government personnel, staff­
ing and recruiting officers. But it 
is also important to the creation, 
in the larger community of pub­
lic servants, of an understanding 
of. the character · of the native 
R.eoples and the co-ntributions 
they can make as pubt ic ser­
vants. 

Senior Levels Support Program 

Bob Giroux, Director General. 
Staffing Services assured the -co-or­
dinators that they had, at the senior 
levels, people who are in full sup­
port of the objectives and the intents 
of their program. 

He went on to say that this is go­
ing to .be a very active year. Active in · 
the sense of changing attitudes and 
changing institutional as well as in­
dividual attitudes in the Federal 
Government. 

Mr. Giroux pointed out that his 
branch has increased the budget of 
the Office of ['Jative Employment in 
terms of non-salary dollars as well 
as made available, funds for an 
audio-visual communication pro­
gram that is being developed. 

As well, he told the group that it~ 

was going to be a big job on their 
part to convince their clientele, 
which is the native associations and 
groups that there is a positive, recep­
tive attitude in the Federal Govern­
ment as an employer for them. 

It is therefore recommended 
that the Public Service Commis­
sion, in collaboration with the 
national native associations, de­
sign and develop an informa­
tion I education program about 
native peoples for employees of 
the Federal Government. 

13. It is further recommended that 
the Commission incorporate tt"lis 
information/education progr.am 
into its executive training pro­
grams.., ctnd distribute these in­
formation and educational mate­
rials to members of the Public 
Service at large. 

14. It is essential that both the native 
and non-native comml:Jnities 
come to recognize the commit­
ment of the Government of 
Canada to increasing the par­
ticipation of native peoples in 
the administration of its various 
responsibi I ities and authorities. 
In order that this may become 
the case, step should be taken t9-
increase awareness of this ob­
jective amongst the ·Canadian 
p_ublic. 

It is therefore, recommended 
that the Feder a I Government, to­
gether with the Commissioners 
of the Public Service Commis­
sion, indicate publicly at an early 
date their commitment to the 
overall objective of having a· 
meaningful participation by na­
tive people in the Public Service 
of Canada. 

15. It is recommended that this 
report be treated as a pub I ic 
document and that it be made 
available for distribution and 
sale. In particular, it is recom­
mended that the rep<H"t be dis­
tributed without cost, it inter­
ested native associations and 
organizations. 

\ 
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native. In this case, it should be 
recognized that knowledg~ 9f a 
native language or other native 
skill would be a definite asset. 

It is therefore recomJ1!ended 
that the Public Service Commis­
sion conduct a review of all po­
sitions as they become available 
with the purpose of identifying 
those positions that should be 
filled by a person who has knowl­
edge of a native language or 
who has other native skills 

_and experience. Such positions 
should then be identified to the 
native community, and a con­
certed effort made to recruit na­
tive persons for these positions. 

5. The recruiting and entry activi­
ties and practices of the Public 
Service Commfssion should be 
organized and designed so as to 
give native people a better per­
ception of the possibilities_ of 
career opportunities in the Pub­
lic Service. 

Jt is therefore recommended 
that the Public Service Commis­
sion, through their native em­
ployment program and in col­
laborat~on with the Native Out­
reach Program, institute mea­
sures which ensure that native 
people can become aware of 
specific career opportunities as 
they become open. 
(a) Tbe Public Service Commis­

sion should ensure closer co~ 
operation between personnel 
officers of the Feder a I Gov­
ernment in the field, and the 
Native Outreach programs in 
the provinces and territories. 

(b) The officers of the native em­
ployment program of the 
Public Service Commission 
should .undertake to re-de­
sign the general application 
form for employment in the 
Public Service, bearing in 
.mind the background, needs 
and skills of native appli­
cants,- so that these· forms 
may provide a better quality 
and quantity of information 
about the candidates. 

(c) The Public Service Commis-. 
sian should take step~ to en­
sure that native applicants 
for career positions are 
counsel.led during the com­
petition and review proc­
esses of- entry, so that they 
have an adequate under­
standing of the proces~ and 
confidence to compete in the 
course of the interviews. 

(d) The Public Service Commis­
_sion should design, publish 
and distribute informaJion· 
about the process of apply­
ing for Public Service posi­
tions, including a careful 
outline of the steps involved. 

6. Na_tive people shou.ld be encour­
aged to apply for Public Service 
positions beyond those espe­
cially designed to be filled by 
native persons. However, it must 
be recognized that native people 
in general are at a disadvantage 
in competing on the basis of the 
current method of interpretation 
of the Merit Principle. 

It is therefore recommended 
that current qualification criteria 
for pubJic service po~itions be 

esea.rch 
supplemented by more explicit 
indications of the kinds of ex­
perience required for a position, 
equivalent to . the fo.rma I aca­
demic achievement level: · 
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(a) The Public Service Commis­
sion should review the ways 
in which jobs ·are described, 

Dave Monture Jessica Hill Wallace Polchise 

Native Employment Co-ordinators ·Meet 
·so as to provide a cJearer in­
dication of wh~t is actually 
to be done in a given posi­
tion. 

(b) The Public Service Commis­
sion should develop guide­
lines for the description of 
experience equivalence, cor­
responding to qualifications 
of academic achievement, 
but directly related to the job 
description. 

(c) The Public Service Commis­
sion shouJd establish a 
Branch _ within its operations 
with responsibility fpr estab­
lishing and defining equiva­
lences based on experience 
and skills as an alternative 
to formal academic qualifica­
tions. Part of the functions 
of this Branch should be to 
act as a board of appeal in 
cases where the applicant is 
rejected owing to a judge­
ment of lack of suitable .qual­
ifications. 

7. It should be recognized that the 

Co-ordinators Have Impact 
Research Study 

One of the documents given -to 
each of the Regional Co-ordinators 
was the study on Native Employment · 

- in the Public Service which was re­
leased recently by Edgar Gallant. 
The report was prepared by Impact 
Research and directed by its pres­
ident, Tony Belcourt, who is a 
former director of the Native Coun'cil 
of Canada. Mr. Belcourt was as­
sisted by consultants D. G. Bailey 
and Jan Ancevich, as well as profes-. 
sors Lloyd Strickland · of Carleton 
University and Thomas Symons of 
Trent University. ( R ecom men da­
tions from this study are published 
elsewhere in this issue of Indian 
News). 

Jecruitment into the Public Ser­
vice for careers in decision-mak­
ing positions, of only the best 
educated of the native peoples 
may _in some ways at times be 
detrimental to the larger native 
community. Such a policy may 
have the effect of moving away 
from that community the actual 
and potential leaders, innovators 
and entrepreneurs, to the disad­
vantage of the native commu- ' 

The five-day workshop co-ordina" 
tors, Bill Shead and Dave Monture 
felt that this was a most successful 
effort. Many problems were dis­
cussed and the regional co-ordina'­
tors now have a clearer idea of 
where the government stands on 
native employment. 

ministrative government and the 
meaning o.f employment at deci­
sion-making levels in the Public 
Service. It is further recom­
mended that this program be de­
signed so as to make use 9f na­
tive newspapers and periodicals, 
programs for radio and televi­
sion, as well as seminars, work­
shops and other informative 
events at the local levels of the 
native community. 

nity. ' 
It is recommended that the 

Public Service Commission, in 
collaboration with native asso-

. ciations and organizations, ex­
plore an · e?<ter,~sion of the prin­
ciple of executive interchange 
programs, such as those currently 
developed between government 
and industry, to provide avenues 
for an interchange of senior pub­
lic servants and senior native 
executives. 

8. The Public Service Commis.sion, 
in collaboration with other agen­
cies of the Federal Government, 
should institute a program for 
term contracts or personal s_er­
vices contracts with more flexi­
ble qualification criteria and a 
broader scope of activities, with 
the intent of involving native 
people in the activities of the 
adm-inistrative government, with­
out requiring definitive career 
commitments. 

9. It is essentia I that better tech­
niques be explored and em­
ployed to inform native people 
of the nature of government, of 
administrative programs, and of 
the meaning of career and edu­
cational opportunities within the 
Public Service of Canada. 

It is therefore recommended 
that an information/education 
program be developed, with the 
needs of the native population in 
mind, that portrays Federal ad-

10. It is recommended · that, · when 
employing advertising in native 

·periodicals to _ announce Public 
Service openings and opportuni­
ties, the graphic design, wording 
and style of advertisements be 
prepared in conjunction with and 
on the advice of the staffs of the 
na-tive periodicals concerned. 

11 . It is recommended that use be 
made of both local radio and 
television known to reach the 
native audience when advertis-. 
ing career opportunities where 
a native language or other spe-
cial skill is desired . · 

12. It is essential that the entire Pub­
lic Service community gain a 
more informed appreciation and 
perception of the character of 
native peoples, including their 
histories, their languages, their 

·traditional and contemporary 
cultures, and the potential con­
tributions theV can make to the 
processes and operations of the 
Federal Government. This is 
especially desirable in the case 
of government person riel, staff­
ing and recruiting officers. But it _ 
is also important to the creation, 
in the larger community of pub­
lic -servants, of an understanding 
of the . c·haracter of the native 
peoples and the contributions 
they can make as public ser­
vants. 

Senior Levels Support Program 
Bob Giroux, Director General, 

Staffing Services assured the co-or­
dinators that they had, at the senior 
leveJ.s, people who are in full sup­
port of the objectives and the intents 
of their program. 

He went on to say that this is go­
ing to be a very active year. Active in 
the sense of changing attitudes and 
changing institutional as well as in­
dividual attitudes in the Federal 
Government. 

Mr. Giroux pointed out that his 
branch has increased the budget of 
the Office of Native Employment jn 
terms of non-salary dollars as well 
as made available, funds for an 
audio-visual communication pro­
gram that is being developed. 

As well, he told the group that it 
was going to be a big job on their 
part to convince their clientele, 
which is the native assoc.iations and 
groups that there is a positive, recep­
tive attitude in the Federal Govern­
ment as an employer for them. 

It is therefore recommended 
that the Public Service Commis­
sion, in collaboration with the 
national native associations, de­
sign and develop an informa­
tion I education program about 
native peoples for employees of 
the Feder a I Government. 

13. It is further recommended that 
the Commission incorporate this 
information/education program 
into its executive training pro­
grams, and distribute these in­
formation and educationa I mate­
rials to members of the' Publ.lc 
Service at large. 

14. It is essential that both the native 
and non-native communities 
come to recognize the commit­
ment of the Government of 
Canada to increasing the par­
ticipation of native peoples in 
the administration of its various 
responsibilities and authotities. 
In order that this may become 
the case, step should be taken to 
increase awareness of this ob­
jective amongst the Canadian 
publi'c. 

It is therefore, recommended 
that the Federal Government, to­
gether with the Commissioners 
of the Public Service Commis­
sion, indicate publicly at an early 

· date their commitment to the 
overall objective of having a 
meaningful participation by na­
tive people in the Pub I ic Service 
of Canada. 

15. It is recommended that this 
report be treated as a public 
document and that it be made 
available for distribution and 
sale. In particular, it js recom­
mended that the report be dis­
tributed without cost, it inter­
ested native associations and 
organizations. 



Propositions 
d'lmpact Research 

connaissance d'une langue au­
tochtone au toute autre qualifica­
tion connexe devraient alors 
constituer un atout des plus 
importants. 

Nous proposons done que Ia 
Commission de Ia Fonction pu­
blique revise taus les pastes a 
mesure qu'ils se liberent, en 
soulignant ceux qui devraient 
etre occupes par des personnes 
connaissant une langue autoch­
tone ou possedant des qua­
lifications ou de I 'experience 
connexes. Les pastes vacants 
devraient alors .etre partes a Ia 
connaissance de Ia communaute 
autochtone, et des efforts de­
vraient etre faits dans I~ but de 
combler ces pastes par des au­
tochtones. 

5. Les activites de recrutement et 
d'embauche de Ia Commission 
de I~ . Fonction publique de­
vraient etre organisees et elabo­
rees de maniere a donner aux 
autochtones une meilleure per­
ception des possibilites de 
carriere au sein de Ia fonction 
publique. 

Nous proposons done que Ia 
Commission de Ia Fonction pu­
blique, par l'entremise de son 
programme d'embauchage des 
autochtones et avec Ia collabo­
ration du programme d'exten-

. sian des services de Main­
d'·reuvre Canada pour les au­
tochtones, etablisse des mesures 
permettant de ·s'assurer que les 
autochtones scient informes des 
possibilites d'emploi specifi­
ques, a mesure que les pastes se 
Jibe rent. 
a) La Commission de Ia Fonc­

tion publique devrait assurer 
une cooperation plus etroite 
entre les agents tederaux du 
personnel sur place et les 

, responsables des program­
mes d'extension des servi­
ces de Main-d'reuvre Cana­

. da pour les autochtones 
dans les provinces et les 
territoires. 

b) · Les agents du programme 
d'embauchage des autoct":!to­
nes de Ia Commission de Ia 
Fonction publique devraient 
remanier Ia formule de de­
mande d'emploi au sein de 
Ia fonction publique, en te-

. nant compte de I 'experience, 
des besoins et des qualifica­
tions des autochtones, de 
maniere que ces formules 
procurent une mei IIeure qua­
lite et une plus grande quan- ~­

tite d'informations sur les 
candidats. 

c) la Commission de Ia Fonc­
tion publique devrait prendre 

· des mesures pour s'assurer 
· que les autochtones desi­
reux de faire carriere au gou­
vernement federal re<;oivent 
des conseils pertinents du­
rant les concours et l'etude 
des candidatures, de ma­
niere qu'ils comprennentbien 
le processus d'embauchage 
et qu'ils se presentent en 
toute confiance aux entre­
vues. 

d) La Commission de Ia Fonc­
tion publique devrait elabo­
rer, publier et distribuer de 
I 'information relative a Ia 
methode de demande d'em­
ploi au sein de Ia fonction 
publique, y compris un 
resume approprie des difte­
rentes etapes a suivre. 

6. La Commission de Ia Fonction 
publique devrait encourager ·les 
autochtones a postuler des em­
plois sortant du cadre de ceux 
reserves aux lndiens et aux 
Inuit. Toutefois, il faut reconnai­
tre que les autochtones sont 
desavantages au depart Iars des 
concours ou les titulaires sont 
choisis d'apres I 'interpretation 
de leurs merites. 

Nous proposons done a Ia 
Commission de Ia Fonction pu­
blique qu'elle ajoute aux criteres 
actuels de qualification des 
indications plus explicites rela­
tivement a !'experience exigee 
pour un paste et qui equivau­
drait au niveau academique 
requis: 
a) · La Commission de Ia Fonc­

tian publique devrait revoir 
les descriptions de pastes, 
de maniere a fournir aux 
candidats une indication 

• plus explicite des taches 
imposees . 

b) La Commission de Ia Fonc­
tion publiqu~ devrait elabo­
rer des lignes directrices 
visant Ia description des 
equivalences en experience, 
equivalences. sur le plan des' 
qualifications . d'ordre sco­
laire mais qui seraient direc­
tement reliees a Ia descrip-
tion de paste. , 

· c) La Commission de Ia Fonc­
tion publique devrait ajouter 
a son organisation une nou­
velle direction dont les res­
ponsabilites seraient d'eta­
blir et de de.finir des 
equivalences basees sur I 'ex­
perience et les aptitudes, 
comme criteres de selection 
alternatifs aux qualifications 
scolaires. Les fonctions de 
cette direction seraient, en­
tre autres, d'agir en tant que 
commission d'appel pour les 
postulants dont les deman­
des seront rejetees en raison 
du manque de qualifications 
appropriees .. 

7 ~ II importe toutefois de reconnal­
tre que le recrutement des plus 
instruits d'entre les- autochtones 
a des pastes de -la fonction pu­
blique exigeant'la prise de deci­
sions peut nuire d'une certaine 
maniere aux communautes au­
tochtones. · Une telle pol itique 
pourrait entrainer les dirigeants, 
innovateurs et entrepreneurs ac­
tuels au eventuels a quitter leurs 
cotlectivites et ·ce, au detriment 
de Ia communaute autochtone. 

Nous proposons que Ia Com­
mission de Ia Fonction pubtique, 
en collaboration avec les asso­
ciations et organismes autoch­
tones, considere Ia possibilite 
d'etendre le principe des pro-

·- gramm·es d 'echange d 'executifs, 
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comme ceux que realisent ac­
tuellement le gouvernement et 
l'industrie, afin de fournir des 
occasions d'echange des cadres 
superieurs de Ia fonction publi­
que et des dirigeants autoch­
tones. 

8. La Commission de Ia Fonction 
publique, en collaboration avec 
d'autres organismes federaux, 
devrait etablir ' un programme 
visant I 'octroi de contrats pour 
une periode determines ou de 
contrats de services personnels, 
selon des criteres de qualifica­
tion plus flexibles et couvrant un 
plus grand ·champ d'activites, de 
maniere a attirer les autochtones 
dans des activites administrati ­
ves du gouvernement, sans don­
ner I ieu a un engagement defi-
nitif. 

9. II importe d'elaborer et d'utiliser 
de meilleures techniques visant 
a informer les autochtones sur 
Ia nature du gouvernement, les 
programmes administratifs et Ia 
signification des possibilites de 
carriere et d'etudes au sein de Ia 
fonction pub I ique du Canada_._ 

Nous proposons done que 
soit elabore un programme d'in­
formation et d'education adapte 
aux besoins des autochtones et 
qui reflete I 'administration fede­
rate et les notions d'emploi a des 
pastes exigeant Ia prise de deci­
sions dans Ia fonction publique. 
Nous proposons egalement d'o­
rienter ce programme de maniere 
a utiliser les journaux et perio­
diques des autochtones ainsi 
que leurs emissions de radio et 
de television. les co !toques. ate­
liers de travail et autres modes 
d'information au niveau local 
des communautes autochtones. 

1 0. No us proposons que I 'usage de 
Ia publicite dans les periodiques 
autochtones pour annoncer les 
pastes et possibilites d'emploi 
dans Ia fonction publique . se 
fasse ( choix des terres, graph is­
me et style) en collaboration 
avec les employes des periodi­
ques vises. 

11. Nous · pr~posons l'usage de pas­
tes de radio et de television qui 
rejoignent les autochtones pour 
annoncer les possibilites de 
carriere exigeant Ia ·connais­
sance d'une langue autochtone 
ou de toute autre qualification 
special e. 

·' 12. II i mporte que I' ense!l'lble de Ia 

fonction publique acquiert une 
meilleure perception et une 
connaissance plus approfondie 
de.s caracteristiques fondamen­
tales des autochtones, y compris 
leur histoire, leurs langues, leurs 
cultures traditionnelles et con­
temporaines, et Ia contribution 
qu'ils peuvent apporter a I 'adm.i- . 
nistration et a !'orientation du 
gouvernement federal. Cette po­
litique est .specialement souhai­
table pour les agents du person­
nel, du recrutement et de Ia 
dotation. Elle est egalement 
primordiale en vue de faire 
connaitre aux fonctionnaires les 
caracteristiques fondamentales 
des autochtones et les contribu­
tions qu 'ils peuvent apporter en 
tant que fonctionnaires. 

Nous proposons done que Ia 
Commission de Ia Fonction 
publique, en collaboration avec 
les associations autochtones 
nationales, prepc;~re et elabore 
un programme d'information et 
d 'education sur I' embauchage 
des autochtones au sein de Ia 
fonction publique. 

13. N ous proposons ega lement que 
Ia Commission incorpore ce pro­
gramme d'information et d'edu­
cation. a ses programmes de 
formation des executifs, et 
qu'elle en distribue les details 
et le materiel d'enseignement 
aux fonctionnaires en general. 

14. II importe que les communautes 
autochtones et non autochtones 
en viennent a reconnaitre !'effort 
du gouvernement federal en vue 
d'augmenter Ia participation des 
autochtones dans I 'administra­
tion de ses divers pouvoirs et 
fonctions. Dans le but de realiser 
cet objectif, il faut sensibiliser Ia 
population canadienne a son 
existence. 

Nous proposons done que Je 
gouvernement federal, en colla­
boration avec Jes commissaires 
de Ia Fonction publique, declare 
publiquement d'ici peu qu'il 
s'engage a revaloriser · la partici­
pation des autochtones dans 
!'administration federate. 

15. Nous proposons que le present 
rapport soit considere comme 
document public et qu'il puisse 
etre distribue et vendu. Nous 
proposons egalement que le rap­
port soit distribue gratuitement 
aux associations et organismes 
autochtones interesses. ·. 

Vancouver aux prises avec 
ses probli=mes sociaux · 
par P. Paul 

Dans le melange des groupes 
ethniques qui habitant a Vancouver 
le quartier situe entre les rues 

· Hastings E. et Main, les autochtones 
se distinguent particulierement. Les 
membres de· cette communaute, 
depuis les adolescents jusqu'aux 
sexagenaires ou septuagenaires, ont 
un denominateur commun: les pro­
blemes sociaux qui resultent' de 
l'abus d'alcool (pres de Ia moitie . 
des quelque 40 000 autochtones 
habitant Ia ville boivent et souffrent 
des repercussions conn exes). 

Les rues de ce quartier centenaire 
sont remplies · d'autochtones qui 
errent en groupe, par deux ou seuls, 
parfois en titubant, Je plus souvent 
coupes- du monde qui les entoure, 

en raison de leur etat d'ivresse 
flagrant. 
· Une vi site au bureau de I 'assis­

tance juridique aux autochtones, 
situe en plein creur de ce quartier, 
confirme l'acuite du probleme. Le 
directeur est Harry Lavallee, un an­
cien alcoolique qui, de son propre 
aveu, a vecu Ia tragedie de ses 
clients. 

M. Lavallee, un autochtone d'age 
moyen originaire du Canada central. 
est une de ces nombreuses per­
sonnes qui echouent un beau jour 
dans cette ville pluvieuse pour une 
raison au une autre. II semble d'ail­
leurs que taus les gens avec Jesquels 
je me suis entretenu provenaient 

(suite page 11) 
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Indian Educatio·n Conference -.Jackson 
Wikwemikong Reserve · Beardy 

. $ 

by P. Paul 
Wikwemikong Reserve, located on 

the eastern shore of Manitoulin Is­
land and the north shore of -Lake 
Huron in Ontario, was the center for 
a 2-day annual cultural conference­
held Jan. 3 and 4. The conference, 
sponsored by the 0 jibwe Cultural 
Foundation of West Bay, Manitoulin 
Island, hosted approximately 400 
enthusiastic, culture oriented people 
from coast to coast, and the south­
western United States. 

The conference, billed as an In­
dian Education Conference, sugges- · 
ted that the people of the island, the 
Ojibwe and the Odawa, are con­
cerned that education for their chil­
dren be meaningful and relevant. 
They stressed that the children must 
develop a growing sense of belong­
ing to an lnpian culture and to their 
own Indian roots. They a I so made 
clear that regardless of racial origin, 
any Canadian child should have the 
opportunity to learn about the his­
tory, customs and cultures of the 
origina• inhabitants of this land. 

One of the speakers, Ernest Too­
tosis, an elder from Saskatchewan, 
also impressed upon the audience 
the important responsibility for the 
senior members of our people to 
learn and pass on to our children, 
the message of our ancestors. This 
message, he said, is the Great-Law 
of Nature. 

He said that all of mankind must 
learn and live by this law for sur­
vival. This law was told by our fore­
fa_thers in every part of North Amer­
ica, the message was the same 
throughout, and said only in different 
native dialects across the land. 

The conference included work­
shops where the young people could 
learn the legends, songs, pow-wow 
singing, the drum, music, and the 
history and art of the Indian people. 
Some of the workshops that featured 

these various activities were held by 
groups from other areas in Canada . 
and the U.S. making it poss~ble to 
appreciate the music and chants 
from various tribes across the 
country. 

Among those performing and 
teaching were the Nortt:, American 
Indian Travelling College - -- St. 
Regis Reserve; Native Country -
Ottawa, Ontario; Saskatchewan In­
dian Cultural College- Saskatoon, 
Saskatchewan; National Film Board 
- Montreal, Quebec;- 'Red School 
House- St. Paul, Minnesota. 

Also among the hundreds attend­
ing the conference were various 
schools that deal in education of na­
tive children and native culture. 
These included Trent University, 
York University, and the University 
of Saskatoon. There were also non-. 
Indian students who are in the field 
of studies of ·Indian culture. Several 
professors accompanied the students 
to the conference. 

The first day was highlighted by 
the introduction anq speeches of the 
special speakers, which took up the 
whole morning. In the afternoon, the 
participants broke off into the va.:­
rious workshops located in the 
schoo.l buildings and other public 
buildings on the reserve. Meals were 
served at the conference site pro-. 
viding a menu of an assortment of 
native foods. 

The eve.ning of the first day was 
started by a Pow-Wow and tradi­
tional dancing on the gym floor with 
the chantif'!g and drum beats pro­
vided by ten singers from various re­
serves from across the country : The 
entire audience was invited to take 
part in the dancing. A good number 
responded in mast of the dances, 
including many non-Indian visitors 
who seemed to be enjoying them­
selves immensery. 

The Pow-Wow ended about 9:30, 
when the dru~ was retired ceremo­
niously fo·r the night. The crowd then 
trekked across th~ road- to the con­
ference site to enjoy an evening of 
social dancing ·for the remainder of 
the_ evening. A country-western 
group supplied the music, featuring 
the outstanding voice of a native re­
cording artist from Toronto_, David 
Campbell. 

The second and fin a I day began 
with a very pcrsitive and well appre­
ciated address from Walter Currie, 
a native of the Six Nations Reserve, 

· who is now employed as the Assis­
tant Regional ·Director of Education 
for the Department of Indian Affairs 
in Toronto. 

Mr. Currie's speech,_ which dis­
cussed the new approaches in Indian 
education · by the department, was 
received with a resounding and 
standing ovation as it~ contained 
what the audience wanted· to hear. 
The niain thrust of the speech being 
that Indian control of Indian educa­
tion, a policy suggested· by the Na­
tional Indian Brotherhoo·d · in 1972, 
was at last coming i'nto ' some sem­
blance of reality. Mr.- Currie said 
that for In-dian education to be rele­
vant to Indian people, it m~st be run 
by the Indian people · with a large 
content of -cultural elements in the 
curriculum. 

The balance of the day _was de­
voted to traditional music and dis­
plays_ of J')ative dancing which has 
toured Europe. Among_ the very 
colorful . dance~ were the Eagle 
Dance and Hoop Dance. This was 
put on. by the Saskatcbewan Indian 
Cultural Col(ege. The farewell pro­
gram included dancing and chants 
from the North American lnctian Tra­
velling College of St. Regis, Ontario. 

• Vice President Speaks at Cultural Conference 
by-F. P'aul 

Dennis Nicholas, vice-president 
of the National Indian Brotherhood, 
one of the keynote speakers for the 
2-day. 0 jibwe Cultural Workshop 
held on Manitoulin Island expressed 
the .N I El' s strong support and en­
dorsement for the continuation and 
expansion of Indian Cultural Pro­
grams across the country. 

Mr. Nicholas, standing in for the 
NIB president, Noel Starblanket, who 
was unable to attend due to other 
commitments, told the attending 
people that the Brotherhood feels a 
strong obligation and commitment 
to pressing the government to not 
only maintain the present level of 
support for Indian education, both 
culturally and formally, but sees a 
need for expansion of such activities 
in wider and deeper scope so that 
the Indian identity not only stays 
alive but grows. 

He . mentioned that the Brother­
hood is fully aware of the need for 
the "ties" with the past to make the 
present meaningful. This is why, he 
said, "the 'Brotherhood had adopted 
a recognized National Council of 
Elders to guide and counsel us in the 
present N.IB- structure.'' 

Mr. Nicholas said he hqlds high 
respect for the wise elders and leans 
on their wisdom in difficult times. 
This relationship with the elders is 
of special significance he said, be­
cause of the present yo_ung leader­
ship in the . NJB. He indicated that 

· bath he and Mr. Starblanket are 
comparatively young and new to the 
national scene and therefore wel­
come all support possible. 

rn the same vein, Mr. Nidfolas 
asked the people's support and 
challenge so _that the NIB can, as a 

~direct contact and feedback from 
people at grass roots level, more 
accurately articulate the indian peo­
ple's needs and desires to the gov­
ernment. 

Mr. _Nicholas mentioned· the new 
relationship the NIB has with the 
Federal Government through the 
NIB/Cabinet Committee meetings 
held annuafly or whenever a situa­
tion warrants a session. He said that 
through this direct access and dia­
logue to the law makers of the land, 
the N.IB commands a very eminent 
position in policy and legisl_ative 
process. 

One such meeting with the cabi­
net members is scheduled in March 
he saicf, where it is expected that 
Indian control of Indian educati.an 
will be discussed. He said the ur­
gency to adopt the philosophy and 
policy recommended in the NIB edu­
cation paper several years ago, has 
yet to be fully put into effect be­
cause of government red tape, pro­
posals, counter-proposals, etc. 

Another big area of concern for 
the ·Indian people that will be dis­
cussed is the process of making 
changes in the lnqian · Act as recom­
mended by the committee studying 
the- revision. The Indian Act, in its 
present form has encountered much 
criticism by many groups including 
Indian people themselves, and we at 
the NIB are actively working to spell 
out the feelings and ideas of Indian 
people carefully, and (lmend the Act 
accordingly. 

Mr. Nicholas concluded by em­
phasizing the need for grass roots 
support for the NIB, so that the 
force of that· support can identify 
and direct the N I'B. thrusts to re­
spond to ·the wishes of the ·tndian 
peo-ple:. 

Interview 
by G. G. Weatherhead 

Jackson Beardy's vibrant acrylics of 
Northern- animals and legendary · 
Spirits hang in London (England) -
Welling~on (New Zealand) - the 
National Arts Centre in Ottawa. 

Works at his first one-man show; 
on till June. 26 at Winnipeg's Fleet 
Gallery, were selling at prices up to 
$3,000. 

But tfie mark of recognition the 
31-year-old artist singles out is the 
request made recently by his own 
family for one of his paintings to 
hang in their home on the Manitoba 
Indian Reservation of Garden Hill. 

To Jackson Beardy, this means 
that .the Indian people are again· rec­
ognizing the need to represent and 
reproduce . t~eir own culture. 

Two missions have motivated 
Beardy's · painting - his inherited 
obligation to pass on Indian tradi­
tion, . and his need to establish the 
psychol_ogical identity he feels was 
stripped from him by circumstance. 

-Beardy was born in Garden Hill in 
Ju.ne o{ -1944, during the distribu­
tion of Treaty money. When his 
father asked for the unnamed baby's 
payment: he was to\d by the \nd\an 
Affairs clerk,_ no · name, no money. 
Beardy Senier, thinking fast, bor­
rowed the name of the man handing 
out the payment- Quincy Pickering. 
J(lckson - starting Baby Beardy off 
with a distinctive label. 

Because he was the youngest 
child, he ·was sent according to cus­
tom to be reared by his grandmother, 
so that . she. could train him to hand 
down the · symbols and ritual of 
their people. The warm feeling of 
belor:~.ging he derived frortJ .Mr~. Jean 
Manias was shattered when, at age 
six, he was taken away to be sent to 
the now-defunct residential school 
at Portage La Prairie. 

"It was a bitter experience," says 
Beardy, "not only because I was 
isolated from my Grandma and my 
parents, and lacked love when I 
needed it. Within the confines of my 
residential school background, I was 
not allowed either to be part of my 
own culture, or to see the ways of · 
the white man. I was more or less 
a psychologically stripped person 
with no identity, only taught what I 
was supposed to be, to put on a 
white· man's skin. 

- "I recognized my art form at an 
early age, in kindergarten. The 
teacher who encouraged me first was 
Miss Mary Morris (now dead) in 
Grade V and VI. I intended to run 
away from school at age sixteen. 
Everyone knew they could legally 
run away then, and not be brought 
back." 

In Grade VIII, Beardy spoke to one 
of the school's staff about running 
away. 

. i 'She. said, 'What do you want to 
be?' 

I said, 'Be an artist, paint:' I 
wanted .to paint so bad. 

I was told if I went to hi!,;h school 
(continued oii page B) 



Conference sur l'education des 
lndiens - Reserve du Wikwemikong 
par P. Paul 

La. reserve de Wikwemikong, si­
tuee sur Ia rive est de I 'ile Manitou­
lin et sur Ia rive nord du lac Huron 

. en Ontario, a ete le theatre de Ia 
confemnce annuelle sur Ia culture 
qui a eu lieu les 3 et 4 janvier. Cette 
conference qui etait parrainee par 
I'Ojibwe Cultural Foundation de 
West Bay, de J'ile Manitoulin, ac­
cueillit environ 400 personnes s'in­
teressant de pres a Ia cultur-e qui 
provenaient de tous les coins du 
pays et du sud-uuest des Etats-Unis. 

Cette conference -qui etait int_itu­
lee .Conference sur !'education des 
lndiens faisait res£ortir que les gens 
de l'ile, ~es Chippewas et les Otta.­
was, voudraient bien que leurs en­
f.ants re.r;oivent un enseignement ap­
proprie et utile. lis ont souligne que 
leurs enfants doivent de plus .en 
plus developper un sentiment d'ap­
partenance a Ia culture indienne et 
a leurs propres racines indiennes. De 
plus, ils ont clairement indique que, 
independamment de son origine ra­
ciale, tout enfant canadien devrait 
pouvoir apprendre l'histoire, les cou­
tumes et les traits de culture des 
premiers habitants de cette terre. 

Un des orateurs, Ernest Tootosis, 
un homme age venant de Saskatche­
wan, a aussi rappele a I 'assistance 
Ia grande responsabilite revenant 
aux aines de· notre peuple, qui con­
siste a transmettre et apprendre a 
nos enfants le message des ance­
tres. Ce message, poursuiva it-il, est 
Ia grande Loi de Ia nature. 

Selon lui, to us les hommes doi­
vent apprendre cette loi et vivre en 
fonction d'elle pour survivre. Dans 
toute !'Amerique du Nord, nos an­
cetres nous ont enseigne cette loi; 
le message etait le meme partout. 
seule Ia langue variait a l'echelle du 
pays. 

La conference comportait des ate­
. liers ou les jeunes gens pouvaient 
apprendre .les legendes. les chan-

sons, le chClnt des « pow-wow», le 
tambour, Ia musique, l'histoire et 
l'art des lndiens. Dans quelques-uns 
des ateliers, on retrouvait des ·grou­
pes provenant de diverses parties du 
Canada et des Etats-Unis qu·i per­
mettaient d'apprecief Ia musique et 
les chants de differentes tribus qes 
deux pays; 

Voici quelques-uns des organis­
mes qui participa-ient et enseignaient 
sur place: le North American Indian 
Travelling College - reserve de 
Saint-Regis: le Native country -
Ottawa (Ontario); le Saskatchewan 
Indian Cultural ·College - Saska­
toon (Saskatchewan); !'Office natio­
nal du film - Montreal (Quebec); 
Ia Red School House - St. Paul, 
Minnesota. 

Parmi les centa ines de partici­
pants a Ia conference, on retrouvait 
egalement des representants de plu­
sieurs ecoles qui s'occupent de l'en­
seignement aux enfants atitochtones 
et de Ia culture autochtone; 'notam­
ment, I'Universite Trent, I'Universite 
York et I'Universite de Saskatoon. 
Des etudiants non indiens qui etu-

. dient dans le domaine de Ia culture 
indienne assistaient a Ia conference, 
its etaient d'ailleurs accompagnes 
par plusieurs professeurs. 

Le premier jour fut marque par 
I 'introduction et les discours des in­
vite§ speciaux, ce qui dura toute Ia 
matinee. L'apres-midi, les partici­
pants se disperserent dans les di­
vers ateliers tenus dans les immeu­
bles scolaires et publics de Ia re­
serve. Les repas qui etaient_servis a 
Ia conference offra ient tout une gam­
me de nourriture propre aux autoch-
tones. . . 

La premiere soiree debuta par un 
«pow-wow» et une danse tradition­
neUe dans le gymnase, accompa­
gnee par les chants et les tambours 
de dix chanteurs provenant de di­
verses reserves du pays. T ous les 
participants furent in"Wt:e·s ·a entrer 

dans Ia danse. Un bon nombre d'en­
tre eux participerent a Ia plupart des 
danses et meme des visiteurs non 
indiens qui ont eu l'air de s'amuser 
enormement. 

Le «pow-wow» a pris fin vers 
9 h 30, lorsque le tambour fut retire 
ceremonieusement pour Ia nuit. La 
foule convergea ensuite vers le site 
de Ia conf~rence pour une soiree de 
danse· qui dura le reste de Ia veil lee . 
La musique etait dispensee par un 
orchestre «country-western» met­
tant en vedette. un artiste autochtone 
de Toronto, David Campbell, qui 
possede une voix splendlde. 

Le second et dernier jour com­
menva par un discours tres positif 
de Walter Currie qui fut d'ailleurs 
bien apprecie. M. Currie est un au­
tochtone de Ia reserve des -5ix Na­
tions qui travaille maintenant au mi­
nistere des Affaires indiennes a To­
ronto -en tant que directeur regional 
adjoint de I 'education. 

Le discours de 1\11. Currie, qui trai­
tait des nouvelles methodes utilisees 
par le Ministere en matiere d'educa­
tion indienne, fut re9u par une ova­
tion tout a fait retentissante, car 
il contenait ce que les participants 
voulaient entendre. Le discours por­
tait principalement sur le controle 
par les lndiens de leur education, 
politique qui fut proposee par Ia 
Fraternite des lndiens du Canada 
en 1972 et qui enfin semble vouloir 
se realiser. M. Currie a af:tirme que 
pour que I 'ed~cation des lndiens 
convienne aux lndiens, :.elle do it etre 
administree par les · lndiens et do it 
coinprendre . une large· part d'ele­
ments culturels ~ans ses program­
mes. 

le reste de Ia journee · fut consa­
cre a Ia musique traditionnelle et a 
des demonstrations de danses au­
to.chtones qui o~t dej~ ete presen­
tees en· Europe. La danse de l'aigle 
et Ia· danse du C€lrceau comptaient 
parmi les plus colorees. Elles ont 
ete executees par le Saskatchewan 
Indians Cultural College. Le pro­
gramme d'adieu comportait des 
chants et des "danses du North 
American Indian Travelling College · 
de Saint-Regis en Ontario. 
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·Allocution du vice-president de Ia FIC 
a Ia Conference culturelle 
par P. Paul 

Le vice-president de Ia Fraternite 
des lndiens du Canada, M. Dennis 
Nicholas, a _ete l'un des orateurs qui. 
ont donne le ton a !'Atelier culture! 
des Chippewas qui .s'est deroule­
pendant deux jours dans l'ile Ma­
nitoulin; M. Nicholas a declare que 
_Ia Frc appuyait et sanctionnait Ia 
poursuite et I 'extension des pro­
grammes culturels indiens par tout 
le Canada.. · 

M. Nicholas, qui rempla9ait le 
president de Ia FIC, M. Noel Star­
blanket, retenu par d'autres engage­
ments, a declare a I 'auditoire que Ia 
Fraternite se sent fortement obligee 
et tenue de presser le gouvernement 
de non seulement maintenir le niveau 
actuel d'appui accorde a !'education 
des lndiens,-a Ia fois au niveau cul­
ture! et au niveau officiel, mais de 
donner a ces activites une portee 
plus etendue et plus profonde afin 
que l'identite indienne non seule­
ment vivote, mais se developpe. 

II a souligne que Ia Fraternite est 
ple.inement consciente de Ia neces­
site de « I iens » avec le passe a fin 
de ·donner un sens· · au present. 
« C'est pourquoi, a-t-il declare,. Ia 
Fraternite a vote I 'adoption d'un 
Conseil national des anciens qui se­
rait reconnu et qui nous gt..iiderait et 
nous conseillerait dans le cadre de 
!'organisation actuelle de l.a FIC. » 

M. Nicholas a declare qu'il eprou­
ve un profond respect pour les sa­
ges anciens et qu 'i I compte sur leur 
sagesse dans les moments difficiles. 
Selon lui, cette relation avec les an­
ciens prend une importance particu·­
liere en raison de Ia jeunesse de Ia 
direction actuelle de· Ia FIC. II a 
souligne que M. Starblanket et lui 
etaient relativement jeunes et qu'ils 
debutaient to~s deux sur Ia scene 
nationale; ils accueillent done avec 
joie tout I 'appui que I 'on peut leur 
offrir. 

Dans le meme ordre- d : idee~~ - M. 

Nicholas a demande l'appui et le 
devouement du peuple de fac;;on que 
Ia FIC puisse, a titr.e -de moyen de 
communication et de retroaction di­
rectes au service des gens de Ia 
base, faire connaitre de fac;;on plus 
precise au gouvernement les besoins 
~t les desirs des lndi~ns. 

M. Nicholas a souligne les nou­
veaux rapports que Ia FIC entretient 
avec !'administration federale par le 
biais des re,unions du Comite mixte 
du .Cabinet et de Ia FIC qui sont 
tenues annuellement ou chaque fois 
qu 'une situation justifie Ia tenue 
d'une seance. II a declare que grace 
a ces rencontres et dialogues sans 
intermediaires avec les legislateurs 
canadiens, Ia FIC occupe une posi­
tion dominante dans le -processus 
d'elaboration des lois et des . lignes 
de conduite. 

Une . de ces reunions avec ·les 
memb~es du Cabinet est prevue pour 
I~ mois . de . mars; on s'attend que 

-Interview de 
Jackson 
Beardy 
par. G. G. Weatherhead 

Les acryliques pleines de vigueur de 
Jackson Beardy qui representent des 
animaux et des esprits legendaires 
du Nord sont exposes a Londres, i:m 
Angleterre, a Wellington, en Nou­
velle-Zelande et au Centre nati,pnal 
des arts, a Ottawa. 

Les reuvres de sa premiere. expo­
sition individuelle, qui se tient a Ia 
Fleet Gallery de Winnipeg jusqu'au 
26 juin, se vendent a des prix attei-
gnant $3 000. . 

La plus grande marque d'appre­
cia~ion de son reuvre, comme il le 
soul igne, est Ia demande fa ite recem­
ment par ses parents d'une de ses 
toiles ppur leur maison dans Ia re­
serve indienne de Garden Hill, au 
Manitoba. 

Pour Jackson Beardy, cela signi­
fie que le peuple indien reconnait 
encore une fois le besoin de repre­
senter et de reproduire sa culture. 

Deux raisons ont pousse Beardy a 
peindre: son devoir herite de trans­
mettre Ia tradition indienne et Ia ne-

. cessite qu'il ressentait d'en determi­
ner l'ident1te psychologique que les 
evenements lu'i ont a son avis, 
en levee. 

Beardy naquit a Garden Hill, au 
mois de juin 1944'. pendant l'epoque 
de Ia repartition des sommes accor­
dees en . vertu des traites. Lorsque 
son pere demanda le versement pour 
son enfant encore sans nom. le com­
mis des Affajres indiennes lui repon­
dit, pas de nom, pas de versement. 
l'esprit vif, Beardy pere emprunta le 
nom- de Ia personne distribuant les 
versements - Quincy Pickering 
Jackscm ce qui marquait d'une eti­
quette particuliere l'enfant des sa 
naissam~e. 

Etant le cadet, Jackson fut envoye 
chez sa grand-mere, comme c'etait 
Ia co_utume, pour qu'elle lui ehseigne 

(suite page 9) 

l'on y discute Ia politique qui veut 
que les lndiens soient les maitres de 
leur education. Selon M. Nicholas, 
il est urgent d'adopter Ia philoso­
phie et Ia politique que recomman­
dait Ia FIC dans ce document sur 
!'education, document qui n'a pas 
encore ete mis completement en ap­
plication a cause des chinoiseries 
administratives. des propositions et 
des contre-propositions du gouver­
nement, etc. 

On y etudiera egalement un autre 
sujet important qui preoccupe pour 
les lndiens : les changements a ap­
porter a Ia Loi sur les lndiens, selon 
les recommandations du comite 
charge d'etudier Ia revision. L'actu­
elle Loi sur les lndiens s'est attire 
les critiques de QOmbreux groupes, 
dont les lndiens eux-memes, et les 
membres de Ia FIC travail lent active­
menta enoncer clairement les senti­
ments et les idees des lndiens et a 
faire modifier Ia Loi en consequence. 

En terminant, M. Nicholas a insis­
t€ sur Ia necessite, pour Ia FIC, 
d'etre appuyee par Ia base de facon 
que Ia force de cet appui puisse de­
terminer les mesures a prendre par 
Ia FIC et orienter celles-ci afin de 
repondre aux aspirations des ln­
diens. 



Interview with 

Harold Cardinal 
(continued from page 1) · 

A ~ I don't think so. In fact, you 
know it probably was being mis­
interpreted when the ini.tial re­
actions came out. I think the All 
Chiefs Conference which was 
held in Alberta dealt with any 
concerns that people may have 
had in terms of my accepting 
the position here with the De­
partment. I would think, as can 
normally be expected, that there 
are a lot of questions on the part 
of Indian people as to whether in 
fact I can realize the type of 
goa Is and objectives I have in 
taking on this responsibility. But 
I think they're prepared to take 
the same attitqde as I've taken, 
and that's to give it a try and 
wait and see. 

Q. Dave Ahenakew was quoted as 
saying there is no way an Indian 
leader can do an effective job by 
working through Indian Affairs. 

.. Obviously you feel differently or 
yo,u wouldn't be joining them. 
Do you feel that you can do an 
effective job for the Indian peo­
ple from the "inside"? 

A. I suppose it depends on the type 
of job that you in fact are talking 
about. If you're ta1king .about a 
highly public pressure job where 
you require the politicians to try 
and take certain types of legisla­
tion, or effect in a very direct and 
covert way the policy decisions 
that Cabinet, both Federal and 
Provincial will take, obviously 
this is the wrong place for that. 

. But I think in terms of the p_osi­
tion that I've taken on. it was. 
Dave Ahenakew is president of 
the Federation of Saskatchewan 
Indians, Start;>lanket is president 
of the National Indian Brother­
hood, and all other Indian lead­
ers have the responsibility to 
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COntinUe doing · that work and 
whoever finally succeeds me in 
Alberta wi II !:lave that · respons­
ibility. I don't think we're dealing 
with a situation here in this prov-

.. ince or anywhere else in Canada 
where only one person car:t effec­
tively do a job. I think there are 
many, many capable Indian peo­
ple; many, many capable Indian 
leaders who can press on with 
the political work that needs to 
be done by Indian organizations 
and by bands themselves. I think 
in terms of this parti£:ular posi­
tion, I have_been for some time 
and continue to be concerhed 
with the program, perhaps pecu­
liar to Alberta, and that is the 
problem of getting the Indian 
peopre to benefit from, and share~ 
in, the booming, economy that 
I think the province of Alberta 
has· in vi"ew of massive develop­
ment of the tar sands both in 
Fort McMurray and other proj­
ects being devolved in the tar­
sands area ... petrochemical 
industry that is building, the coal 
industry that is just reviving, tne 
forestry industry that is /now be­
ginning to move and all ~he se-r­
vice · jobs and opportunities that 
exist - for Indian people. Those 
opportunities are going to per­
h .... aps ~xist in a very real way for 

the next three to four year pe­
riod. If we miss out at that point, 
then the Indian people will have 
missed out, in this province, an 
opportunity perhaps that will go 
for a period of twenty to thirty 
years. And that was, I suppose in 
my own thinking, the priority de­
cision I had to make, and one 
which I made. 

0. You have, at times, been ac­
cused of being far removed from 
the grass-roots people you are 
working for. How do you answer 
these accusations? 

A. Well, sitting on top of the 27th 
floor of the CN Tower we are far 
removed from grass roots of any 
kind, and just in terms of physi­
cal location. I think fortunately 
the office will be moving to a 
more down to earth _location, but 
I suppose treating your question 
a bit more seriously, it all de­
pends I suppose, on what your 
perception is of grass roots peo­
ple and what your definition is. 
In terms of my· own approach, in 
particularly the last four-year 
period, I have taken an approach 
that I've continued to take. I 
have taken the attitude that when 
one talks about grass roots, one 
is talking about traditional In­
dian people who have had the 
opportunity to have passed on 
to them, through many centuries, 
knowledge about Indian cul­
ture, knowledge about Indian 
philosophy, and the discipline 
that goes to trying to acquire that 
knowledge. I think, in this pro­
vince there are very few people 
in my position who have made 
the effort that I have in terms of 
trying to understand with the 
help of our tribal elders, the 

..,, ,...tlili.nking of Indian people, and 
perhaps more precisely, what it 
should be · in the future as well 
as what it has been in the past. 
In that sense, I think perhaps my 
contact, my exposure to Indian 
thinking, is ironically perhaps, 
more direct than many people 
who live on many reserves in 
this province and throughout the 
country. And I think that type of 
contact will continue and hope­
fully, we will have the benefit of 
our elders' input into the deci­
sion making process as it takes 
place within this Department in 
this region.- I think I'm also fairly 

_ cognisant of - and perhaps I 
feel confident enough to say, 
perhaps more than anyone else; 
the type. of political games In­
dian people play, because I sur­
vived that political system for a 
nine year period. And its going 
to be a helluva lot more d-ifficult 
for people to pull the wool over 
my eyes. I think there are a lot 
of difficult prob~ems that we 
have to resolve in this region, 
and I intend to concentrate my 
energies in doing that, and hope­
fully on a basis that respects the 
understanding of Indian people 
and as well, getting their under­
standing. · 

0. When you advised Alberta · In­
dians to strenghthen their polit: 
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ical organization if they want to 
deal effectively with the federal 
and provincial governments, did 
you have any specific method in 
mind for this to be accom­
plished? 

A. Well, in terms of the Alberta 
situation I think I· had fairly spe-

. cific recommendations as to 
how the organizational structure 
of the Indian association could 
be strengthened. I think two spe­
cific areas were: one for creating 
a congress of chiefs within the 
constitution of the organization, 
which would be unique "from any 
that exists across the country in 
the sense that the congress of 
chiefs would not be in the posi­
tion to make final decisions. I 
think the Indian Association of 
Alberta was founded on the 
basis that it would be an organ­
ization of the people, for the 
people, and the leadership struc­
ture, whether its provincial lead­
ership or local leadership should 
always be accountable to the 
members. Secondly, I think we 
recommended that very clear au­
thorities be assigned to the pres­
ident of the organization to re­
move the ambiguities that pre­
sently exist. I think in terms of 
long range considerations, my 
only comment for the Indian 
people of this province is that if 
they want to see the develop­
ment or the evolution of a pow­
erful Indian organization that 
represents their interests, they · 
have to - in the next three 
years - find a way to finance 
its operations themselve·s rather 
than relying on third parties to 
finance their activities for them. 

0. You have said that one partic­
ular goal is to put together a sys­
tem or a team to work effectively 
and pro.duce results for Indians 
within two or three years. Could 
you elaborate on this? 

A. I think we have two or three 
'goals in mind that we will be or­
ganizing our· efforts arouf"!d. One 
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is looking at the horrendous un­
employment · rate among the In­
dian people in this province. Par­
ticularly in the province of Al­
berta where the economy is hot. 
It's totally unacceptable to have 
the type of unemployment situa­
tion we have, and I think our 
energies therefore will be to look 
at all of the programs resources 
that the Department has, to see 
how we can effectively use those 
resources to bring down the un­
employment level arr.ongst the 
Indian people, and to get the par­
ticipation of other sectors, both 
private and public, to join us in 
tackling that particular problem . .. 

0. The Indian Chiefs of Alberta are 
deciding whether or not they 
want secial services delivered 
through .the Department or the 
Provinces. What will your input 
be as Regional Director General 
of Alberta? 

A. Well first of all perhaps it's 
slightly inaccurate. A year ago 
the government of Alberta , as 
well as the Federal Government 
agreed to approach us whereby 
they would draft a discussion 
paper for consideration of the 
Indian Chiefs in the province of 
Alberta which would transfer so­
cia l services from the Federal 
Government to the province as 
one option. In fact, the draft pa­
per they came up with, and I 
think other options, and one of 
them was· to improve the deliv­
ery system of the Department 
itself. The Chiefs received the · 
discussion paper and the com­
mitment they had received from 
the government of Alberta was 
that they were to review that and 
come up with any revisions if 
any were needed. After the pre­
sentation at the All Chiefs Con­
ference, there was a decision 
that the Alberta Chief wanted to 
study that proposa I before giv­
ing any further reaction. Subse­
quent to that meeting, the gov­
ernment of Alberta sent out a 
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Harold Cardinal 
quand meme a atteindre mes 
buts et objectifs. Mais je pense 
qu'ils sont resolus a adopter .Ia 
meme attitude que moi, c'est-a­
dire tenter !'experience et atten­
dre les resultats. 

0. Selon Dave Ahenakew, un chef 
de file indien ne peut, en aucune 
fa<;on, accomplir de Ia bonne be­
sogne en travaillant pour les Af­
faires indiennes. Vous n'etes 
sOrement pas du meme avis, si­
non vous ne seriez pas entre au 
service du M inistere. Croyez­
vous pouyoir aider Ia cause des 
lndiens, de« l'interieur »? 

R. Cela depend, je suppose, de ce 
que vous entendez, en fait, par 
besogne. Si, pour vous, cette be­
sogne consiste a essayer I~ plus 
possi_bfe d'influencer les gens en 
cherchant a_ fa ire adopter aux po­
IHiciens ·certaines mesures legis­
lative.s ou a influer directement, 
mais. de fa<;on voilee, sur les de­
cisions du cabinet, tant sur le 
plan federal 'que sur le plan pro­
vincial, ce n'est certes pas !'en­
droit convenable. Ma is le poste 
que j'occupe au Ministere me 
semble fort bien cadrer avec les 
fins que je recherche. Dave 
Ahenakew et Starblanket sont 
respectivement president de Ia 
Federation des lndiens de Ia Sas­
katchewan et president de Ia 
Fraternite des lndiens du Ca­
na.da, et ils ont pour tache de 
poursuivre Ia besogne dont vous 
parlez, au meme titre que tous 
les autres dirigeants indiens, y 
compris celui qui me succedera 
en Alberta. Je doute qu'une per­
sonne soit en mesure d'affron­
ter seule avec succes Ia situation 
qui regne dans Ia province·ou a·il­
leurs au Canada. Selon ·moi, il 
existe parmi Ia population in­
dienne un nombre infini de per­
sonnes, de chefs de }ile indiens 
capables de- poursuivre le travail 
que doivent forcement accomplir 
ies bande~ et organismes indiens 
sur le plan politique. 

Je m'interesse depuis un cer­
tain temps deja a une question 
peut-etre particuliere a !'Alberta, 
et qui, chose certaine, concerne 
!'Alberta, a savoir le. moyen de· 
faire beneticier les lndfens de 
l'essor economiquc. devant de­
couler de !'exploitation d'enver-

-gure des __ sables bitumineux du 
fort McMurray et d'autres pro­
jets envisages dans cette region. 
l'industrie petrochimique en 
train de s'implanter, l'industrie 
de _·Ia houille qui renait de ses 
cendres, I 'industrie forestiere en 
voie d'etablissement et les in­
dustries de seryices representant 
une occasion inesperee pour les 
lndiens d'obtenir des emplois. 
Ces possibilites resteront sans 
doute tangibles pendant les trois 
ou quatre prochaines annees. Et 
si nous manquons le train, les 
lndiens de Ia province auront 
rate une occasion qui s'echelon­
nera, sans doute, sur une pe­
riode de vingt a trente annees. 
C'etait Ia Ia decision qu'il me 
fa II a it prendre, je suppose, et je 
I 'ai prise. -

0. On vous a accuse, a quelques re­
prises, d'etre tres eloigne du 
substrat populaire pour lequel 
vous travaillez. Qu'avez-vous . a 
repondre a ces accusations? 

R. Qu'on le veuille ou non, lors­
qu'on travaille au 27e etage de Ia 
Tour du CN, on est ·loin du peu­
ple, ne serait-ce que du point de 
vue physique. Par bonheur, nous 
allons, je crois, descendre de 
notre tour d'ivoire; mais, pour 
revenir a des propos plus se­
rieux, je vous repondrai que tout 

, depend, je suppose, de ce que 
vous entendez par substrat popu­
laire . Pour rna part, en particulier 
depuis les quatre dernieres an­
nees, !'expression {( substrat po­
pulaire » s'applique aux lndiens 
respectueux des : traditions et 
qui, au cours des siecles, se 
sont transmis leurs connais­
sances et leur culture, a. ceux 
qui ont appris a connaitre Ia 
philosophie indienne ·et qui, pour 
ce, se . sont pi ies a une dure 
discipline. Je pense que tres peu 
d€ gens dans rna situation ont 
essaye, dans cette province, de 
comprendre avec l'aide de nos 
doyens Ia pensee du peuple in­
dien, et plus precisement peut­
etre ce qu'elle sera dans l'avenir 
et ce qu'elle fut par le passe . . 
Dans cette ' optique, par une iro­
nie du sort, je suis sans doute 
beaucoup plus proche de Ia phi­
losophie indienne que bien des 
personnes de nombreuses reser-

·ves de Ia province et du pays 
tout entier. Je crois qu'un tel 
lien se maintiendra et j'espere 
que nous saurons mettre a profit 
les conseils de nos aines dans 
le processus de decision se rap­
portant a l'activite du Ministere 
dans Ia region. J'estime egale­
ment connaitre assez bien, et 
pouvo;r depeindre peut=-etre 
mieux que tout· autre, le jeu po­
litique des lndiens, puisque j'y 
ai survecu pendant neuf ans. II 
sera bougrement plus difficile 
de me rouler. II y a une foule · 
de graves problemes a resoudre 
dans cet~e region, et j'ai !'inten­
tion d'y consacrer toutes mes 
energies en cherchant, dans Ia. 
inesure du possible, a compren­
dre le peuple indien et a gagner 
sa bienveillance. · 

Q. En 'conseillant aux lr.diens de 
I 'Alberta de -consolider leur orga­
nisation politique s'ils voulaient . 
traiter utilement avec les autori­
tes federales et provinciales, 
avie~-vous en tete un moyen par­
ticulier d'y arriver? 

R. Eh bien! Pour ce qui concerne 
les lndiens de I 'Alberta, j'avais 
effectivement quelque chose 
d'assez precis a proposer pour 

· consolider les structures de 
!'association indienne, dans deux 
principaux domaines. l'une de 
ces propositions etait de creer 
un Congres des chefs dans le 
cadre de !'organisation meme; 
ce congres se distinguera it .de 
tout ce qui -existe en ce moment 
au pays puisqu'il ne pourrait 
prendre de decision definitive. 
l'Association des lndiens de 

6 

I 'Alberta, au moment de sa crea- ses, Ia transmission des pouvoirs 
·tion, eta·~t censee representer le n l"' la<tJe~estattOrl•.de services sociaux 
peuple et travaille'r pour le peu- . de !'administration tederale a 
pie, et ses dirigeants provinciaux !'administration provinciale. les 
et locaux aUaient toujours de- deux administrations ont done 
voir repondre d'eux-memes au- presente un document provisoire 
pres des membres. La seconde da.ns lequel elles formulaient, je 
proposition visait a attribuer au crois, d'autres propositions, dont 
president de !'organisation_ des l'une etait d'ameliorer le mode 
pouvoirs tres precis pour suppri- de, prestation du Ministere lui-
mer toute ambigu'ite. Je dira i me me. Ce document a ete sou-
simplement que, si les lndiens mis a !'attention des chefs, et 
de Ia province veulent une orga- I 'administration de I 'Alberta leur 
nisation forte qui represente a demande de !'examiner et de 
leurs interets, ils devront, au suggerer des modifications au 
cours des trois prochaines an- besoin. Apres que le document 
nees, trouver le moyen de finan- eut ete presente a Ia Conference 
cer eux-memes la besogne des chefs, ceux de !'Alberta 

-qu'elle accomplit plutot que de exprimerent le vreu d'examiner 
devoir compter sur un tiers. Ia proposition avant de faire 

Q. l'un de vos objectifs, m'avez- connaitre leur opinion. Apres 
vous dit, est de monter une l'assemblee, !'administration de 
equipe qui devrait arriver a don- !'Alberta fit parvenir aux chefs 
ner · d'heureux resultats pour les une circulaire signee et par le 
lndiens d'ici deux ou trois ans. ministre des Affaires autochto-
Pourriez-vous nous donner plus nes, M. Bogle et par le ministre 
de details ace sujet? des Affaires sociales, M. Hun-

R. En fait, nous devons concentrer ley, dans laquelle ces derniers 
nos efforts sur deux ou trois ob- - se disaient de9us qu'on eOt de-
jectifs. le premier concerne le cide d'etudier le document; ils 
taux de chomage scandaleux des retiraient done leur offre, mais 
lndiens de /cette prospere pro- etaient prets a entreprendre des 
vince d'Aiberta. Ce taux de cho- pourparlers avec chacune - des 
mage est tout a fait inacceptable; bandes desireuses d'obtenir 
aussi allons-nou·s consacrer nos leurs services. J'ai !'impression 
energies a examiner toutes les que nous allons devoir, des 
res sources dont dispose le M i- ma intenant, chercher a compren-
nistere dans le cadre de ses pro- dre ce que veut dire cette lettre 
grammes et voir 'de quelle rna- plutot embrouillee et voir si -les 
niere nous pourrions les mettre bandes de Ia province sont atti-
en reuvre pour abaisser le cho- rees par l'une des possibilites 
mage qui frappe Ia population proposees dans le document de 
indienne et obtenir Ia collabora- travail. Les autorites tederales et 
tion d'autres branches des sec- provinciales se doivent, j'ima-
teurs pub I ic et prive en vue de gii"Je, de poursuivre dans Ia voie 
resoudre ce probleme particulier. qu'elles ont prise, et il est pro-

0. les chefs indiens de !'Alberta bable que je demanderai des di-
decideront soLis peu s'ils veulent rectives d'Ottawa a cet egard. 
beneticier des services sociaux Q. Selon Ia . F.I.C., Ia transmission 
du Ministere ou de l'administra- aux provinces de certains pro-
tion· provinciale. Qu'avez-vous grammes du Ministere constitue 
!'intention de faire en tant que une preuve de Ia mise en appli-
directeur general de Ia region de . cation du Livre blanc de 1969. 
!'Alberta? Qu'en pensez-vous? 

R. D'abord, ce que vous venez de R. II faudrait, a mon avis, examiner 
dire est peut-etre legerement les details avant de pouvoir ju-
inexact. II y a-un an, le gouver- ger de Ia valeur d'une telle de-
nement de I 'Alberta et le gouver- cia ration; peut-etre aurons-nous 
nement federal ont convenu de bient6t !'occasion de le fai.re, en 
sonder le terrain pour savoir s'ils examinant les programmes mis 
soumettraient a l'examen des en reuvre ici-meme, en Alberta. 
chefs indiens 'de !'Alberta un do- Q. Quatre importants chefs de file 
cument de travail dans lequel ils indiens sont entres au service du 
proposeraient, entre autres cho- Ministere au cours des sept der-



circular letter that was signed 
jointly by Bogle, the Minister for 
Native Affairs as well as Hunley, 
the Minister for Social Develop-­
ment in the province of Alberta, 
which said, we're disappointed 
that you have decided to study 
our paper and consequently 
we're withdrawing our offer, but 
if any band wants our services 
we will be prepared to talk to 
them individually. I think right 
now we'll have to assess what 
that rather jumbled letter n)eans 
and if the bands in the province 
are interested in pursuing either 
of the alternatives that were set 
forth in the discussion paper. I 
expect that both Fed era I and 
Provincial governments have an 
obligation to follow up on the 
commitment that they have 
made, and I suppose I would -
look for some - direction from 
Ottawa in that respect. 

0 . The NIB says that any movement 
of programs from the Dept . to 
the provinces is evidence that 
the 1969 White Paper is being 
implemented. Could you com­
ment? 

A. I think we'd have to look at the 
specifics before we could com­
ment on whether such a stance 
is valid or not, and perhaps in 
the next while we'll have an op­
portunity as we review our pro­
gramming effort here in Alberta 
to assess the contents of that 
statement. 

0 . Four prominent Indian leaders 
have joined the Department in 
the last . seven months. Cari we 
conclude that the only solution 
to Indian problems lies in work­
ing from the "inside"? 

A. No, I think it would be wrong to 
conclude that. I don't know what 
the particular reasons were of 
the others who joined the De­
partment. I think it certainly 
helps to have the full resources 
of the Department in going in a 
particular direction towards cer­
tain types of objectives rather 
than having the resources of the 
Department pull back in an op­
posite direction. But I think if 
we're going to· alleviate the so­
cial and economic conditions 
facing Indian people, we're go­
ing to have to find a way to har­
ness the energies of provincial 
governments and the private sec­
tors and of the Indian people 
themselves. 

govern menta I or other sectors, 
respect and honour the rights of· 
Indian people throughout the 

.country and I think that is the 
type of role and responsibility 
that could never be transmitted 
or delegated to anyone else. The 
people have an ongoing respon­
sibility for that, and the best way 
they can meet that responsibility 
I think, is through effective or­
ganizations of their own. I think 
in any situation that requires 
dialogue it's mandatory that the 
people themselves, through their · 
organizations, can continue to 
voice their opinions . 

Q. You mentioned that Indian el­
ders would be involved in your 
administration of Indian Affairs 
in Alberta. What role · will they 
Play? Will they meet on a reg­
ular basis? 

A. Well, the elders that we will be 
involving, in fact will be in­
vo lved on a full-time basis for a 
substantial period of time. I 
think the program managers in 
Indian Affairs have a responsibil­
ity to explain what they and their 
programs are a II a bout to the In-

Reprinted from Canada Today 
The news media tend to concen­

trate on the Indian's grievances, his 
problems, his struggle to integrate 
with a society which is fundamental­
ly alien. The courts ring with land 
claims as Indian bands, ousted by 
the white man, demand compen'sa­
tion under a law designed to protect 
their rights: a recenf success was a 
huge sum paid to the Cree Indians 
who were uprooted to make way for 
the James Bay hydro-electric scheme 
in Quebec. 

But these are negative pheno­
mena. What it's really about, a life­
style fundamentally though often 

. inarticulately oposed to the values of 
the West, can only be discovered by 

Q. Based on your years of experi- going to meet the Indian on his own 
ence, what exactly is the role of . 
Indian Associations and the NIB ~~~~~~san:o s~=~~u:l~at ~~~~n~~a\~: 
in the process of social change Western barbarian. 
for Canada's_lndian peopl.e? Searching for this, Jenny Pearson 

A. I think the Indian organizations went to visit the Odanak reserve, 90 
have a continuing resp-onsibility miles north of Montreal. 
to press for changes in the poli- The Chief of the Odanak band of 
cies 9f governments, be they ~ Abenaki Indians was mending a roof 
federal or provincial. I think they when I arrived. He was working with 
have_ a continuing responsibility . a small group of builders, a few of 
to 11)ake· ~heir case clear, to ex- them looking vaguely "hippie" with 
plain to the Canadian public and flowing hair and head-bands. The 
to other members of the Cana- Chief himself had short black hair 
dian community what they are and vvas dressed conventionally in 
all about and the type of priori- grey trousers and a blue short­
ties that they have, the type of sleeved shirt. Nor did he. scowl: he 
relationships that they want to smiled and his speech flowed easily, 
build with the rest of Canadian tinctured with an American accent 
society. I think Indian organiza- picked up during some 20 years in 
tions as well, have a very spe- the United States. Chief Walter Wat­
cific role to play, and that is a so (the name means "Little Moun­
watch-dog role in respect to the tain") is a carpenter by trade and 
question of Indian rights. To has travelled widely doing construe­
make sure that others, be they tion work. 

dian elders so that the Indian el­
ders can review these programs 
and the organizational structure 
of the Department in terms of 
the impact that these forces have 
on Indian culture, in terms of 
recommending what ·kinds of ac­
tion can be taken perhaps to 
minimize damage to the Indian 
way of life. And I would hope 
that we could have an expanded 
basis of this because I think in 
program development terms, un­
less we can get Indian elders to 
understand what it is we're try­
ing to achieve in economic de­
velopment, or what changes spe­
cifically, and why we want to 
make changes to the educational 
system, and solicit tneir input 
into that process , I think our· ef­
fort will continue to be mis­
placed and misdirected. 

Q. What arc your views on increas­
ing the number of Indian people 
working for the Department? 
Either in terms of hiring quali­
fied people or training Indian 
people for senior positions at the 
District, Regional and Headquar­
ters level. 

• 
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A. I would hope that there would 
be a lot more Indian people in­
volved within the activities of 
the Department. Just so that 
even with the limited objective 
of at · least having the Depart­
ment capable of coming to terms 
with the many problems con­
fronting the Indian people 
throughout , this province and 
throughout the country. I would , 
in terms of the long range per­
spectives, hope thiH Indian peo­
ple would, in a balanced way, 
JOin different organizational 
structures in both the Federal 
Government as well as the pro­
vincial government and perhaps 
even more important in my per­
spective, I would hope we can 
have Indian people involved in 
organizations that represent the 
private sector. If we can have a 
hea I thy development of Indian 
businessmen I think in the long 
run this is where the ultimate 
strength, the ultimate v itali ty, of 
the Indian peoples is going to be 
expresse<;:l and its going to re­
quire that base to find its poten­
tia l. 

I eans 

Elected Chiefs 
- This is democracy. Indian chiefs 

are no longer like royalty with the 
job passed from . father to son: they 
are elected by · residents of the re­
serve, an election ~aking place every 
two years. Watso feels that the 
voting shoula be done by the"VWfole 
band which has Odanak for its home 
base - -only some 150 of the 643 
registered members live on the re­
serve, the rest scattered across Can­
ada and the U.S. But the rules are 
made in Ottawa · by the Department 
of Indian Affairs. 

It's a detail which illustrates the 
way things are. To the white man in 
his bureaucratic castle the Indian is 
a citizen of Canada, subject to rules 
laid down in Canada's centre of gov­
ernment: since that Government also 
subsidizes and takes responsibility 
for the welfare of Indian people, it 
is hard to see how it could be other­
wise. 

But for the Indian mind this is 
lateral thinking. His Canadian na­
tionality is an abstraction having 
little meaning compared with mem­
bership of the band, which invaria- . 
bly retains its hold as he travels 
away from the reserve in search of 
work . It is this strong feeling for 
home and family, in the wide sense 
of the band as well as the narrower 
sense we are familiar with, which 
regularly draws people back to Oda­
nak for the annual pow-wow. The 
same feeling brings them back to 
retire, or even sooner - as it did 
with Walter Watso. 

He told me: "I was in military ser­
vice in the United States for four 
years. I had no contact with the re-

serve during that time, but it was 
always in the back of my mind. And 
this is where I came back, even 
though I was earning good money." 

I asked if he could find words for 
the forc;:e that tugs Indians home­
ward- even those who have pros­
pered·-'a'(Vay from the reserve. He 
thought before replying, "It's hard. 
The values. The traditional ways. To 
try to work with non-Indians and 
hold on to these at the same time 
makes for a split life." 

We were talking in the co·uncil 
room, a wooden office w ith a secre­
tary typing in the corner. Two coun­
cillors, both of them women, came 
to join the conversation - one, 
whose name was Louise, w9s con­
ventional by western standards; th~ 
other, a whimsical lady in blue jeans 
with her black hair in bunches, inade 
a jaunty entry and said playfully: 

·"Hullo. Hi, Big Chief!" 
He introduced her as "one of my 

councillors, Lita Nolet," The sister 
of a well-known radio announcer, 
Jean-Paul Nolet, Lita is back on the 
reserve after years of designing 
jewellery and dresses in Montreal. 
Her French is very sophisticated, her 
manner and charm of the hippie 
genre, leading to the conclusion that 
some kind of double transition must 
·have happened-through western so-
phistication and hippie culture, 
which is after all Indian-inspired, 
and back to the real Mackoy. So 
here was a coolly self-conscious 
Indian, affectionately sending up the 
outward forms of the tradition to 
which she had by choice returned. 

(continued on page 11) 



niers mois. Peut-on en conclure 
que le seul moyen de regler les 
problemes des lndiens est de 
proceder de « l'interieur »? 

R. Selon moi, il ne faudrait pas 
croire cela. J'ignore les motifs 
qui ont pousse les autres a entrer 
au · Ministere. Chose certaine, le 
fait de concentrer toutes les 
ressources du Ministere vers Ia 
realisation de certains objectifs 
plutot que dans Ia direction con­
tra ire ne peut qu'aider Ia cause 
des lndiens. Mais si nous vou­
lons alleger le fardeau social 
et economique de ces derniers, 
nous allons devoir trouver un 
moyen de canal iser les energies 
des administrations provinciales, 
du secteur prive et de Ia popu­
lation indienne elle-meme. 

Q. D'apres votre experience, quel 
role les associations indiennes 
et Ia F.I.C. ont-elles exactement 
a jouer dans !'evolution sociale 
des lndiens du Canada? 

R. II incombe aux organisations in­
diennes d'essayer, sans relache, 
de fa ire apporter des modifica­
tions aux po.litiques des autorites 
tedera les · et ~ "f:i>IIWi·nc·i·ares :--~elon 
moi, elles doivent continuelle­
ment exposer clairement leur si-

tuation, expliquer aux citoyens 
canadiens et aux autres parties 
constituantes de Ia collectivite. 
canadienne qui elles sont au 
juste, quelles sont leurs preoccu­
pations premieres et quel genre 
de relations elle's entendent avoir 
avec les autres membres de Ia 
societe canadienne. Ces organi­
sations ont une autre tache bien 
precise a remplir, celle de gar­
dien des droits indiens; s'assu­
rer que tous les non-lndiens des 
secteurs public et prive respec­
tent les droits des lndiens du . 
pays tout entier. C'est Ia, a mon 
avis, une mission qui ne pourra 
jamais etre transmise ou . dele­
guee a quelqu 'un d'autre. Le peu­
ple indien a un devoir a remplir 
a cet egard, et Ia meilleure fac;;on 
d'y arriver est, je pense, de pos­
s$der ses propres organisations 
competentes. Dans toute situa­
tion exigeant un dialogue, il est 
obligatoire que Ia population 
puisse exprimer ses opinions, 
par. l'entremise de ses organisa­
tions. 

Q. Vous avez dit que les anciens 
·participeraient a l'•a<drninistration 
des- Affaires indiennes en Alber­
ta. Que I sera leur role? Se reu-

niront-ils a intervalles reguliers? 
R. Les anciens qui seront sollicites 

participeront, en fait, a !'admi­
nistration, en permanence, pen­
dant une periode prolongee. 
J'estime que les administrateurs 
de programmes des Affaires in­
diennes ont pour devoir d'expli­
quer aux anciens en quoi con­
sistent leurs programmes et 
quelles sont leurs taches, de ma­
niere qu'ils puissent examiner 
ces programmes, ainsi que les 
structures du Ministere, pour 
evaluer leur incidence sur Ia cul­
ture indienne, et proposer des 
mesures susceptibles de res­
treindre les torts causes au mode 
de vie des lndiens. Et j'aimerais 
pouvoir repandre cette pratique, 
parce que, sur le plan de I 'elabo­
ration de programmes, a mains 
d'arriver a faire comprendre aux 
anciens ce que nous esperons at­
teindre par Ia promotion econo­
mique ou les changements precis 
auxquels nous aspirons, ainsi 
que les raisons pour lesquelles 
nous voulons apporter des mo­
difications a I 'enseignement, et 
a moins d'obtenir leur appui a 
cet effet, nous continuerons de 
nous fourvoyer. 

Walter Currie a Ia 
conference sur Ia culture 
par P. Paul 

Walter Currie, nouveau directeur 
regiona I adjoint de I 'Education en 
Ontario. a remplace le directeur ge­
neral, Fred Kelly, lors de Ia confe­
rence sur Ia tulture les 3 et 4 fevrier 
dans l'ile Manitoulin, et s'est adresse 
a l'auditoire en tant qu'orateur prin­
cipal. 

M. Currie, a I 'emploi des Affaires 
indiennes dep~is trois semaines 
seulement, a declare devant les 
400 personnes presentes que le 
Ministere entreprenait actuellement 
des changements dont les lndiens 
pourront directement tirer profit. 

Le changement d'attitude et de 
conception des Affair~s indiennes ne 
fait toutefois que commencer. De 
nombreuses repercussions suivront. 

«II n'y q. pas si longtemps, jamais 
je n'aurais cru que Fred Kelly et moi­
meme ferions un jour !Jartie de l'e­
quipe des Affaires indiennes car 
nous avons souvent critique severe­
ment les !ignes de conduite et les 
programmes. du Ministere. Et pour­
tant, nous voic,i! Notre participation 
indique bien que le Ministere entre­
prend actuellement des change­
ment_s dan.s son attitude.et dans !'ad­
ministration de ses programmes.» 

Walter Currie, auparavant du pro­
gramme ·d'Eitudes indiennes de I'Uni­
versite Trent, a declare a l'auditoire 
que son nouvel emploi ne consistera 

. pas a s'enfouir sous une pile de do- . 
cuments, mais qu'au contraire il se 
deplacera frequemment afin de visi­
ter les ecoles, les reserves et les 
commissions scolaires, et de discu­
ter des problemes precis auxquels 
font' face les reserves et les indi­
vidus. 

Pour lui, I 'enseignement dans les 
reserves represente le moyen par 
lequel les lndiens pourront avoir Ia 
haute main sur !'education des leurs. 
C'est, a son avis, Ia seule fac;;on d'en 
arriver a un systeme approprie. Et, 
pour ce faire, il faudra absolument 
que les lndiens etab'li'ssent et dis­
pensent leurs propres programtl)es 
d'etudes. · 

M. Currie espere egalement ame­
liorer le systeme d'education meme 
au-dela des normes provinciales, 
de maniere que les jeunes lndiens 
puissent combler 1-es lacunes aux­
quelles ils sont sujets depuis tou­
jours. Le systeme deficient que no us 
avons connu a fait beaucoup de tort 
aux riotres et explique leur faible 
rendement et le taux eleve d'aban­
dons de cours. 

D 'a pres M. Currie, le systeme 
d'education doit etre revise afin 
d'encourager les jeunes a poursuivre 

- leurs etudes. Pour cela, il importe 
qu'il s'adapte a Ia' philosophie·et a Ia 
culture des lndiens. 

A bas le concept « ed.ucation 
d'lndien ;, 

Walter Currie est d'avis que les 
Blancs en general ont tendarice a 
distinguer entre ce qui est indien et 
ce qui ne I 'est pas, par exemple, un 
«enfant indien », une «auto d'lri­
d·ien », ·une «femme indienne » et un 
« lndien ». II en va de meme pour 
notre education ({ d'lndien », souvent 
consideree comme interieure a celle 
des Blancs. Rien de plus faux pour 
M. Currie, car il s'agit d'education 
pure et simple dans les deux cas. 

D'apres lui, il revient aux lndiens 

d'apprendre aux Blancs a reconnai­
tre le principe d'egalite entre les in­
dividus pour ce qui est de leur edu­
cation et de leurs biens et c'est ainsi 
que disparaitront les etiquettes ra­
ciales. 

Culture 

M. Currie a souligne · !'impor­
tance de considerer les centres 
culturels comme de simples bati­
ments, non pas comme une fin en 
soi. II a declare que Ia culture c'est 
nous, c'est Ia vie, !'evolution, notre 
maniere de vivre, de respirer et de 
nous voir. C'est une fac;;on de vivre, 
et il faut Ia reconnaitre comme partie 
integrante et vi tale du peuple indien. 

Education 

M. Currie a precise que !'edu­
cation ne se resumait pas a une 
ecole, un livre ou a tout autre ac­
cessoire, mais qu'il s'agissait du fait 
d'apprendre et de vivre. L'education 
commence bien avant !'entree en 
classe. Les connaissances trans­
mises par nos parents, nos freres, 
nos srnurs, nos amis, nos pairs et 
notre collectivite constituent I 'es­
sence meme de I 'education qui no us 
servira de guide tout au cours de 
notre vie. L'education et Ia culture 
se composent des memes elements. 

L'ecole represente done pour I 'en­
fant le prolongement de Ia culture 
de sa collectivite. La culture agit 
comme un trait d'union entre !'ecole 
et Ia maison, permettant ainsi a 
I 'education de se poursuivre tout au 
long de !'existence. M. Currie a sou­
ligne que Ia Loi sur les lndiens oblige 

Q. Croyez-vous qu'il serait bon 
d'accroitre le nombre des em­
ployes indiens au Ministere, que 
ce soit en embauchant des per­
sonnes competentes ou en en for­
mant d'autres en vue de remplir 
des pastes superieurs dans les 
districts et les regions ou a I 'ad­
ministration centrale? 

R. II serait souhaitable qu'un nom­
bre beaucoup plus considerable 
d'lndiens participent a I 'activite 
du Ministere, ne serait-ce que 
pour permettre a ce dernier d'en 
venir a un accommodement au 
sujet des nombreux problemes 
qu'affrontent les lndiens de Ia 
province et du pays tout entier. 
J'aimerais, dans une perspective 
plus eloignee, que les lndiens se 
joignerit, pour faire contrepartie, 
a divers organismes federaux et 
provinciaux, et il serait sans 
doute plus important encore a 
mon avis qu'ils deviennent mem­
bres d'organismes du secteur.pri­
ve. Si nous pouvions former une 
saine· generation d'hommes d'af­
faires indiens, c'est en eux; au 
bout du compte, que resideraient 
en fin notre force, notre vita I ite. 
C'est Ia le fondement essentiel 
de nos possibilites. 

ces derniers a frequenter des institu­
tions d'enseignement seulement jus­
qu'a 16 ans. Les auteurs de Ia Loi 
ne partagea ient pas, de toute evi­
dence, Ia meme opinion: pour les 
lndiens, I 'education dure Ia vie et 
ne se termine pas a 16 ans. 

Education et « indianisation ,, 

M. Currie a fait part a I 'auditoire 
de Ia peur et des conflits que 
provoquent chez beaucoup de jeunes 
lndiens les inscriptions de plus en 
plus nombreuses aux cours supe­
rieurs. lis en arrivent a un carrefour 
qui pourra it etre a I 'origine d'un se­
rieux probleme, voire d'une crise. 

Les jeunes ne savent plus quelle 
voie choisir: I 'acquisition des con­
na issances «blanches» par le choix 
d'une carriere, ou '!'acquisition des 
conna issances tr:aditionnelles de 
leurs ancetres. Beaucoup d'entre eux 
se posent cette question terrifiante: 
«Que signifie etre Pied-Noir, Chip­
pewa ou Odawa; que signifie etre 
lndien? » Les ecoles qu'ils frequen­
tent se doivent de dispenser aux 
jeunes les connaissances essentiel­
les qui leur permettront de trouver 
les reponses aces questions. 

Si notre systeme d'education 
donne aux jeunes le levier qui leur 
permettra de soulever le poids 
incommensurable representant Ia 
quete de leur identite, alors nous· 
aurons atteint notre but ultime. 

II revient aux individus, a'ux col­
lectivites et au systeme d'education 
de voir a ce que les jeunes passent 
du milieu familial au milieu scolaire 
tout en maintenant leur culture et 
leur identite. 
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Walter Currie 
Addresses 
Cultural Conference 
by P. Paul 

Walter Currie, a recent appointee 
to the office of Assistant Regional 
Director of Education in Ontario, ap­
peared in place of the Director­
General, Fred Kelly, at the Cultural 
Conference on Manitoulin Island, 
Feb. 3 and 4, and addressed the 
audience as the keynote speaker. 

Mr. Currie who came to Indian 
Affairs only three weeks ago, told 
the audience of 400 people that he 
believes the Department of Indian 
Affairs is undergoing some "winds 

Jackson 
Beardy 
(continued from page 5) 

they would. guarantee me an. art edu­
cation. That's why I stayed. Other­
wise, I couldn't stand it." 

The "art education" turned out to 
be a commercial art course at Win­
nipeg's Technical-Vocational High 
School. Beardy's residential school 
principal would not place him in a 
University fine arts course because, 
he told him, "all artists are beatniks. 
eat crackers and cheese, and play 
bong<?s all day." 

With his residential school back­
ground, Beardy found himself alien 
to the white world- "a foreigner in 
my own province." After graduation, 
he worked at a few odd .jobs, -
truck lettering, sign painting, and 
unloading raw, salted cowhide from 
box cars - highly hazardous to his 
hands. 

He lasted ·nine months in Simp­
sons-Sears Department Store as a 

'· signwr'iter in the display department, 
then 'landed in hospital with an ulcer, 
at age 20. He had meanwhile been 
painting - .and not showing anyone 
- imaginative interpretations of 
legends his gran'dmother (now dead) 
had· told him. · 

"I was empty inside, and wanted 
to fill the gap," he says. 

. He was able to cQntinue painting 
in the hospital but could not con­
tinue to keep his work hidden. The 

. staff reaction to Beardy's paintings 
were that they were "pure art" but 
"different and strange". ~ -

He sold his paintings to pay for a 
trip home to Garden Hill to try to 
get to know his own parents, family 
and background. 

"I was totally out of it. I was a 
s.trange creature in my home reserve, 
just asking · questions to find out 
where I fit in. I made up my mind 
to find myseH in my people. So I 
asked for stories - history and 
legends. But the people found it 
childish that I should be interested 
in such things. 

"Then I started drawing and paint­
ing, whi~;h also was childish in the 
eyes of my people. But I knew what 
I was· doing. 

of change" that will directly benefit 
the Indian people. 

He told the audience that this 
shift of thinking 'and philosophy of 
Indian Affairs is barely at its begin­
ning. More will .come he said. 

"It was unthinkable, even just r-e­
cently", he said, "that I and Fred 
Kelly could be considered part of 
Indian Affairs because of the severe 
criticism that used to come from 
both of us on the department's poli­
cies and programs, yet we are here 
today. This is a good sign that the 

"I was unfit to my people. I could 
not trap, hunt or fish- below scale 
as a man- in my 20's but could not 
fit in. 

"So I used to sell my paintings to 
anybody - usually teachers and 
government officials." 

During this time at Garden Hill, 
Beardy came· in contact with a leg­
end about his ancestors smoking 
stone pipes and carrying personal 
amulets, carved of stone, which were 
buried with them. He was told that 
his grandmother had had access to 
a lode of pliable stone -which he 
discovered to be soapstone. He 
made a couple of carvings, and 
explained the possibilities to a local 
prospector and the Indian Agent. 
Some local residents had seen Eski­
mos doing carvings while they were 
patients at a tuberculosis sanato­
rium. They began carving, too, 
Indian Affairs sent in an instructor, 
and the Garden Hill Stone-Carvers' 

. co-op was born. 

. "The word got around that I was 
a painter in the North doing strange 
things with my art. In 1966, United 
College in Winnipeg sponsored my 
first show. The Department of Indian 
Affairs got me a contract to go up . 
North with a tape recorder to collect 
legends of my people and make 
illustrations. From there, I was con­
tracted to go to Expo to work with 
other Indian Artists." 

Beardy went back to Garden Hill, 
and gained some acceptance into 
band life, even serving as a band 
councillor for six months. Still he 
felt not fully accepted by his people . 

Acceptance a·s a nationally l<nown 
-artist was easier. His works began 
to be hung all ·over the world. For a 
time, he studied Fine Arts at the 
University of Manitoba. His profes­
sor, George Swinton, the noted col­
lector of Eskimo sculpture, told 
Beardy to switch to studies in An­
thropology and Sociology, rather 
than in painting. 

"You already know," Swinton 
. said "and have fn your style things 
we can not teach you." 

This research opened up further 
career fields. Beardy was employed 
to collect artifacts for the Manitoba 
Museum of Man and Nature, taught 
Art at Brandon University, did Social 
Anthropology at York University, 
taught at Bemidji State College, has 
published a number of articles and 
a collection of photographs he took 
of the people and life of Garden Hill. 

department is moving into a new 
posture of change and administra­
tion of programs." 

Walter Currie who came from the 
Trent University' Indian Studies Pro­
gram, told the audience that he sees 
his role in the department as being 
a very active one which will require 
much, much travelling, visiting 
schools, reserves, school boards and 
meeting and discussing specific sit­
uations and problem areas of the 
reserves or of the individual, rather 
than just pushing paper at the office. 

He sees education on reserves as 
the answer and fulfillment of the In­
dian control of Indian education. He 
feels that only in this way can ·the 
real, meaningful education be real­
ized. Only by Indian people devel­
oping and expediting their own cur­
riculum can this come about, he 
said. 

Mr. Currie also aims to improve 

It is only within the last two years, 
Beardy says, that he has been ab-le 
to see his role, not so much as an 
active participant in that life, but" as 
a communicator or a bouncing board 
between my people and the rest of 
society. This is the job I was origi­
nally intended to do. 

''I'm supposed to be the oral car­
rier of the tradition of my grand­
mother. I extended that into paint­
ing." 

He does not confine his mission 
strictly to his own painting. He is a 
member of the Manitoba Arts Coun­
cil, a provincial government agency 
that promotes and grants art and cul­
tural projects. In this · capacity, 
Beardy is concerned with letting 
Native groups and individuals know 
what can be made available to them 
by way of grants and instruction. 

He has applied his research into 
Indian Medical lore by lecturing on 
Indian knowledge of and attitudes to 
medicine to groups of Winnipeg doc­
tors going out to work on reserves. 

Beardy sees a distinction between 
being a painter in the European tra­
dition, and being an Indian painter. 

"Being a painter, you want to 
show your emotions. But an Indian 
painter does not show his emotions 
on canvas. He shows the overall 
harmony of the world around him. I 
paint pictures of the beaver as a gift 
to the· beaver for giving me his hide. 
I show recognition to the tree for 
giving me the bark of the tree to 
paint on. There is never any abuse 
or selfish motives." 

Beardy's works abound with sym­
bols of the one-ness of nature­
inter-connected birds and fish, the 
spiritual being peering out from the 
centre of the physical being, mouth­
to-mouth lines connecting two peo­
ple, two birds, the sun and the 
beings of the earth. 

Yet, because he must have easy 
access to paint supplies and framing 
service, Beardy lives, not in Garden 
Hill, but in Winnipeg. 

"I still feel a little uncomfortable 
being elsewhere because of my lack 
of skills to provide for myself in 
another environment. I kind of resent 
not being able to do this - having 
a sense of being cheated out of it." 

One of the paintings in Beardy's 
current show, a self portrait, illus­
trates this schism. It is the bust of a 
young Indian man, one-half deco­
rated in full, traditional tribal regalia, 
the other half dressed in a modern, 
urban business suit. 
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the total Indian education system 
even to surpass the provincial 
standards whereby our children can 
overcome the shortcomings and 
disadvantages that they have been 
traditionally stuck in. The handi­
capped system we have lived under, 
he said, has taken a tremendous toll 
on our people and created a poor 
track record and a high dropout 
experience. 

The system ·has to be streamlined 
to appeal, attract and keep the kids 
interested in school and education 
he said, in other words, modify the 
system to fit the Indian philosophy 
and culture. 

No "Indian Education": 
Mr. Currie suggested that the 

tendency of the general white public 
is to label what belongs to an In­
dian as - "Indian this", "Indian 
that". For instance. he said, they 

Dear Sirs: 
We are members of the Arr.owhead 
Indian Hobby Club, studying the 
hobbies, crafts, lore and arts of the 
North American Indian. Our aim is 
to bring to the attention of the British 
people the trials and tribulations of 
the American Indian. How very 
wrongly they have been depicted 
through cinemas and T.V. 

It is planned that all American 
Indian Hobby Clubs wfll have a get 
to-gether and dance groups will join 
together in the largest Pow-Wow 
Britain has ever seen. 

On the Saturday afternoon it is 
hoped that the general public will be 
admitted to see the hobbies and 
crafts. We hope to have items on 
exhibition from collectors all over 
Britain. 

We hope each club will endeavour 
to make rtems for showing, such as 
leather craft, headwork, etc., bring­
ing to the public's attention of the 
very talented work taught by the 
Indians. Crafts being taught to 
members of the different clubs. 

There are, as you no doubt know, 
many Indian Hobby Clubs like ours 
throughout Brita in and it has not 
been possible for us all to meet at 
one place for a Pow-Wow. This for-

. tunately can now be rectified and it 
is this type of gathering that is plan­
ned for next year. 

Can you help in bringing this to 
the ~otice of any visiting Indians to 
this country, as we are most anxious 
to invite as many as possible, and 
ask them to please contact our Sec­
retary who will on ly be too pleased 
t6 hear from them, and _will com­
municate with more details of our 
Pow-Wow. 

The date planned for the Pow­
Wow is 22nd, 23rd and 24th April 

· 1977, at Northolt, Middlesex, Eng­
land. 

It is hoped that we will have tee­
pees and other accommodation for 
visitors. Saturday evening we plan 
to have dance demonstrations and 
competitions followed by a bar­
becue. 

Any help or assistance you could 
give us would be greatly appre­
ciated. 

Yours faithfully, 
Secretary, 
Arrowhead Indian Hobby 
Club 
14 Somervell Road 
South Harrow . 
Middlesex, England 



Conference des femmes 
autochtones . tenue en .Alberta 

L'executif de Ia «Voice of Alberta Native Women's Society.» 
Ph.oto; Rob White 

par: H. H. Bernard 

PREMIER JOUR 
(Peace River, Alberta) La ceremonie 
a debute avec un defile de drapeaux 
et une priere d'ol:.lverture, puis Ma­
dame Bertha Clark, coordonnatrice, 
a annonce l'ouverture officielle de Ia 
dixieme conference annuelle de Ia 
«Voice of Alberta Native Women's 
Society». 

Le majre, John Friesen, a souhaite 
Ia bienvenue aux delegues a Peace 
River et il a fait remarquer que c'etait 
Ia premiere fois que cette conference 
avait lieu a l'exterieur de Calgary ou 
d'Edmonton. II a tenu a les remercier 
d'avoir choisi Peace River comme 
'lieu de Ia conference de cette annee 
et il a emis le vceu qu'elle soit une 
reussite. 

Zelia Harris du «A /bert a Native 
Secretariat» a exprime les·regrets de 
M. L. A. AI Adair etant donne qu'il 
ne pouvait assister a Ia conference. 
M. Stan Shanks, au nom de John 
Robertson, secretaire d'Etat, a feli­
cite te's femmes pour le travail ac­
compli et leur a souhaite les m~mes 
succes dans le futur. 

.Mme Clark, dans le rapport 
qu'elle, livrait .aux delegues, faisait 
part des des irs _de . I 'Association de 
faire partie de Ia societe canadienne 
que ce soit a l'interieur des reserves, 
dans les grandes villes ou dans les 
villages. S'adressant aux femmes, 
elle a poursuivi en disant que dans 
les dernieres dix annees elles avaient 
montre leurs qualites de leader et 
prouve que les conferences sur le 
leadership avaient · rendu justice a 
cet organisme national. 

Apres le dejeuner, le sujet de dis­
cussion eta it «dialogue sur Ia bois­
son » et un grotJpe de six personnes 
a fait aux delegues une description 
de leur role relativement a l'al­
coolisme. Les gens qui faisaient par­
tie d_e ce groupe etaient: Len Blu:. 
menthal; president adjoint de Ia 
Commi~sion sur l'abus des alcools 
et des .drogues en Alberta; Ron Mc­
Lachlan, Direction des Transports et 
de Ia Securite; Eric Shirt, charge de 
projet de Nechi Institute»; Ken Lang­
staffe; Christine Daniels; et Bill 
Henry. Durant Ia periode de ques­
tions et de reponses qui a suivi, 
plusieurs delegues ont eu I 'occasion 
de poser des questions sur l'alcoo­
lisme, auxquelles les membres du 
groupe reponda ient sans hesitation. 

DEUXIEME JOUR 
En matinee, un groupe constitue 

de Doug MacKenzie, directeur re-

gional du ministere de I 'Agriculture; 
Phyllis Ellis, Bureau des femmes­
directrices (Director-Women's Bu­
reau); Art Boettcher, superviseur 
du programme-Services sociaux; 
Eleanor Barnes, auxiliaire familiale 
- Services sociaux de prevention; 
Don Weaver, Directeur - Northland 
School Division et Richard Solkow­
sky, directeur regional de Consom­
mation et Corporations, a pris Ia pa­
role et chacun de ces membres a 
dispose de plusieurs minutes pour 
souligner Ia necessite de creer des 
Centres pour les femmes autoch­
tones et de leur role dans I 'agglome­
ration._ Lorsque tous les membres 
eurent expose leur opinion, les dele­
gues ont pu poser ,des questions ou 
fa ire valoir leurs idees. 

Margaret Thompson, presidente 
de !'Association des femmes autoch­
tones du Canada, a signale, aux 
membres du groupe et aux delegues, 
quelques-uns des problemes que les 
femmes du Nord ou des regions iso­
lees doivent affronter. Ces proble­
mes sont tres varies: il peut s'agir 
du taux eleve de mortalite infantile, 
de I 'absence de communication veri­
table avec le systeme educatif, du 
manque de contact avec d'autres 
gens ou meme de !'absence de mo­
niteurs pour leur enseigner l'art de 
tenir maison ou de cuisiner. 

De plus, elle a dit aux delegues 
que si les Centres pour les femmes 
autochtones font partie de leurs prio­
rites, ils doivent maintenant les 
realiser coute que coute. Elle a pour­
suivi en disant que les personnes­
ressources comme celles du groupe 
devraient les orienter dans Ia bonne 
direction. 

Durant Ia periode des questions, 
les membres du groupe ont dQ re­
P~Ondre a des questions relatives a Ia 
discrimination, au leadership, · aux 
auxiliaires familiales et aux gens du 
terroir . Relativement a Ia question 
des gens du terroir, plusieurs dele­
gues et membres du . groupe ont 
donne leur definition de ce terme 
ma·is aucune definition n'a ete adop­
tee d'emblee. · 

Le sujet de l'apres-rriidi etait: « les 
organismes autochtones » et pour en 
discuter on retrouvait un groupe de 
huit personnes representant les orga­
nismes suivants: !'Association des 
lndiens de !'Alberta; !'Association 
des Metis de !'Alberta; Ia Societe 
des communications des autochtones 
de !'Alberta (Alberta Native Com­
munication Society); .les Services 
d'orientation des autochtones; te·s 
Centres de loisirs; Ia Federation des 

Nouvelles indiennes 

agglomerations de Metis et « Na­
tive Outreach». 

Chester Cunningham des Services 
d'orientation des autochtones a fa it 
un bref historique de I 'organisation 
des services d'orientation depuis 
leur creation en Alberta il y a huit 
ans jusqu'a ce jour. 

Maurice L'Hirondelle a explique a 
l'assemblee ·comment Ia Federation 
des agglomerations des Metis avait 
ete incoq:Joree le 20 mai 1975 afin 
d'unir les agglomerations de Meti~ 

de !'Alberta. A l'origine, les objectifs 
du groupe consistaient a eviter que 
les gouvernements ne realisent des 
profits excessifs sur Ia vente des res­
sources petrolieres et gazieres des 
agglomerations et pour mettre sur 
pied une organisation qui. pourrait 
prendre des mesure.s efficaces et qui 
pourrait representer tous les Metis 
pour des problemes communs. Mon­
sieur L'Hirondelle a aussi explique 
I 'organigramme de Ia federation et 
les taches et fonctions de cet orga­
nisme. 

Peu de questions ont ete posees a 
ce groupe mais Ia reponse a Ia 
question qui leur fut posee au sujet 
de Ia creation d'un centre de loi­
sirs, fut apportee par Mme Thomp­
son, presidente de !'Association des 
femmes autochtones du Canada. 
Mme Thompson a declare que !'As­
sociation des femmes {levrait con­
derer Ia creation de centres pour 
·les femmes autochtones comme une 
priorite importante. Elle a continue 
en demandant aux delegues quelles 
etaient leurs priorites, des orga­
nismes legaux ou non legaux, ou 
les femmes qui representent tous les 
organismes. Mme Thompson a en­
suite dit aux delegues qu'ils ne 
devraient pas etre influences par les 
priorites d'autres personnes ou or­
ganismes. 

TROISIEME JOUR 
Dans Ia matinee du troisieme jour, 

on prit le vote sur des resolutions 
diverses, notamment sur une petition 

Le maire John Friesen et Mme Bertha- C./ark 
Photo: Rob White 
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destinee au gouv~rnement albertain 
pour I 'inciter a continuer les con­
troles sur le Ioyer pendant deux ans 
encore et un vote unanime a ete pris 
pour Ia resolution voulant que le bu­
reau de Ia «Voice of Alberta Native 
Women's Society» aide les diffe­
rentes sections a susciter de I 'interet 
pour Ia societe. 

Le point culminant de Ia confe­
rence qui a dure trois jours a ete 
atteint immediatement apres le diner 
lorsque Ia presidente Zelia Harris a 
explique les procedures ·de presen­
tation de candidats et de vote pour 
les divers pastes. Ces preliminaires 
accomplis, les aelegues se sont atte­
les a Ia tache serieuse d'elire des 
gens aux divers pastes. 

Trois personnes etaient en I ice 
pour le paste de presidente mais 
finalement, c'est Mme Bertha Clark 
qui a remporte les suffrages . Mme 
Clark a ete nommee presidente pro­
vinciale pour une autre periode de 
deux ans. Les autres candidats elus 
sont: vice-presidente pour le secteur 
nord, Clara Yellowknee; vice-presi-

. dente pour le secteur sud, Elsie Win­
gena; vice-presidente pour le secteur 
central, Christine Daniels; tresoriere, 
Josephine Beaver; Secretaire, Velma 
McEwen. De plus, un lndien enregis­
tre et un Metis ont ete elus pour cha­
cune des trois regions . 

La presidente provinciale reelue, 
Bertha Clark a declare que cette con­
ference, Ia dixieme, avait ete Ia plus 
reussie; I 'assistance com pta it plus 
de 300 delegues et invites. 

Les trois jours a Peace River ont 
ete bien uti I ises par les sections pro­
vinciales pour faire des rencontres, 
echanger des points de vue et ap­
prendre. Bien du travail a ete accom­
pli et le plaisir etait aussi de Ia par­
tie. Des prix de presence furent 
distribues a quelques personnes, des 
jeunes et des vieux, une danse ava it 
ete egalement organisee a Ia suite 
du banquet et ces dames se reti­
rerent fatiguees mais desireuses de 
retourner travailler pour Ia societe. 



will label your baby as "Indian 
baby", your car as "Indian car", you 
as a· person as "~ndian lady" or "In­
dian" for the male. Our education is 
regarded similarly as "Indian educa­
tion", often times viewed as inferior. 
This is wrong and erroneous he said, 
the so-called Indian education is just 
plain "education" in my book. · 

It is therefore, a task that we 
should take upon ourselves, to edu­
cate the white man to recognize our 
education, our person, our property , 
to be viewed on equal terms, and 
consequently strip the racial label 
attachments. 

Culture! 
Mr. Curry stressed that it is vitally 

important to recognize the cultural 
centers as buildings only, and not as 
the end-all to culture. He told the 
audience that culture· is you, it is 
life, it is change, it is us, it is how 

we live, breathe and feel about our-· 
selves. It is a way of life, and it has 
to be recognized as a living element 
of today's Indian people such as 
it is. 

Education: 
On education, Mr. Currie told his 

audience that it is not a schoo l 
house, or a book, or other amenities 
of a forma I education. It is rather a 
learning and living of life. We are 
educated even before we begin 
school, he said, what we learn from 
parents, brothers, sisters, friends, 
peers and community, is the basic 
form of education that we receive 
that guides us through life. Educa­
tion and culture are of the same 
fabric. 

School is therefore an extension 
of the culture of the people and the 
community for the child. It ties the 
environment of the home and school 

together so that education runs from 
birth to death, a never ending pro­
cess. Mr. Currie pointed out that the 
Indian Act guarantees the education · 
of the Indian child to age 16 only,_ 
indicating the different view and 
philosophy held by the authors of 
the Act. To an Indian, education is 
for a lifetime,_ not to just 16, he said. 

Education and "lndianness": 
Mr. Currie told the audience that 

the ever increasing enrollment in 
higher education is causing some 
apprehension and inner conflict in 
the minds of some children today: 
They are coming to a crossroads 
which in one way cou~d create a 
monstrous question or even a crisis. 

Seeing that forma I education 
could reduce their contact with In­
dian nature by opting for the white 
careers: or else learning the tradi­
tional ways fo our past ancestors; 

the kids grope for answers as to 
which direction they should take. 
Many ask the question "what is it to 
be Odawa, Black foot, 0 jibway, etc. 
-what is it to be Indian? This is a 
terribly difficult question for a young 
mind, he said. Our schools must be 
geared, equipped, and be prepared 
to giv~ the child that base to sort out 
the meanings and answers to these 
questions. 

If education and schoo ling that we 
devise can teach the child to cope, 
to reach for responses, and to grasp 
answers for himself. he shall have 
gained a[l education. 
. It is the responsibility of the peo­
ple, the community, the education 
system, to enable the child to 'suc­
cessfully bridge his basic family 
education to fit into the formal 
school education, while maintaining 
his strong grasp to his culture and 
identity. 
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_Regina-- A Native Urban Tragedy 
by P. Paul 

Regina's native popul.ation roughly 
estimated to number in the neigh­
bourhood of 20,000 - 25,000 is 
mainly made up of Cree, Saultaux, 
Sioux and a sprinkle of other natives 
who come into this city to escape 
the ravages of desolate, bleak and 
jobless existence on reserves in 
Saskatchewan whose remoteness 
and physical isolation is recognized 
and is exemplified by the provincial 
dual application of services; one 
being the main provincial service 
area for the south, and the other of 
less import, servicing the northern 
section of the province called the 
northern ministry. 

Indeed, by visible indication on 
the provincial map, the northern 
section appears 'like an uncharted 
wilderness of lakes and forest as 
opposed to the neat symmetrica l pat­
tern of farmland areas to the south. 
Hence, the northern natives who 
seek 'to escape the pangs of poverty · 
and hopelessness of the northern 
reserves, enter the urban centers 
totally unprep_ared. 

The city often presents conditions 
and environment often more hostile 
and raw, or even more savage than 
the former reserve conditions where 
relatives and friends were in c lose 
touch. The citie~· are often cold, un­
friendly and uncopable to these peo­
ple whose background in hunting, 
fishing and other C!Jitural ski lls 
prove unworkable and worthless in 
the ~ity. Consequently unemploy­
ment, welfare, alcoholism., and frus­
tration increases to a point where 
suicide, violence and family de­
structi.on become commonplace. ~ 

Ted Keewatin, the new president 
of the Ur_ban Indian Association of 
Saskatchewan, based in Regina, 
stresses that no change has devel­
oped as a result of the association 
pleading and plying for decent 
humane services for the city's native 
underpriviliged population. The con­
ditions expressed presented to the · 
provincial Social Services last Jan­
uary are very much the same today, 
he said. 

An exerpt from the brief said that 
Indian people migrate to the cities 
because they are seeking better life, 
yet most find only isolation. social 

and economic misery and sadness. 
For most urban Indians, the cities 
are hostile foreign environments 
where Indians are confused, isolated 
and abandoned. 

We live as social outcasts in an 
economic squallor. Our children ex­
perience acute hardship and even 
rejection in the city schools. Our 
housing is overcrowded and deplor­
able. -Families are broken up .. Our 
young women are lured into lives of 
prostitution. Violence is a common 
occurence. Escape is sought through 
alcohol and suicide. 

Only deep rooted resentment 
erupting periodically in violence can 
result if no concrete and immediate 
action is taken. Our dire situation 
·constitutes a festering sore for the 
whole society. 

The Urban Indian Association at 
this time claimed that the federal 
Indian Affairs department has look­
ed the other way, and that this 
forced the association to seek help 
from the provincial government. 

While Indian Affairs has encour­
aged Indian migration to the cities 
and thus created this whole problem, 
it has not accepted any of the re­
sponsibility. Urban Indians cannot 
solve their problems of assimilation 
alone. They need help from the city 
admin,istrations, the provincial gov­
ernment, the Department of Indian 
Affairs and Northern Development 
and from the Federation oJ Saskat-:­
chewan Indians. 

The most useful kind of help 
could be practical programs with 

. adequate funding and teamwork ar­
rangements between "clients" and 
government agencies to meet the 
needs of the Indian people. 

Ted Keewatin, president of the 
association who is employed by the 
Alcoholism Commission of Saskat­
chewan as a specialist in native 
alcohol counselling 1 indicated that 
the extreme and epedemic levels 
of alcoholism among the native 
people in Regina and other major 
cities in Saskatchewan makes it 
almost impossible to realize any 
progress in alleviating the acute 
economic, health, social, and hous­
ing conditions experienced by the 
native· people in the cities. "It is a 
situation that continuously grows 

and escapes solution because of the 
political wrangles that go on be­
tween the city, the province, and 
the federal people and the native 
associations as to who . should pro­
vide the services for our people in 
the cities." 

Mr. Keewatin feels that unem­
ployment and critical housing con­
ditions complicated by mushrooming 
alcoholism are the main factors that 
contribute to the growth of the social 
ills of the urban native people. He 
says that the native unemployment 
rate in the province is well above 
50%, while Saskatchewan boasts of 
the lowest rate of all of the Canadian 
provinces at 4%. In contrast, he says 
that the city and provincial jails are 
full of native people -as much as 
85% native content in the city jails. 
This is a miserable, disgusting 
rea I ity he says when we represent 
only 5% of the city's population. 

The problems are complexed by 
unsophisticated rural natives. that 
come into the city who are unaware 
of the agencies and services that 
could help them in a bad situation. 
Many miss the opportunity to find 
services and end · up in jail as a 
result. 

Mr. Keewatin pointed out that 
discrimination also adds · to the 
problems of the native people. This 
is one area that cuts through all 
levels and boundaries he says. In 
the eyes of the white people, the 
person of treaty, non-treaty, status, 
or non-status or Metis ' is one and 
the same. He will be seen as a na­
tive person and will fa ce discrimi­
nation regardless of his legal status. 

M~. Keewatin, with an impressive 
background in alcoholism education 
and service points out that the 
alcohol centres in ·the city provide 
a total of 49 beds in five different 
agencies. Of the 49 beds, an average 
of 28 are usually occupied by native 
people. 

One agency, the Native Alcohol 
Center ( NAC) located on 329 Col­
lege Street, Regina, and established 
in 1973 has carried on the bu tk of 
the . rehabilitation service to the 
native people since its opening in 
April '73. The center, equipped with 
six bedrooms, kitchen, dining room, 
meeting room, lounge , and two 

offices is designed to accomodate· 
20 patients at any one time. Bot 
because of the pressing need, as 
many as 24 people are, in treatment 
there with a steady waiting list. to 
fill the vacancies as they occur. 

At the time of this report. about 
18 women made up the client 
registry. Many of these girls are in 
their teens and some are mothers 
separated with children to care for. 
Usually a brother or a sister or 
someone in the patients family 
would care for the chi ldren while 
the .Patient undergoes her four week 
treatment at the NAC. Average age 
of patients - males ·in the 30's and 
females in their early 20'.s. 

According to Isabel Keewatin, a 
native counsellor, the center spon­
sored by the Metis Society is faced 
with the problem of denying ser­
vices to ·status and treaty Indians 
effective December 1, 1976 because 
of Indian Affairs termination of 
funding. The estimated cost is 
$18.00 per day , and many of the 
past patients and staff have been 
treaty, status Indians. This again is 
a result of political strings and un­
cooperative exercises between the 
governments and native association, 
leaving the grass roots people to 
suffer. 

The Indian News is published with 
the assistance of the Department of 
Indian anq Northern Affairs for free 
distribution to Indian and others 
interested in Indian activities. 
This monthly publicati.on, edited by 
Indians, is devoted to news of, for 
and about Indians and Indian 
communities. Articles may be 
reproduced but credit would be 
appreciated. Opinions contained in 
these pages are not necessarily 
those of the Department. Free 
expression of viewpoint is invited. 

Howard Bernard - Editor 
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1 Nouvelles ind'ennes 

Interview de 

Jackson Beardy (suite de Ia page 5) 

les symboles et les rites de son peu­
ple. Lefort sentiment d'appartenance 
qu'il acquit de Mme Jean Manias fut 
ebranle lorsqu 'a six ans, il prit le 
chemin de l'ecole de Portage La 
Prairie au il logea, mais qui n'existe 
plus de nos jours. 

(( Ce fut une amere experience, deT 
clare Beardy, non seulement parce 
que j'eta is separe de ma grand-mere 
et de mes parents et que je manquais 
d'affection lorsque j'en avais besoin, 
mais aussi parce qu'a l'interieur de 
cette ecole, je ne pouvais ni faire 
partie de ma propre culture, ni ap­
prendre le mode de vie des Blancs. 
J'etais plus au mains, psychologi­
quement parlant, une personne de­
pouillee de son identite: je n'appre­
nais que ce que je devais etre, qu'a 
me vetir d'une peau blanche. 

« Je me suis aper<;:u de mes ten­
dances vers l'art tres tot, c'est-a­
dire a Ia maternelle. Le premier en­
seignant a me prodiguer des encou­
ragements fut M 11e Mary Morris, 
(aujourd'hui, decedee) pendant mes 
5e et 6e annees scolaires. J'avais !'in­
tention de quitter I 'ecole a seize ans 
que taus savaient pouvoir, selon Ia 
loi, abandonner et ne pas y etre 
ramenes. » 

En huitieme, Beardy discuta avec 
un membre du personnel de l'ecole 
ace sujet. 

« Elle repondit: Et que veux-tu 
devenir? 

« Artiste-peintre, lui repondis- je. 
Je desirais tellement peindre. » 

«On me dit que si j'allais a l'ecole 
secondaire, je. serais assure d'obte­
nir une formation en art. C'est Ia 
raison pour laquelle je suis reste .. 
Autrement, je n'aurais pu tolerer Ia 
situation plus longtemps ». 

La «formation· en art» s'avera un 
cours d'art commercial a l'ecole se­
condaire professionnelle et techni­
que de Winnipeg. Le directeur de 
J'ecole au Beardy residait, ne voulut 
pas 'l'envoyer suivre un cou·rs uni­
versitaire de Bea·ux-Arts car, lui dit­
il, «to us les artistes sont des beat­
niks, mangent des biscuits et du fro­
mage et jouent des bongos a lon-
gueur de journee ». . 

Malgre sa vie de pensionnaire a 
I 'ecole, Beardy se senta it etranger au 
monde des Blancs: « un etranger 
dans ma propr~· province». Apres 
!'obtention de son diplome, il eut 
quelques emplois quelconques -
lettreur sur des camjons, peintre 
d'enseigne et debardeurs de wagons 
charges de peaux de vaches brutes 
et salees, travail qui pouvait lui abi­
mer les mains. 

II fut a I 'emploi d'uri magasin 
Simpsons-Sears pendant neuf mois 
et il y ecrivait les pancartes dans 
Ia section d'exposition: puis il se 
retrouva ~ rhopital avec un ulcere, a 
20 ans. Pendant ce temps, il avait 
peint avec imagination, sans les 
moritrer a personne, des representa­
tions de legendes que sa grand-mere 
(actuellement decedee) lui avait ra­
contees. 

« Je sentais un vide en moi-meme 
et je desirais le combler », declara-t­
il. 

II reussit a continuer a peindre a 
l'hopita'l, mais pas a garder son tra­
vail secret. La reaction du personnel 
devant les peintures de Beardy fut 

Ia · suivante: «de l'art pur» quoique 
«different et etrange ». 

II vendit ses toiles afin . de se 
payer un voyage chez lui, a Garden 
Hill, dans le but d'essayer de con­
naltre ses parents, sa fami lie er leur 
histoir~. 

« Je ne faisais pas partie de leur 
monde. J'etais un etre ~tranger dans 
ma reserve d'origine, me contentant 
de poser des questions afin de com­
prendre ou je figurais dans ce ta­
bleau. Puis, j'ai decide de me retrou­
ver moi-meme au sein de mon peu­
ple. J'ai done demande aux gens de 
me raconter des histoires, de carac­
tere historique et legendaire. Toute­
fois, les gens pensaient que j'etais 
un veritable enfant. 

« Alors, je me suis mis a dessiner 
et a peindre, ce qui etait egalement 
enfantin aux yeux de mon peuple: 
Mais je savais ce que je faisais. 

Je fie cadrais pas avec mon peu­
ple; je ne pouvais pieger, chasser ou 
pecher, j'etais un homme diminue, 
dans Ia vingtain_e et ne pouvais 
m'adapter. » 

Pendant cette epoque a Garden 
Hill, Beardy entendit parler d'une 
legende a propos de ses ancetres 
qui fumaient des pipes en pierre et 
s'ornaient d'amulettes sculptees dans 

· Ia pierre -qu'ils emportaient avec eux 
dans leur tombe. On lui dit que sa 
grand-mere avait eu acces a un gise­
ment de pierre douce qu'il decouvrit 
etre de Ia steatite. II fit un peu de 
sculpture et en expliqua les possibi­
lites a un prospecteur de l'endroit et 
a !'agent des lndiens. Certains habi-

. tants locaux avaient deja vu· des Es­
quimaux faire des sculptures lors­
qu'ils etaient hospitalises dans un 
sanatorium pour Ia tuberculose. lis 
commencerent eux aussi a sculpter. 
Le Programme des affaires indiennes · 
envoya un professeur et bientot Ia 
cooperative des sculpteurs sur pierre 
de Garden Hill vit le jour. 

((On fit circuler I de bouche a 
oreille, que j'etai~ un peintre du 
Nord faisant d'etranges choses avec 
mes reuvres. En 1966, le United 
College de Winnipeg commandita 
rna premiere exposition. Le minis­
tere des Affaires indiennes m'enga­
gea a aller dans le Nord avec un 
magnetophone, a Ia quete de legen­
des de mon peuple et d'en faire des 
illustrations. Puis, on me demanda 
d'aller a I'Expo en compagnie d'au­
tres artistes indiens. » 

Beardy revint a Garden Hill et fut 
accepte dans une certaine mesure 
par Ia bande, allant meme jusqu'a 
devenir conseiller p~ndant six mois. 
Toutefois, il ne sentait pas encore 
tout a fait accepte par son peuple. 

II fut plus faci lement. accepte 
comme un artiste connu dans tout le 
pays. Ses reuvres commencerent a 
etre exposees partout au monde. 
Pendant un certain temps, il etudia 
les Beaux-Arts a I 'universite du 
Manitoba. Son professeur, George 
Swinton, collectionneur bien connu. 
des sculptures esquimaudes, lui dit 
d'orienter ses etudes, vers l'anthro­
pologie et Ia sociologie plutot que 
vers Ia peinture. 

« Vous connaissez deja Ia pein­
. ture et votre style a des caracteristi­
ques · que nous ne pouvons vous 
enseigner », lui dit-il. 

Ces etudes ouvrirent les portes a 
de nou'veaux horizons de carriere; 
Beardy recueillit des artefacts pour 
le compte du Museum · of Man and 
Nature du Manitoba, enseigna les 
arts a l'universite de Brandon, l'an­
thropologie sociale a l'univeriste 
de York, enseigna egalement au 
Bemidji State College,- publia un 
certain nombre d'articles et une col­
lection de photographies · sur Ia 
population et Ia vie a Garden Hill. 

Ce n'est qu'au cours des deux 
dernieres annees, d'apres Beardy, 
qu'il reussit a bien discerner son 
role qui n'etait pas tellement celui 
de participant actif a cette vie mais 
plutot celui de «lien entre mon peu­
ple et le reste de Ia societe. ·cetait 
ce travail que je devais fa ire depuis 
le debut». 

(( Je dais etre le porte-parole de's 
coutumes et traditions de ma grand­
mere. J'etends ce travail a mes 
toiles». 

II n'a pas limite sa mission a Ia 
peinture. II fait partie du Manitoba 
Arts Council, organisme provincial 
charge de Ia promotion et de Ia sub­
vention des projets artistiques et 
culturels. A ce titre, Beardy tente 
de faire connaitre aux groupes et 
aux indivi~us d'origine autochtone 
ce qui leur est offert par l'interme­
diaire de subventions et d'enseigne­
ment. 

II a mis a profit ses recherches sur 
le sav_oir medical des lndiens Iars de 
conferences sur les conn a issances 
et les attitudes de ce·s derniers de­
vant des groupes de medecins de 
Winnipeg qui a llaient exercer dans 
des reserves. · 

Beardy fait une distinction entre 
un peintre dans Ia tradition euro­
peenne et un peintre indien. / 

« Le peintre desire montrer ses 
sentiments. Le peintre indien lui, 
n'exprime pas ses sentiments sur 
toile. II peint l'harmonie d'ensemble 
du monde qui l 'entoure. Je peins un 
castor afin de le remercier de me 
fournir sa peau; je suis reconnais­
sant a I 'arbre de me donner l'ecorce 
pour que je puisse peindre. II n'exis­
te aucun sentiment d'abus ou 
d'ego'isme. » 

Beardy utilise. beaucoup de sym­
boles de l'unicite de Ia nature- les 
liens entre les oiseaux et les pais­
sons, l'etre spirituel emergeant du 
creur meme de l'etre physique, Ia 
communication bouche a bouche qui 
lie deux etres, deux oisaaux, le soleil 
et I es etres a I a terre. 

Cependant, Beardy ne demeure 
pas a Garden Hill mais a V\/innipeg 
car il doit avoir a portee de Ia main 
le materiel necessaire a ses toiles 
comme Ia peinture et les cadres . 

« Je me sens un peu mal a l'aise 
d'etre ailleurs car je suis incapable 
de subvenir a mes besoins dans un 
autre milieu. Je suis en quelque 
sorte irrite de cette situation, j'ai 
!'impression d'avoir ete trompe.}) 

Une des toiles de !'exposition 
actuelle de Beardy, un autoportrait, 
illustre cette division en lui-meme. 
II s'agit du buste d'un jeune lndien 
dont une moitie est ornee entiere­
ment d'insignes traditionnels de sa 
tribu et l'autre, vetu du complet 
moderne de l'homme d'affaires de 
Ia ville. 

Regina, 
theatre d'une 
tragedie pour 
les autochtones 
P_ar P. Paul 
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La population d'autochtones de 
Regina, qu'on estime a environ 
20 000 a 25 000, se compose prin­
cipalement de Cris, de SauJteux, de 
Sioux et de quelques autochtones 
d'origines diverses, qui viennent 
s'installer dans cette ville pour fuir 
l'isolement, Ia tristesse et le choma­
ge qui est leur lot dans les reserves 
de Ia Saskatchewan, dont l'eloigne­
ment est demontre par !'existence 
de deux organismes de services 
provinciaux, dont l'un, le principal, 
dessert Ia region du sud, et l'autre, 
mains important, appele le departe­
ment du Nord, s'occupe de Ia partie 
nord de Ia province. 

Si l'on consulte une carte de Ia 
province, Ia partie nord 'appara'it, en 
effet, comme une immense etendue 
de lacs et de forets inexplores par 
contraste avec Ia configuration sy­
metrique de Ia zone de terres agri,.. 
coles du sud. C'est don9 dire qu'en 
essayant d'echapper aux affres de Ia 
pauvrete et du desespoir qui regnent 
dans les reserves de cette regi'on, 
les autochtones du Nord arrivent 
dans les centres urbains sans au- . 
cune preparation pour affronter ce 
qui les attend. 

lis trouvent a Ia ville des condi­
tions souvent plus dures et hostiles 
ou m€me plus « sauvages » ,· que 
celles de Ia reserve qu'il s ont quit­
tee, ou parents et amis entretiennent 
des relations etroites. L'atmosphere 
des vjJJes est souvent froide, inami­
cale, et ces gens ne peuveht s'y 
adapter; leur expenence de Ia 
chasse, de Ia peche et autres occu­
pations traditionnelles se revele 
inexploitable et sans aucune utilite. 
Par consequent, le chomage, Ia 
dependance des prestations de bien­
etre social, I 'alcoolisme et Ia frus­
tration atteignent un point tel que le 
suicide, Ia violence et Ia desintegra­
tion de Ia cellule familiale sont 
chases courantes. 

(suite page 11) 
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He.ld in Peterborough March 26 & 27, 1977. 
March 26 - Wikwemikong 7 

Moose Factory 5 
Kettle Point 3 
Dokis 9 

March 27 - Wikwemikong 4 · 
St. Regis 8 
Dokis 7 

Consolation Winners: 
Walpole Island .defeated St; Regis 6 to 5 

Shoal Lake 6 
Walpole Island 0 
Ft. William 2 
St. Regis 8 

Moose Factory 3 
Ft. William 6 
Kettle Point 5 

Tournament Champions: 
Wikwemikong,_ defeated Dokis 4 to 2 
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Result 
di1 tOIJf"llOi" ... 

· de hockey. indien 
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\ de Peterborough des 26 et 27 mars, 1977. 

- . 
' -. ~ ... 

Mars 26- Wikwemikong 7 
Moose Factory 5 
Kettle Point' 3 
Dokis 9 

Mars 27- Wikwemikong 4 
St. Regis 8 
Dokis 7 

Champions du tournai 
Wikwemikong a detait Dokis 4 a 2 

nUI J 

Shoal Lake 6 
Walpole Island 0 
Ft. William 2 
St. Regis 8 

Moose Factory 3 
Ft. William 6 
Kettle Point 5 

Prix de consolation 
Walpole Island a detait St. Regis 6 a 5 

Photos; H. H. Bernard 
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What it Means 
to be an Indian 
(continued from page 7) 

Walter Watso remarked: "Indians 
were the original hippies, I guess." 

Some quite serious doubling back 
is taking place among the younger 
generation at Odanak, rejecting ma­
terialism and making an eff?rt to re-

capture the old ways - even down 
to learning the Abenakr language, 
which their parents don't speak. · 

NO WAY BA CK 

Louise, the other councillor, told 
me: "My son is 20 and he says , 'I 
don't like the consumer society. We 
young people want to work just so 
we can eat, but not to have more 
and more.' And a lot of his compa­
nions feel like that." 

Vancouver Teeming 
with Social Problems 
by P. Pau l 

One of the most v isib le elements 
of the ethnic potpourri found in the 
Hastings E. and Main streets dis­
trict of Vancouver is the native 
people. The ages range anywhere 
from young teen age people to the 
senior members in their sixties and 
seventies. One thread is common to 
all of these people and that is the 
social ·problems resulting from al­
cohol abuse - (estimated 40,000 
native people live in the city, and 
roughly '!;2 of these have a serious 
problem with booze and the asso­
ciated hardship it brings with it). 

The streets in the century-old dis­
trict of the city are teeming with 
native people, travelling in groups, 
pairs, or singles. Sometimes em­
braced in staggering hugs but often 
oblivious of the world around them 
due to their apparent tipsy condition. 

A visit to the Native Courtworkers 
office in the heart of this area con­
f irmed the apparent tragedy. The 
office is headed by Harry Lavallee. 
a recovered alcoholic who himself 
has, by his own admission, seen the 
grey walls of skid row and the mis­
erable, hopeless bleak future of the 

- clients he serves. 
Mr. Lavallee, a middle aged na­

tive person from Central Canada is 
one of ma.ny people who have mi­
grated to this r~iny city for one of 
many reasons. It seems that every­
body, I talked with was from another 
part of Canada.- . · 

However, Mr. Lavallee, whose 
shop is funded by the B.'C. Alcohol 
and Drug Commission at a level of 
$200,000 per annum has a staff of 
8 counsellors who work primarily 
in the Alcohol and the associated 
problems. 

The clientele .they serve comes 
from all parts of Canada, U.S., and 
beyond. Many, he said, are tran­
sients · who get caught up in skid 
row as they pass throngh the city, 

the city among the family groups, 
many of which are facilitated by 
booze. 

Many of these incidents are per­
petrated by a drunken father who in 
some cases could. even be assaulting 
more than one of his own children, 
very often in their tender age of 11 
or 12. In some cases pregnancies 
have resulted in this family sickness, 
or someone gets shot, stabbed or 
killed somehow. One case in partic­
ular, he said, resulted in murder 
when a mother became too jealous 
of her qaughter's "occasions" with 
the father. 

Many of the cases as above exist 
in steady daily violence, turmoil, 
and sick anxiety often resulting in 
emotional disturbance. This is where 
complicatio-ns start multiplying to a 
level beyond control, he said. We 
end .up having to dea l with each 
member of the family which usually 
numbers about six to a family. We 
not on ly have to deal with alcohol 
and drug conditions in a case I ike 
this, we become the handler of the 
welfare cheque, become the family 
doctor, lawyer and you name it, he 
said, we do it. Although our rna in 
and given mandate is to avail legal 
coun_?el and support. 

Another very serious maiaday 
that heightens and compounds the 
problems of thelt~ .., J:?e_ople is their 
housing. He said the word. "housing 
is an overstatement in this case, 
"boxing" is probably more fitting 
since many live in single rooms no 
bigger than a box, and equally void, 
bare of the rudimentary necessities 
like table and chairs and other basic 
necessities of a home. Mr Lavallee 
feels that such primitive conditions 
such as these not only discourage 
and hamper a will to improve one's 
self_, they actua l ly influence a des­
tructive tendency among all mem­
bers of a family unit. 

either going -south to the U.S. to Prostitution .... 
take part in fruit and produce harvest - Another serious problem that 
in California or travelling north arises out of the helter skelter way 
heading back to their homes in of skid row life is the prostitution. 
northern B.C. or other areas like tRe Most of the girls are very young . in 
Yukon or Alaska. this profession, as young as 12 and 

Somehow or anothe~ , when they 13 (Even the cops are paid off in 
get trapped here in the city they this racket, they are part and parcel 
become part of an ever growing of the human degradation, he said.) 
infested condition. Mr. Lavallee are actually forced to .live this way 
equated the situation to be like can- because of their circumstances, i.e. 
cer-a problem condition feeding unsupervised life; even for those 
on a problem condition. living at home; unskilled in most 

Alcohol & Incest 
He said the most devastating 

problem faced by the native people 
in the city is alcohol. This is the 
problem that feeds other problems. 
For instance, he said. we have an 
acutely high incidence of incest in 

lines of work; inexperienced in job 
hunting or holding onto jobs; alco­
holism and drug addiction; destruc­
tive environment, etc. 

These young girls are caught up 
in skid row as hookers which gives 
them some means of surviving. But 
along with the hookers, the game 

Most Indians relish their cars, te­
levisions and washing machines, 
which have to be paid for by work 
in the white man's world. A full re­
turn to tradition is not, in any case, 
possible, because in the south there 
are not e~ough natural resources to 
support fishing and hunting as means 

· of livelihood. Only the northern 
bands can live thus, in a freezing 
climate which doe sri 't attract south­
erners . 

of prostitution also supports the 
pimps who catch the clients for 
these girls, making the moral decay 
spread even wider. 

Mr. Lavallee feels that the con­
ditions mentioned above are a prod­
uct of overcrowded homes and al­
coholism. Alcoholism in the family 
here in the city is the same problem 
that is in many cases started and 
experienced in reserves where these 
people came from. Mr. Lavallee said 
that much of this alcohol abuse 
could be prevented if the chief and 
council on · the reserves were not 
alcoholics themselves so that they 
would be · aware and have enough 
insight to develop education and 
prevention programs on the reserve 
level. 

Prob lems Are Growing Pains: 
In spite of all these problems that 

we have to Hve with and deal with, 
Mr . Lavallee feels that it i's a pro­
cess which we must go through 
regardless of suffering and extent 
of damage. It is, he said, a learning 
and a development experience. It is 
a growing pain towards a better way 
of life. He said that experience of 

. filth, jails, skid row life and almost 
total social and moral collapse can 
be used as a positive object if we 
recognize the fact that it is the 
ultimate depth of human degrada­
tion. He said you build up from this 
pit with the. scars of experience with 
you constantly, to remind you · what 
is possible if you should turn back 
or slip. 

Need For Indian Culture: 
Mr. Lavallee feels that in order 

to gain the maximum benefit from a 
turbulent experience, and to achieve 
a most fruitful life, an Indian must 
reach for the traditional way of our 
ancestors and blend it in with the 
modern lifestyle. Only· by appreci­
ating and adopting the finer qualities 
of these twp worlds can an Indian 
·person gain a full pride, strength 
and appreciation of life. 

Mr. Lavallee concluded by saying 
that this gigantic problem will need 
to be dealt with by native people 
themselves, running their own pro­
grams and getting into senior levels 
of policy making so that rehabilita­
tion processes can be begun to suc­
cessfully and effectively help the 
poor soul who now just keeps sink­
ing lower and lower in his personal 
quagmire. We have to overcome 
these present band-aid approaches 
of 3-day treatment for an alcoholic, 
the endless 10 to 30-day jail sen­
tences for the. street drunk, etc. and 
start looking at giving something 
meaningful and substantial for them 
to grasp on to; something identifiable 
and of their culture. 

To get back to the simp!e life 
therefore involves a compromise 
with the twentieth century, of which 
the most obvious form is subsidized 
work on the reserve, like mending 
roofs and traditional handicrafts, and 
camping at weekends. 

The reserve is a stronghold, jeal­
ously guarded, and within it one has 
the feeling of a principality quietly 
detached from the forces which 
drive people in the world 'outside. As 
we walked · round the houses, the 
Chief talked about a Roman Catholic 
priest, Father Dolan, who was at 
Odanak from 1959 until his death 
last year. He is remembered with 
affection and the Chief talks nostal­
gically of a magnificent horse he 
owned and allowed him to ride. 

On enter ing the little museum, 
there was a show case devoted to 
Father Dolan with a photograph of 
him, a photograph of the horse, his 

. book of press cuttings and a collec­
tion of his presents. Another corner 
of the museum contains the furni­
ture, piano, walking stick, pipe, and 
other belongings of an Indian priest 
who was there, arranged as though 
to preserve an illusion of a home 
in which he could be visited. Nearby, 
a· series of show ·cases with histor­
ical artifacts recreates scenes from 
life in the wild. 

CONTIN UING LI NK 
The exhibits have one thing in 

common: they are a simple expres­
sion of a continuing link with the 
past, not just something to look at 
but something to be remembered 
with a tribal memory and felt as part 
of you. It is not text-book history: it 
is personal. When I was shown a 
monument to Indians massacred on 
this spot by the Americans over 300 
years ago, the event was recalled in 
tones of personal outrage. 

The beautiful totem in the mu­
seum porch was carved by Adrien 
Panadis, Odanak's resident ·artist, 
whose work is known and exhibited 
in Europe. This, too, is highly per­
sonal: it commemorates his father , 
also 'an artist, who was his tutor 
under the fami ly trad ition. Panadis 

.,. himself, features like carved teak, 
seems to think little of his fame 
and has refused several invitations 
abroad, preferring to remain on the 
reserve. 

In a field by the St. Francis river, 
which borders the reserve, I was 
shown a wooden wigwam on which 
he had painted a beautiful design of 
figures and animals in clear, bright 
colours, ready for the summer pow­
wow. ihis three-day event ends with 
an open day on whic.h the Indians 
wear their fine feathers and a -tradi­
tional spectacle is put on for the 
pub I ic. It is a tourist attraction and 
a money spinner for the reserve. But 
for the Indians; the previous two 
days are the high spot: re laxed and 
casually-dressed, they play tradi­
tional games among themselves and. 
hold family gatherings, an assembly 
of the clan returning · to their roots 
from far and wide. 

Walter Watso led the way across 
the field to a little rise of grassy land 
overlooking the river as it wound 
away into the distance. He said: 
"Stand here-no, just a little to the 
left. Now look. This is the place I 
like best." He was silent, looking far 
away into a scene that is innocent of 
time. It is quite a thought that his 
ancestors have known that green 
bank and paddled their canoes on 
those waters for over 300 years. 



Vancouver 
aux prises avec 
ses problemes sociaux 
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d'une autre region du canada. 
Ouoi qu'il en soit, le bureau de 

M. Lavallee, dont Ia Commission de 
lutte contre les abus de drogues et 
d'alcool de Ia Colombie-Britannique 
finance les activites au moyen d 'une 
subvention de $200 000 par an, dis­
pose d'un effectif de 8 consei llers 
qui s'occupent princ~palement des 
questions d'alcoolisme et des pro­
blemes connexes. 

Ses clients proviennent de toutes 
parts (Canada, Etats-Unis ou meme 
etranger). Selon le directeur I bon 
nombre d'entre eux- sont des gens 
de passage qui echouent dans Ia 
vilte, alors qu'ils descendent dans 
le Sud pour aller faire Ia recolte des 
fruits et Ia moisson en Cal ifornie 
ou qui remontent vers le Nord pour 
retourner chez eux, dans Ia partie 
septentrionale de Ia -Colombie-Bri­
tannique, au Yukon ou -en Alaska. 

D'une fac;on ou ·d'une autre, une. 
fois coinces dans Ia ville, ils devien­
nent partie integrante d'un etat de 
chose qui empire. Pour M. Lavallee, 
ce phenomene est assimilable au 
cancer: le probleme fait boule de 
neige. 

L'alcoolisme et l'inceste· 
A ses yeux, l'alcoolisme est le 

pire probleme auquel doivent faire 
face les . autochtones de Ia ville. 
C'est celui qui en engendre d'autres. 
Ainsi, dit-il, l'inceste est un pro­
bleme alarmant et l'alcoolisme y est 
souvent p_our beaucoup. 

Dans bon nombre de cas, ce genre 
d'acte est perpetre par un pere ivre 
qui en arrivera .meme parfois a 
agresser plusieurs de ses enfants et 
Ia victime n'est agee que de onze 
ou douze ans. Ouelquefois, l'inceste 
devient Ia cause d'une grossesse, ou 
d'un meurtre comme dans un cas 
precis ou Ia mere, jalouse, n'a pas 
pu supporter les privautes. qu'avait 
le pere avec sa fille. 

Ces problemes· se ~ traduisent ge­
neralement par Ia violence quoti­
dlenne, le desarroi et une angoisse ' 
maladive qui provoquent souvent un 
desequilibre emotionnel. C'est alors 
que les choses se compliquent et 
que Ia situation echappe a tout con- . 
tr61e, explique le directeur. Nous 
finissons par devoir nous occuper de 
chaque menibre de Ia famille qui se 
compo.se genera lement d 'a peu pres 
six personnes: non seulement de­
vons~nous re~oudre des problemes 
·d'alcoolisme et de toxicomanie, mais 
nous devenons aussi par Ia meme 
occasion le responsable des cheques 
de securite sociale, le medecin, 
l'9vocC!l: etc. de Ia famille. Nous as­
surons tous les s~rvices imaginables. 
Pourtant, nous avons pour princi­
pale ·missfon d'assurer des services 
d'orientation et d'assistance juri­
dique. 

11 · existe · un autre facteur tres 
important qui complique et aggrave 

· les problemes de ces gens: leurs 
conditions de logement. Selon M. 
Lavallee, le mot •• logement » est ici 
un b·ien grand mot; il serait sans 
doute plus juste de parler de "tau­
dis», car un bon nombre d'entre eux 
vivent dans une seule piece presque 
denudee, depourvue du mobilier 

l Nouvelles indiennes 11 

essentiel (com me une table et des 
chaises) et des autres commodites 
de base d'un foyer. Selon M. Laval­
lee, ces · conditions de logement 
deplorables non seulement decou­
ragent et contrecarrent tout effort 
d'amelioration de soi, mais aussi 
exer:cent une influence negative sur 
tous les membres d'une famille. 

Prostitution 
La prostitution est un autre pro­

bleme grave qu'engendre Ia misere. 
Dans cette profession, Ia majorite 
des filles sont tres jeunes; certaines 
n'ont que 12 ou 13 ans. (Meme Ia 

· police touche des pots-de-vin dans 
ce racket et favorise done le vice, 

affirme le directeur). Elles sont en 
fait contraintes de vivre de cette 
fa<;:on (puisqu'elles sont negligees); 
ce probleme touche meme celles qui 
habitent avec le_urs parents, qui n'ont 
pratiquement pas d'aptitudes profes- · 
sionnelles, qui ne sont pas suffisam­
ment experimentees pour trouver ou 
·conserver un travail, qui boivent et 
se droguent, qui subissent I 'influence 
destructrice du milieu, etc. 

Ces jeunes filles a Ia derive_ re­
courent a Ia prostitution qui leur 
donne un moyen de survivre. De 
plus, Ia prostitution fait aussi vivre 
les souteneurs qui procurent des 
clients, ce qui ne fait qu'aggraver Ia 
corruptio~ des mceurs. 

M. Lavallee estime que les ~- ! ­

blemes susmentionnes sont a ;:tri­
buables a Ia promiscuite des loy!-3 et 
a l'alcoolisme. L'alcoolisme qui . ·it 
ici des ravages est souvent ·e 
maladie qui a pris naissance 
les reserves dont sont originai i·es 
ces gens; ce probleme serait beau­
coup moins aigu, si les chefs et les 
consei llers des reserves n 'etc>·· ·1t 
pas eux-memes des alco_oliques, .: 1r 
ils seraient alors conscients d t: la 
necessite d'appliquer des program­
mes d'education et de prevention au 
niveau de leurs reserves. 

(suite page 16) 

Regina, theatre d'une tragedie pour les autochtones 

· M. Ted Keewatin, le nouveau 
president de I 'Association des cita­
dins indiens de Ia Saskatchewan, 
qui a sol) siege a Regina, souligne 
que les efforts de !'Association visant 
a obtenir des services decents et 
humains pour Ia population autoch­
tone desheritee de Ia ville n'ont 
abouti a aucun resultat. Les condi­
tions decrites dans le rapport pre­
sente aux services sociaux de Ia 
province en janvier 1976 sont exac­
tement les memes aujourd'hui. 

Dans un extrait du dossier, on lit 
ceci: 

« Les lndiens s'en vont vers Ia ville 
parce qu'ils recherchent une· vie 
meilleure, mais Ia major.ite n'y trou­
vent "t:ju'isolement, misere et tris­
tesse. Pour Ia plupart des citadins 
indiens, Ia ville se revele un milieu 
hostile et etranger ou ils sont ahuris, 
seuls et abandonnes. 

« Nous vivons dans Ia misere, 
comme des parias. Nos enfants doi­
vent subir dans les ecoles urbaines 
de terribles epreuves qui vont meme 
jusqu'au rejet. Nos logements sont 
encombres et dans un etat deplora­
ble. Les liens familiaux se rompent. 
Nos_ filles sont entrainees dans le 
piege de Ia prostitution. Les actes de . 
violence sont frequents. On cherche 
l'oubli dans l'alcool et le suicide. 

« Si l'on ne prend pas immediate­
ment de-s mesures concretes, cela 
ne peut que nourrir un profond res­
sentiment qui se traduira periodi­
quement par Ia violence. Notre 
grande detresse constitue pour toute 
Ia societe une plaie qui s'.envenime ». 

A cette occasion, I 'Association 
des citadins indiens avait soutenu 
que le ministere federal des Affaires 
indiennes s'etait desinteresse de Ia 
question et que cette attitude forc;ait 
!'Association a chercher de l'aide 

-aupres du gouvernement provincial. 

Bi~n que le ministere des Affaires 
indiennes ait favorise l'exode des 
lndiens vers les villes et qu'il soit 
a insi responsable de Ia situation, il 
n'a endosse aucune des responsabi­
lites de son geste. Les lndiens des 
vi.lles ne peuvent -regler seu'ls leurs 
problemes d'assimilation. lis ont be­
soin de l'aide des administrations 
municipales et previnciales, du mi­
nistere des Affaires indiennes et du 
Nord et de Ia Federation des ln­
diens de Ia Saskatchewan. 

L'etablissem~nt de programmes 
positifs prevoyant des fonds suffi­
sants et des modalites de ·· travail 
d'equipe entre les · "beneficia ires» 
et les organismes gouvernementaux 

· (suite de Ia page 9) 

serait le meilleur moyen de repon­
dre aux besoins des lndiens. 

Le president de !'association, M. 
Ted Keewatin, qui travaille pour Ia 
Commission de lutte contre · .l'a~­
coolisme de Ia Saskatchewan a titre 
de specialiste des problemes d'al­
coolisme chez les autochtones, fait 
·observer que l'alcooHsme est si 
grave et si repandu parmi les al:l­
tochtones de Regina et d'autres 
grandes villes de Ia Saskatchewan, 
qu'il est presque impossible de pro­
gresser dans Ia voie de !'ameliora­
tion des conditions dans lesquelles 
se trouvent les autochtones des vil­
les au niveau economique et social 
ainsi que sur le plan de Ia sante et 
du logement . cc C'est une situation 
qui s'aggrave continuellement et qui 
ne trouve pas de solution a cause 
des conflits politiques entre Ia muni­
cipalite, Ia province, les fonction­
naires federaux et les associations 
autochtones sur Ia question de sa­
voir qui devrait fournir les services 
dont nos gens ont besoin dans les 
villes.» · 

M. Keewatin estime que le ch6-
mage et Ia situation critique du loge­
ment qu'aggrave Ia multiplication ' 
des cas d'alcoolisme sont les pr.in­
cipaux facteurs qui contribuent a ac­
croitre Ia misere sociale des citadins 
indiens. II dit que le taux de ch6-
mage chez· les autochtones de Ia 
province depasse de beaucoup 50% 

. alors que Ia Saskatchewan presente 
le plus bas taux de ch6mage parmi 
les provinces canadiennes, so it 4%. 
«Par contre, dit-il, les prisons muni­
cipales et provinciales sont remplie's 
d'autochtones ( Ia proportion d'au­
tochtones dans les prisons munici­
pales atteint 85%). C'est une situa­
tion lamentable et revoltante puisque 
nous ne representons que 5% de Ia 
population urbaine ». 

Les problemes se .compliquent par 
le fait que des autochtones na'ifs et 
sans experience, venant de regions 
isolees, arrivent dans Ia ville sans 
savoir qu'il existe des organisrnes 
qui pourraient les aider a sortir 
d'une mauva ise situation. Plusieurs 
ratent I 'occasion de decouvrir ces 
services et ils finissent par se re­
trouver en prison. 

M. Keewatin fa it observer que Ia 
discdmination s'ajoute aux · autres 
problemes des autochtones. « C'est 
une mentalite qu'on retrouve a tous 
les niveaux de Ia societe et dans 
toutes les societes, dit-il. Pour les 
Blancs, l'autochtone, qu'il soit assu­
jetti a un traite, non assujetti a un 
traite, inscrit ou non inscrit ou bien 

metis, n'est toujours qu'un auto c ~­
tone et il sera !'objet de discrirnina­
tion quelle que soit sa situation 
legale». 

M. - Keewatin, qui possede une 
vaste experience dans Ia readapta­
tion des alcooliques, indique que 
les centres de tra itement de I' a 1-
coolisme de Ia ville offrent au total 
49 lits repartis dans cinq etablisse­
ments. Sur ces 49 lits, 28_, en 
moyenne, sont occupes par des au­
tochtones. 

L'un de ces etablissements, fonde 
en 1973, le Centre autochtone de 
traitement de l'alcoolisme, situe au 
329 de Ia rue College a Regina, a 
assume depuis son ouverture, en 
avril 1973, Ia totalite des services 
de readaptation des autochtones al­
cooliques. 

L'etabl issement, dote de six 
chambres a coucher, d'une cuisine, 
d'une salle a manger, d'une salle de 
repos, d'un salon _ et de deux bu­
reaux, a ete con9u pour recevoir 
vingt p'atients en meme temps. Mais 
a cause des besoins urgents, le 
nombre de personnes en cours de 
traitement est de 24, sa~ compter 
une liste d'attente permanente. 

Au moment de Ia redaction de ce 
rapport, le registre des patients 
comptait 18 personnes de sexe fe­
minin, dont plusie,urs adolescentes; 
d'autres sont des femmes separees 
de leur mari, avec des enfants ~ 
charge. En general, un frere, une 
sceur ou un autre parent prennent 
soin des enfants pendant que Ia 
patiente suit un tra itement de qua­
tre semaines au Centre autochtone 
de traitement de l'alcoolisme. Les 
patients sont en general des hom­
mes dans Ia trentaine et des femmes 
au debut de Ia vingtaine. 

Selon Mme Isabel Keewatin, c-on­
seillere autochtone, le centre, qui 
est parraine par Ia Societe des Me­
tis, doit faire face au probleme que 
lui pose I 'obi igation de refuser de 
traiter, a partir du 1 er decembre 
1976; les lndiens .inscrits et les ln­
diens assujettis a un traite, par:ce que 
le ministere des Affaires indiennes 
cessera d'octroyer des fonds. Le coOt 
estimatif de !'hospitalisation est de 
$18 par jour, et jusqu'ici, un grand 
nombre des patients et des erl1_ployes 
qui sont passes au centre etaient des 
lndiens assujettis a un traite ou des 
lndiens inscrits. La encore, cef etat 
de chases resulte de jeux- politiques 
et d'un detaut de collaboration en­
tre les gouvernements et les asso­
'ciations autochtones, au detriment 
des petites gens. 
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Noel Starbl;anket, you had had about 100 hours of 
meetings with the Minister? 

A . That may be a little bit of exag­
geration . Every two weeks since 
I've been elected I have been 
meeting with the Minister. and 
as well on other occasions, when 
he has called for other meetings. 
I have gotten to know Allmand 
pretty well and he has gotten to 
know me pretty well. He knows 
what I stand for and I know what 
he stands for and he is pretty 
sensitive and responsive and we 
are getting quite a bit out of him. 
He is committing quite a bit, not 
to me or to my organization but 
to Indian people. What I advo­
cate is concerns that come out 
of the provinces. concerns that 
come fror:n bands, generally for 
Indian people and Indian rights . 
I don't want any one to think that 
I am advocating for myself be­
cause I am not. There will be 
times, of course, when I will 
have some personal interest in 
the issues · because they are im­
portant to me personally but it is 
because I am an Indian. I take a 
lot of personal interest in a lot 
of the items I deal with, espe­
cially in economic development. 
I like to see Indian people getting 
ahead in economic development . 
to get off the welfare roles be­
cause that's exactly what I was 
doing when I was a chief on my 
reserve. I like to see these kinds 
of things, and I take personal in­
terest in these things . So these 
are some of the things that he 
is committing to us . 

A. On commitments to Indian de­
velopment of Indian policy I have 
had several private , meetings 
with him as well as other meet­
ings where his bureaucrats were 
present. I have asked him to re­
allocate some of his resources 
from over there to us and to real ­
locate his priorities in that de­
partment over there. He is com­
mitted to allowing us to.help him 
do that. He is giving us some 
money to set up the Indian pol ­
icy secretariat which has never 
been done before. Indian Affairs 
has been very protective of its 
role in advising and developing 
Indian policy for their Ministers. 
The Fed era I Government were 
very reluctant to reallocate any 
of their resources whatsoever to 
the National Indian Brotherhood. 
The Minister has overruled 
somewhat and cajoled his bu­
reaucrats, perhaps to allow us 
some of that power to deveJop. 

(continued from page 2) 

office a day before. What we are 
not trying to do is say there is 
a pot of money there, get at it. 
What we are trying to say is that 
we want to reallocate the re­
sources so that they .may be dis­
tributed more equitably. For ex­

.ample, I've seen and I know this 
happens becaus~ I've come from 
the district level, each chief gets 
an. amount of money that is the 
equivalent of . the political pres­
sure he can· apply at the district 
or the regional level. In other 
words, if I wanted to apply polit­
ical pressure on the district and 
region and even headquarters, 

- I'd probably get more money 
than the next chief of the next 
reserve who didn't apply ' as 
much pressure as I did. So that's 
how the system reacts and I 
know from several people within 
the department, for example. 
that when a question is asked in 
the House of Commons for cer­
tain information, the p'eople 
scramble over there to find that 
information. You know, that's 
political pressure. It makes peo­
ple react . That's exactly what is 
going on in the Department of 
Indian Affairs. You know that 
should be done away with . So 
we are trying to say that rather 
than having to scramble for in­
formation everyt1me someone 
puts political pressure on, they 
shQuld have this information 
available . And so we are trying 
to develop. Indian people ·who 
can work for this organization, 
who can have access to that in­
formation. What we want is a 
free flow of information so that 
we-don't have to scramble every­
time something political hap­
pens . What we want to. say is 
that once that information is 
available, people will start smart­
ening up all of the time instead 
,Of having to smarten up every 
time pressure is applied. So 
keeping people on their toes and 
making sure they, ar~ doing right 
with the· resources they have, 
either human resources or tech­
nical or even money, because a 
lot of it is not being spent the 

. way it should be and I'll leave it 
_ at that. That . is what we are try­
. ing to improve and that's why 

we want to develop the experts 
that we ha'Ve. 

0 . How does the N-.I.B.' Cabinet 
Committee function? 

A. Again the development of Indian ~ 
policy by our organization, by 
our people right across the coun­
try already is starting to have-an 
effect . I shouldn't say on the 
Committee itself because we 
haven't met yet. We are coming 
forward .with all these policies or 
development of policies and we 

_are sending them to the com.mit­
tee for ·example. Previously they 
only wanted to see two items on 
the ag~iida. We are hoping to 
bring maybe five or six . I know 
how ·busy they are but we are 
just going to see and give them 
these thtngs. 

Q . How does that work? Do you 
send. them prior information? 

A . Usually they require it but since 

I have a new administratiQn, too, 
I am going to deal with more 
than just one or two topics on 
the agenda . I do not know. for 
sure what impact it will have. 
All I know is that all the co-' 
ordination of all of our policy 
development wi II be done by 
our secretariat. It will be chan­
nelled to the Cabinet Committee 
through me and the Cabinet 
Committee will d9 what it wants . 
Usually there will be set up some 
joint subcommittees. · In other 
words, two or. three ministers 
and two or three of our people. 

0. How many people from the 
N .I .'B. are on the Committee? 

A. Every President of every Provin­
cial territory. Probably it will 
mean more of a commitme.nt by 
the Federal Government because 
of the increasing importance of 
dealing justly with Indian people 
in this country. Especially, too, 
with more Indian people becom­
ing more politicized - that is 
getting involved with political 
parties of one sort or another. 
That awareness having been in­
creased and political sophistica­
tion having been developed the 
federal government is in a posi­
tion of having to take cognizance 
of this fact and they must be 
able to deal with it. They are not 
~ealing any more with an illiter­
ate people,. They are dealing 
with a sophistocated, educated 
people and especially, too, a lot 
of our Indian leaders across the 
country are very young people 
now. George Erasmus, the Bob 
Manuels' people like that, are 
young leaders, are educated, ar­
ticulate, sophisticated politically 
and give the government a hard 
time to deal with them. They 
can't dismiss them as readily as 
they did before. It is having an 
effect on 1'the "-QOVernment too . 
With all the political problems 
the Liberal party is going through 
right now they are having to tow 
the line, take a little more inter­
est in people they are dealing 
with, potential problem areas 
such as native rights, the Indian 

, Act, Indian treatibs, British North 
America Act ... and they have to 
watch this a little more ·closely 
because it is a potential embar­
rassement for them if they don't 

· do it. You know all factors con:.. 
sidered the federal government 
is having to be in a position to 
be more concerned and sensitive 
than they ever were. There is 
a_lso the fact that we have prob-· 
ably one of the best Ministers 
that has ever' had occasion to be 
appointed to the· Ministry of In­
dian Affairs in history and he is 
now in the position that he is. 
The question is whether he can 
convince his colleagues in Cab­
inet that the Indian people are 
politically developed and edu­
cated now and that they have 
responsible leadership now in 
99% of the cases I guess . The 
federal government will now 
have to reckon with them. 

Q _ When you were talking to the In­
dian PSC personnel group that 
was in town you mentioned that 

Q . What kinds of commitments do 
you have? 

Q. Would 'this Secretariat be some­
what similar to the Department'~ 
policy. research and evaluation? 

A. Yes, exactly we hope eventually 
to take the whol.e thing over and 
in fact we asked for the whole 
thing but Indian organizations 
being in the position they are, 
we have to compromise as well . 

· So we know full well that we are 
in a position of negotiation any­
way with these things, so we are 
not being outlandishly unreason­
able. We are trying to be reason­
able about this whole thing. So 
that's the commitment we have 
got from him and w..e will have 
five positions including a direc­
tor and three other people and 

(L. toR. ) KING-Andrew Koostachin, QUEEN-Jackie Hookimaw, PRINCE-Bri.an 
Hookimaw, PRINCESS-Joyce lahtail and Alice Nakogee; Steve Kataquopit, Brian 
Kataquopit, Richard Spence, Brian Nakogee, Paul Nugent CARNIVAL CfiAIRMAN. 

A ttawapiskat, Ontario 
Blue skies. ice fishing. fur-trapping and now winter carnivals. This small 

village (250 miles north of Moosonee) recently had its first Wawateo 
(Northern Lights) Winter Carnival. The carnival, organized by the teachers 
of the . R. Nakogee School, had something for everyone . ~or the children, 
the afternoons were filled with snow sculptures, art contests, games, races 

·and competitions of all sorts. Trophies and ribbons made the competition 
keen. 

Even,ings of the eight day carnival provided entertainment for everyone. 
Kicking off the carnival was a torch-light skidoo parade, followed by a 
Variety Show and the choosing of the Royal Couples . The following nights 
offered such events as Movles, Radio Bingo, Sports Night, Craft Show, 
Bean Supper and the closing event, the Carnival dance. 

The weekend March 5-6 was filled with competitions for the adults: 
Broomball, Hockey, as well as arm wrestling, log-sawing, and the tradi­
tional Indian game of the Dragonfly. 

Carnival spirit was high for the week as was noted by the high turnout 
for the ev~ts and the keen competition . The great number of carnival 
buttons seen, plus the many trophies that were donated, together with the 
overall . spirit indicate that the· Wawateo Winter Carnival wiU foreseeably be 
an annual event . ' 

- -------



1 Nouvelles indiennes 

. ' 

Noel Starblanket respecter les lndiens et leurs 
droits. Je ne travaille pas pour 
moi mais pour mon peuple et 
s'il arrive parfois que j'attache 
un interet personnel au resultat 
des negociations, c'est qu'elles 
sont importantes pour moi, en 
tant qu 'lndien. Nombreuses sont 
les questions qui m'interessent, 
specialement celles qui ont trait 
au developpement economique. 
Je me bats pour que les lndiens 
ne ~oient plus des assistes so­
ciaux1 comme je l'ai toujours 
fait lorsque j'etais chef dans rna 
reserve. Ces problemas m'inte­
ners amicaux et de prendre les 
chases au seneux. Lorsqu'il 
m'invita a nouveau, je deman­
dai a rna steno de _m'accompa­
gner au restaurant afin de 
prendre note des conversations. 
Cam Mackie ne m'a jamais re­
inv'ite depuis. C'en etait fini des 
dejeuners amicaux genereuse­
ment offerts par Cam Mackie, 
nous dumes cette foi·s, rna secre­
taire et moi, payer nous-memes 
les consommations. Je n'approu­
ve pas ce genre de ·con'sulfation. 
Cela ressemble a un chef indien 
qui ferait Ia fete avec un fonc­
tionnaire du ministere des Affai­
res indiennes. On peut appeler 
cela de Ia consultation si l'on 
veut. Nous avons maintenant 
adopte une methode de consu•ta­
tion formelle, reelle et concrete, 
dont les diverses etapes sont defi­
nies a Ia page 53 demon rapport. 
Si le Ministre desire me consu~ter 
au sujet de nouvelles possibilites 
pour les lndiens, je decide tout 
d'abord avec lui de Ia maniere 
dont il desire mener cette con­
sultation et obtenir mon opinion. 
II me signale par ecrit qu'il a 
besoin de mon opinion au sujet 
d'une certaine organisation ou 
d'un certain programme ... De­
sire-t-il une consultation? Desi­
re-t-il une consultation ecrite? 
Lorsque tout est bien etabli, il 
n'y a plus de risque de mauvaise 
interpretation ou de deformation, 
car tout est redige officiellement. 
Ensuite, il me parte d'une ques­
tion particuliere, par exemple, 
Ia Loi sur les lndiens. Nous par­
Ions de l'effectif des bandes 
pendant ·ta consultation; nous 
nous mettons d'accord puis, 
nous terminons Ia consultation. 
Par Ia suite, il choisit les per­
sonnes qui doivent rencontrer et 
parlementer avec les personnes 

(suite de Ia page 2) 

gens. C'est exactement ce qui 
se passe au ministere des Affai­
res indiennes, II faudra it suppri­
mer cet etat de choses et mettre 
les renseignements a Ia disposi­
tion de tous. N·ous travaillons a 
Ia formation d'lndiens qui peu­
vent servir cette organisation 
et obtenir · ces renseignements. 
Nous voulons obtenir librement 
ces renseignements, sans faire 
usage des pressions politiques. 
Si nous obtenons ces renseigrie­
ments. no us serons pi us attentifs 
a tout moment, et pas seulement 
en cas de pression politique. II 
convient done de se tenir en 
alerte et de s'assurer que les 
ressources dont nous disposons, 
ressources humaines, techniques 
ou financieres, sont judicieuse­
ment utilisees, car une grande 
partie d'entre elles n'est pas de­
pensee. de fac;:on appropriee. 
Nous voulons remedier a cette 
situation et former les experts 
que nous possedons. 

0. Ouel est le fonctionnement du 
Comite mixte de Ia Fraternite 
des lndiens du Canada et du 
Cabinet? 

R. La polltique indienne etaboree 
par notre organisation, par notre 
peuple commence deja a porter 
ses fruits. Cependant, elle n'a 
pas influence le Comite qui ne 
s'est pas encore reuni. Nous pre­
sentons toutes les nouvelles li­
gnes directrices ou revisions de 
politiques existantes au Comite. 
Nous esperons inscdre cinq ou 
StX articles a l'ordre du jour, 
contre deux auparavant. Nous 
allons tenter d'imposer ce chan­
gement, tout en sachant que nos 
interlocuteurs du Comite · sont 
tres occupes. 

Q. Comment ce1a se passe-t-il? 
Est-ce que vous signalez a 
l'avance les points que vous allez 
etudier? 

R. Cela est generalement exige, 
mais ayant moi-meme une .nou­
velle administration, je vais 
inscrire plus de deux themes de 

.. discussion a l'ordr:e du jour. Je 
ne sais pa·s exactement quelles 
en seront les consequences. Je 
sais seulement que Ia coordina­
tion de toutes nos lignes direc­
trices sera faite par notre Secre­
tariat. Je presenterai nos lignes 
directrices au Comite du Cabi­
net qui prendra les decisions 
qu'il desire. On creera probable­
ment des sous-comites mixtes 
composes -de deux ou trois mi­
nistres et de deux ou trois ln­
diens. 

Q. Combien de personnes de Ia 
Fraternite des lndiens du Cana .... · 

· da participent au Comite? 
R. Tous les presidents des territoi­

res provinciaux participant au 
Comite. Le gouvernement fede­
ral devra probablement s'enga­
ger plus precisement, de fa<;;on 
a traiter avec justice les lndiens 
du Canada. En effet, les lndiens 
sont"de plus en plus politises et 
adherent volontiers a differents 
partis politiques. Le gouverne­
ment ted era I devra accepter 
cette prise de conscience nou­
velle et cet engagement politique 
comme ·des faits accomplis et 
devra en tE:mir compte Iars de Ia 

prise de decision. Le gouverne­
ment n'a plus affaire a des 
personnes illettrees. ·mais, a des 
hommes cultives, dont une 
grande partie est tres jeune. 
George Erasmus, les hoinmes de 
Bob Manuel sont : des jeunes 
chefs. eduques, capab,les' de 
s'exprimer, qui possedent une 
formation politique leur permet­
tant de traiter d'egal a egal 
avec le gouvernement .. On ne 
peut pas s'en debarrasser aussi 
facilement qu'avant. Evidem­
ment, le gouvernement s'en res­
sent et a cause des difficultes 
que traverse en ce moment le 
Parti liberal, il doit accorder plus 
d'interEh a ses interlocuteurs ·et 
a d'eventuels problemas comme 
les droits des autochtones, Ia Loi 
sur les Indians, les traites avec 
les lndiens, I'Acte de l'Amerique 
du Nord britannrque : ~etc. Sam­
me toute, le gouvernement fede­
ral est plus que jamais contraint . 
de s'engager. II ne faut pas 
oublier non plus queM. Allmand 
est le metlleur ministre qui ait 
jamais ete en charge des Affaires 
indiennes. Reste a savoir s'il 
pourra conva in ere ses collegues 
du Cabinet que les lndiens sont 
instruitsr et politiquement infor­
mes, que dans 99% des cas, ils 
font preuve d'une autorite res­
ponsable et qu'il faudra dorena­
~nt en tenir compte. 

0. Lorsque vous avez rencontre le 
groupe du personnel indien de 
Ia Commission de Ia Fonction 
publique, vous avez declare avoir 
eu environ 100 heures d'ehtre­
tien avec le Ministre. 

R. C'est peut-etre legerement exa­
gere. Depuis mon election, j'ai 
rencontre le Ministre toutes les 
deux semaines et, a d'autres 
occasions, lorsqu'il convoquait 
des reunions speciales. M. AIJ-

! r::i rnand et moi-meme nous can­
na issons assez bien. II connait · 
mes interets comme je connais 
les siens et se montre assez 
sensible et comprehensif. II est 
tres devoue envers les lndiens, 
plut6t qu'envers moi ou mon or­
ganisation. Mon role est de pre­
senter les problemas des pro­
vinces, des bandes afin de faire 

Convention de Ia Baie James 
- et du Nord Quebecois 

Commission d'inscription 

Nous procedons_ actuellement a I 'inscription des Cris et des 
Inuit admissibles aux benefices de Ia Convention de Ia Baie James 

et du Nord Quebecois. 

Les personnes qui pensent etre admissibles a ces benefices 
mais qui vivent en dehors de leur communaute d'origine et qui 
n'ont ete avisees ni par Ia Commission ni par leur Comite local 
d'inscription, pourront obtenir des renseignements et des formulas 
de demande d'inscription en ecrivant a l'adresse suivante: 

Convention de Ia Baie James 
et du Nord Quebecois 
Case postale 186 
Sta~ion Desjardins 
Montreal, Quebec . 
H5B 1 E9 

que j'ai moi-meme choisies. II 
doit etre entendu au prealable 
que je ne sois pas confronte 
avec des directeurs de district 
de Colombie-Britannique ou 
d'ailleurs. II faut convenir au 
prealable de toute consultation 
entre le sous-ministre adjoint et 
mon directeur executif, mon as­
sistant ou autre. Ou, convenir 
d'une entrevue entre un adjoint 
special et moi-meme. Car les 
adjoints speciaux doivent s'en­
tretenir avec des adjoints spe­
ciaux et les sous-ministres 
adjoints avec des directeurs 
executifs. II faut s'entendre a 
l'avance sur ce genre de ren­
contre. Lorsque nous nous som­
mes entendus sur les deux 
parties, le Ministre peut decla­
rer: «Apres consultation avec 
les lndiens, voici quelle est ma 
potitique.» II me donne un exem­
plaire de son ' expose pour que 
je m'assure que tout est bien 
co-nforme a ce que nous avions 
convenu. Lorsque j'ai donne 
mon accord, i I peut declarer 
avoir consulte les lndiens, Ia 
Fraternite . des lndiens du Cana­
da. Mais, chaque fois qu'il 
ignore le Livre blanc de 1969, 
tout en declarant avoir consulte 
les fndiens et les consulter 
encore, if applique toujours Ia 
meme vieille politique dans le 
pays, transferant par exempte 
les services sociaux. Voila le cas 
qu'il fait du Livre blanc et pour-

. tant il assure avoir consuhe les 
Jndiens. Comment peut-il decla­
rer avoir demande l'avis des 
lndiens sur le Livre blanc? Nous 
voulons changer cela et voici 
comment nous a lions proceder. 
Nous decidons d'accepter ou de 
ressent tout particulierement et 
M. Allmand y est aussi sensible. 

Q. Quelles sont les demarches ef­
fectuees par le Ministre? 

R. J'ai eu plusieurs entretiens pri­
ves au sujet de !'elaboration de 
Ia politique indienne par des 
lndiens, ainsi que d'autres reu­
nions en presence de ses colla­
borateurs. Je lui ai demande de 
transferer a notre compte certai~ 
nes ressources et de modifier ses 
priorites. II est desireux d''accep­
ter notre collaboration sur ce 
sujet. II a cree un precedent 
en fournissant de !'argent pour 
l'etablissement du Secretariat a 
Ia politique indienne. Les minis­
tres precedents ont toujours 
considere I 'elaboration d'une 
politique indienne com me I 'une 
de leurs prerogatives. Le gouver­
nement federal s'opposait a 
transferer toute ressource du 
Ministere a Ia Fraternite des In­
dians du Canada. M. Allmand a 
quelque peu change cette atti­
tude et tEmte de persuader ses 
collabora!eurs, peut-etre pour 
nous inciter a augmenter notre 
influence. 

Q. Ce Secretariat sera-t-il semblable 
a Ia Direction des orientations, 
des recherches et de !'evalua­
tion?. 

R. No us esperons en effet rempla­
cer cette direction, mais il est 

. difficile de prendre !'ensemble 
en charge et Ia position ou se 
trouvent les organisations . in­
diennes r.ous force a un com­
promis. Nous savons qu'il nous 
faut negocier et que nous de­
vons garder une attitude raison­
nable. Mais, le Ministre s'est 
engage au sujet de Ia creation 



the secretary. They will be oper­
ating out of this office. That's 
about a quarter of a million dol­
lars roughly. 

Q. Is that in the near future? 
A. That is Apri I 1 . So there wi II be 

a lot of reorganizing going on 
over there at least to a quarter 
of li1 iUion dollars worth anyway. 

Q. What is "consultation"? Does 
this include the various levels of 
discussion? 

A. Consultation there is a proce­
dure that I have outlined in my 
paper there. Well we are talking 

._at our level at the national level. 
Presumably many of our organi­
zations would like to follow 
after we have got it under way. 
Basically it is one of agreement 
in writing with the Minister. For 
example this is my favorite little 
example because it is very true. 
I have made the assistant Deputy 
Minister very embarrassed about 
this but it is a fact it has hap­
pened and I've reiterated it to the 
Minister. Cam Mackie used to · 
phone me right t:J~r~ in my office 
from this office and say "Hi 
Noel, let's go out for lunch. It's 
Cam''. So we'd go out down the 
street and have lunch and have 
maybe a glass of wine or a c,ou­
ple of glasses and talk about In­
dian policy, or something on a 
certain issue. We'd be finished 
lunch and go over there and at 
the next meeting with the Minis­
ter, Cam Mackie would say, 
"well, Noel Starblanket said this 
in our lunch. That was his "con­
sultation", kind of a bullshit 
process of consultation. So I cut 
that out. I said no more informal 
lunches Cam Mackie. I said, if 
you want lunch we will set it up 
formally. So O.K. he called me 
up again. Formal lunch. I took 
my shorthand steno along and . 
everything at the dinner table 
was recorded and since then he 
ha~ never asked me for lunch 
again. And. incidentally whereas 
before at the informal I unches he 
would pay for r;.y lunch -=- this 
last lunch we had, we had to pay 
our own. That·is one kind of con­
sultation and I don't approve of 

·· that kind of consultation. It 
would be 'like an Indian leader 
going out on a hell of a drunk 
with somebody from the Depart­
ment of Indian Affairs. That 
could be construed consultation. 
·1 don't agree ·with that. So now 
we have a formal process for 
consultation and that is outlined 
on · page 53 of my paper where · 
we go through the various stages 
for real, concrete consultation. If 
the Minister is really· sincere -
about development for Indians, 
that sort of thing, then I suggest 
that there is a certain way we 
cari make an agreement on how 
fir-st of all he consults with me, 
how I give him my input. He asks 
me in writing saying I want your 
input for a certain authority for 
a certain programme what have 
you. Does he want consultation? 
Does he want it in writing? 
When that's done, no question, 
no problems, no misinterpreta- · 
tion nobody misconstrues any­
thing that is said because it is 
there in writing formally. Then 
he tells me the specific issue­
maybe, the Indian Act. Let's talk 
about membership, for example. 
After that the consultati_on is 
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over, don't ask me any more. 
Let's agree on that. Then he se­
lects who he wants to consult 
with whom I want to consult. We 
have to agree that I am not run­
ning my butt off with district 
managers in British Columbia or 
something. We have to agree if 
his ADM is goir:tg to be consult­
ing with my Executive Director. 
and my assistant or something. 
Or if I will be dealing with a spe­
cial assistant of his. That sort of 
thing, you know, Special assis­
tants shout d be meeting with 
special assistq,nts a·nd ADM with 
Executive Directors. That kind of 
level we have to agree on. And 
then once the parties are se­
lected we have the Minister com­
ing out with, ''I have consulted 
the Indians now this is my policy 
and he shows me a copy of the 
policy and ·says is that what we 
agreed on. I say yes, that is right, 
send it off. And then he· can go 
around saying I have consulted 
the Indians, I have consulted 
N.I.B. But now what is hapening 
is everytime he tries to deny the 

· white paper of 1969 he says we 
consulted Indians, we are still 
consulting Indians and yet they 

, are implementing the God damn 
policy all over the country trans­
fering social services for exam­
ple. That's the white paper and 
yet, he said he consulted with 
Indians. How can he say that he 
has taken the advice of Indians 
on the white paper. So we want 
to get away from that and this 
is-- how we are going to do it. 
We either accept or reject any 
of thos~ terms that I have out­
lined, or we make our own. In 
other words there has to be ne­
gotiation. There has to be con­
su.ltation on the consultation be­
fore we agree. Maybe I don't 
want to deal with membership. 
Maybe my constitu_ency is say- · 
ing, you deaf with the whole Act. 

· So we have to negotiate. That is 
what I am talking about. Stiff 
st_affing procedures. · 

Q_ You m~-ntioned that the Depart­
ment has made some commit­
ment to strict staffing proce­
dures. Could you elaborate? 

' 
A. Yes, this is department staffing. 

For example, we were receiving 
short notices to sit on boards, 
this is happening in- spite of all 
the assurances that they are con­
sulting lndian people and allow­
ing them to sit on boards etc. 
Well t've done a lot of that my­
self. Take my own province 
when I was the Vice President 
there. We were assured by Cam 
Mackie that we would · have rep­
resentation on any boards . and 
we would choose our Regional 
Director General. The first thing 
you know Joe Leask, the present 
Director General · is parachuted 
in from Ottawa. When we asked 
for an explanation Cam Mackie 
said, he is just there for tllte in-

. terim. He is not tnere to be ap­
pointed. So we go on our merry 
way and think that we are going 
to have somebody of our choice 
or at least somebody of our 
choice considered. So they out­
right rejected our choice and put 
.:Joe Leask in there permanently. 
That's not the agreement you 
know. So then of course a II the 
denials yre· made about some- ­
body miscontrued what I said. 

Bullshit. Verbal agreements. If 
we had had that in writing in the 
first place there would have been 
no problem. They send some­
body and when they don't show 
up they say oh we asked you. 

· So the who~e procedure of staff­
ing, ··whether someone has to 
speak English and French or just 
English or whether it should be 
open or closed competition, we 
want to be involved in every 
aspect of staffing. ·we also want 
to be involved in screening, not 
just sitting on the Board. 

Q. Do you have agreements on 
this? 

A. We have a commitment to nego­
tiate details. So we do have an 
agreement but it is necessary 
that they are willing to establish 
one. It seems amazing. We 
didn't just go to the Minister in 
one meeting saying well we want 
an agr~ement on staffing. We 
gave him a whole package say­
ing, this is our package, before 
Christmas - on December 3rd. 
We presented it to him and 
he gave it to his bureaucrats, 
saying read it, read it, let's talk 
about this all the way down. He 
is giving us commitments. I am 
reqlly surprised. But I was also 
really frustrated when we did 
not get our commitment until I 
went to the last meeting on the 
17th. Then he really finally com­
mitted himself to these sort of 
things, but they were under 
close scrutiny over there, I know 
~hey w~re. . 

0. Did the N.I.B. have anything to 
do with the appqintment of 
Derek Dawson for example? 

A. That whole housing -thing is un­
der fire now, for both Indians 
and non-Indians. We are getting 
a lot of fl.ack about that and it 
was something that was done 
before my time but I inherited it. 
So I am having to five with those 
.sins whatever they were. Well 
we will have to see what comes 
out of it I guess. and dodge the 
flack here and .there.J That's the 
politics of it. 

Q. Do you have commitments on 
reallocation of Money to NJ.B.? 

A. I spoke about this in my talk 
about the Indian pol icy secre­
tariat. We are also asking for 
developmental programs such as 
maybe recreational coordinator 
nationally for example. We had 
such a fantastic time when we 
had all our recreation directors. 
This is the first time they had 
ever been called all together for 
a coordinated meeting of recrea­
tion directors in Canada. They 
were so pleased with that de­
velopment. And yet we did it. 
We didn't even have the money 
unti.l. the morning of the meeting. 
So there was a little bit of risk­
taking involved there. We had 
sort of a verba I commitment that 
we were going to get the money 
for the meeting and we went 
ahead and called it anyway. So 
then we pushed for the money 
tater but that is the sort of risks 
you have to take. Indians are 
great athletes as you know. We 
are trying to develop those tal­
ents. those skills, those re­
sources as well to go harid in 
hand with ·the socio-economic 
·development that is taking place 
on the reserves. 

0. Also, something like 75% of the 
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Indian population is under 16 
·years old: 

A. We are trying to concentrate on 
those young people. Another 
area we are working on is de­
velopmentat programmes, crim­
inal justice, be it programs for 
elders, for example, be it in the 
area of social services, they 
really require someone to be on 
top of the situation. Our staff are 
just being run underground right 
now because they are so· busy. 
They have a lot to do. Roberta 
is overburdened. The Executive 
Director ts overburdened. We 
don't have enough . bodies or 
enough money. 

Q. How many do you have on your 
staff? 

A. We only have about 30 people. 
A lot of them are junior staff. We 
don't have enough senior people. 
For examp~e. you have six thou­
sand employees in the Depart­
ment of Indian Affairs as opposed 
to thirty. We have to handle 
all the- problems for all the 
Indian people in Canada just as 
wei f as they do. And we have 
less money, I'm not saying that 
they are not doing their jo.b. All 
we're saying is that they have to 
reallocate priorities and .along 
with realfocation of priorities 
means reallocation of mone.y so 
that's what we are talking about, 
to better be able to m.onitor and 
evaluate, coordinate all the poli­
cies and programmes that are be­
ing developed. A lot of times they 
are developed in i~olation. They 
develop policies in Ottawa and 
some . people have never been 
out in the field. And even then 
when the people come in from 
the fi~ld they are so interest-ed in 
their own civil service career 
that . they don't given a damn 
w~at's happening out there. So 
we are trying to say as a sensi­
tive organization, to change 
some of those attitudes and 
ideas. So th~at's what we "mean 
·about reallocation of money. 

Q. How is the N.I.B. structured un­
der its new reorganization? · 

A. Core funding from Secretary of 
State allows us to do o~r po­
litical thing. allay our forces 
around issues. to crit;cize, to 
evaluate, to monitor etc. every­
thing that is going on parli~­
ment hill. for example. We have 
the right to lobby as well as any­
body else. We have our different 
subcommittees, for example­
socio-economic. housing, Indian 
rights, Indian Act and other sub­
committees that we may set up 
from time to time. Our adminis­
tration our accounting, four di­
rectors basically, administration, 
accounting, our Indian Policy 
Secretariat Director which is be­
ing funded now. Communica­
tions and information that is, (iart 
of the negotiation that we are 
undergoing right now, at the 
ADM level for information ser­
vices for comm~:Jnications, for 
news letters for press people for 
us to advance our arguments via 
radio( newspaper, television. Es­
sentially too to communicate all 
the information we get from over 
there out to the bands because 
communication does not get to 
the bands. Especially your hold­
ings for example. There are a lot 
of really excellent papers which 

(continued on ... page 14) · 



de cinq pastes, dont celui de 
directeur, celui de secreta ire et 
de trois autres emplois. Le pro­
gramme, mis en ceuvre a partir 
de ce bureau, necessitera une 
mise de fonds d'un quart de 
million de dollars environ. 

Q. Est-ce pour un avenir assez pro­
che? 

R. Pour le 1 er avril. Nous allons 
reorganiser Ia direction et de­
penser au moins un quart de 
million de dollars. 

Q. Due signifie «consultation»? 
Est-ce une discussion a diffe­

. rents niveaux? 
R. J'ai defini ce concept dans mon 

rapport~ lors des consultations, 
nous traitons, a notre niveau, au 
niveau national. Probablement, 
de nombreux organismes ~ndlens 
voudra ient bien emboiter le pas 
lorsque les premieres demarches 
ont ete effectuees. 'Essentielle­
ment, une consultation est une 
entente ecrite avec le Ministre. 
Je vais 'vous citer mon exemple 
favori car il est revalateur, me­
me si cela peut causer quelque 
gene au sous-ministre adjoint, 
puisqu'il s'agit d'un fait vecu 
que j'ai deja d'ailleurs rapporre 
au Ministre. Cam Mackie me 
telephonait parfois a mon bureau 
pour m'inviter a dejeuner. Nous 
descendions alors en ville pour 
prendre un repas arrose d'un ou 
deux verres de vin et pour parler 
de pol itique indienne ou discu­
ter .de certains problemes. Apres 
le dejeuner, nous rentrions au 
bureau. Mais a Ia prochaine reu­
nion avec le Ministre, Cam Mac­
kie presenta it les conversations 
que nous avions eues lors de 
notre dejeuner, comme les fruits 
d'une «consultation». J'ai done 
decide d'en finir avec les dejeu­
rejeter les termes que je viens 
de souligner, ou bien nous pro­
posons les n6tres. Autrement 
dit, nous exigeons une negocia­
tion. Nous devons etre consul­
tes avant de donner notre a~­
cord. Je ne souhaite peut-etre 
pas traiter de l'effectif. Ma 
drconscription voudrait . peut-. 
etre que je remette en question 
toute Ia Loi. Nous devons done 
negocier, tel est mon objectif. 
Des methodes strictes de dota­
tion en personnel . 

d. Vous avez. signaJe· que le Minis­
tere s'est engage a appliquer 
des methodes strictes de dota­
tion en personnel. Pouvez-vous 
donner plus de precision? 

R. Oui, il s'agit de Ia dotation en 
personnel du .. Ministere. Jusqu~a 
present, nOUS etions prevef)US ~ 
Ia derniere minute des reunions 
de 'Commissions de, dotation en 
personnelr malgre tous les ac­
cords voulant que les lndiens 
puissent participer auxdites com­
missions. J'ai participe moi­
meme a plusieurs d'entre elles. 
M . . -Cam Mackie m'avait assure, 
lorsque j'etais vice-president de 
rna province, que nous pourrions 
participer a toutes les commis-

. sions et que nous pourrions 
choisir notre directeur general 
regionaL C'est alors que Joe 
Leask, I 'actuel directeur general 
fut parachute d'Ottawa. · Cam 
Mackie declara, en guise d'expli­
cation, qu'il n'etait qu'un direc­
teur interimaire. Nous pensions 
done toujours pouvoir choisir 
quelqu'un a notre convenance 
ou tout au moins exprimer notre 
opinion. lis ont ignore notre 

' , . \ • ' I J-~ ~ 
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choix et installe Joe Le~sk de 
fa<;on permanente. Ce n'est pas 
ce qui avait ete convenu. On 
parte ensuite de mauvaise inter­
pretation de mes paroles. Les 
accords verbaux ne valent rien. 
Si nous avions redige un proto­
cole d'entente, il n'y aurait pas 
eu de probleme.s. lis dele_guent 
quelqu'un, et meme si personne 
ne se presente, ils declarent 
avoir obteni.J notre avis. Nous 
voulons participer a toutes les 
etapes des operations. de dota­
tion en personnel, que le paste 
soit bilingue ou non, que le con­
cours soit interne ou externe. 
Nous ne voulons pas simple­
men! sieger. a Ia Commission , 
nous voul.ons participer active­
menta Ia selection. 

0. Est-ce qu'il existe des accords 
a ce sujet? 

R . Nous pouvons negocier les de­
tails . .II existe done un .accord, 
rnais H taut encore que les fonc­
tionnaires du Ministere veulent 
bien te mettre en pratique. Nous 
ne nous sommes pas presentes 
devant le Ministre pour lui de-

.... ,w~nq~r- d'etablir u!:' ~ ~ceo[~ au 
sujet de Ia do.tatson en person­
_nel . le 3 decembre dernier, nous 
lui avons presente un ensemble 
de revendications. II les a . fait 
etudier par ses collaborateurs. II 
s'est engage deva1_1t ·nous, a rna 
grande surprise. Mais, rna de­
ception fut grande lorsque je 
realisai que rien n'avait ete fait, 
avant Ia demiere reunion du 17. 
C'est a·Jors qu'il a et:lfin donne 
son accord, tandis que nos re­
commandations faisaient !'objet 
d~examen minutieux. . 

Q. Duel fut le role ge- Ia Fraternite 
des lndiens du Canada dans Ia 
nomination de Derek Dawson, 
par exemple? 

R. Toute Ia section du logement est 
actuellement en butte aux atta­
ques des lndiens et des non­
lndiens. I y a beaucoup de tapage 
a ce sujet, mais nous avons 
h'erite de cette situation et nous 
devons Ia supporter. En fin, I 'ave­
nir nous dira Ia suite et, pour le 

. moment, nous tentons d'apaiser 
les rumeurs. _ 

Q. Avez~vous des engagements au 
sujet de Ia redistribution de cer­
tains capitaux a Ia Fraternite des 
lndiens du Canada? 

R. J'en ai parle dans mon expose 
sur le Secretariat a Ia politique 

. canadienne (Indian Po~ icy Sec­
retariat). Nous avons aussi 
demande l'etablissement de 
programmes ·de formation de 
coordonnateurs des loisirs au 
niveau national par exemple. La 
premiere reunion -des directeurs 
des loisirs du Canada fut une 
telle reussite que nous voulons 
renouveJer !'experience. Le Mi­
nistre voyait cette reunion d'un 
mauvais ceil et pourtant tout 
s'est bien passe. Le matin meme 
de l'ouvertufe de Ia reunion. 
nous n'avions pas encore !'ar­
gent. Nous n'avions qu'un ac­
cord verbal, mais nous avons­
decide de prendre le risque. Les 

· capitaux nous ete accordes 
apres Ia reunion seulement, mais 
le risque valait Ia peine d'etre 
pris. Comme vous le savez, les 
lndiens sont de grands athletes 
et nous tentons de mettre en 
valeur 1eurs talents, leurs apti­
tudes, parallelement au develop­
pement socio-economique des 
reserves. 

0. De plus, environ 75% de Ia 
population indienne est campo­
see ·de jeunes de moins ·de 16 
ans. 

R. No us essayons de nous interes-, 
ser a ces jeunes, ainsi qu'aux 
pro.grammes de perfectionne­
ment, au respect de Ia justice. 
Quelqu'un doit s'occuper de 
contt::61er tout cela, meme s'il 
s'agit de programmes pour les . 
adultes, par exemple, dans le 
domaine des services sociaux. 
Notre personnel est tres occupe: 
Roberta est surchargee; le direc­
teur executif l'est " egalement. 
Nous manquons de personnel et 
de capitaux. 

Q. Quel est le nombre de vas em­
ployes? 

R. Nous n'avons que 30 employes 
et Ia majorite d'entre eux sont 
des employes subalternes. Nous 
manquons d'employes supe­
rieurs. Par exemple. il y a 6 000 
employes au ministere des Affai­
res indiennes contre 30 dans nos 
services.~ Nous devons etudier 
tous les problemes des lndiens 
du Canada avec moins de capi-

/ tau-',{ oue . l~s. employes du JYiinis-r· t. •_C: . :.JJ~ • 'T[ • , "-~~ 
tere. Je ne d1s pas que ces 
derniers ne font pas correcte­
ment leur travail, je pense seule-

., ' ment qu 'il faudrait redistribuer 
les priorites et redjstribuer les 
capitaux, afin de,nQus permettre 
de ,mieux controler, evaluer et 
coordonner tous les programmes 
et lignes directrices qui sont trop 
souvent mis au point sans con­
sultation. Les programmes sont 
ela.bon~s a Ottawa p~r des gens 
qui n'ont souvent jamais mis les 
pieds sur place. _Et qua~d ils 
prennent Ia peine de venir sur 
place, les consequences de leurs 
programmes sont secondaires, 
tant ils sont obnubiles par leur 
promotion per:sonnelle. No us 
vouldns changer ces attitudes et 
ces idees, c'est Ia raison pour 
Jaquelle nous demandons une 

· redistribution des capitaux. 
Q. Quelle est Ia no·uvelle structure 

de Ia Fratern.ite des lnd.iens du 
Canada? 

R. Les capitaux. du Secretariat 
d~Etat nous permettent de pren­
dre d~s posit~ons politiques, de 
concentrer nos forces sur cer­
tains problemes. de critiquer, de 
juger, de contr61er, etc. tout ce 
qui se fait sur Ia colline du 
Parlement. Nous avons, comme 
tout un chacun, le droit de faire 
des pressions. Nous avons.diffe­
rents sous-comites sur les pro­
blemes socio-economiques, le 
logernent, les droits des lndiens, 
Ia Loi sur les lndiens et nous 
pouvons organiser de temps en 
temps d'autres sous-comites. 
Nous avons en gros quatre direc­
teurs .pour !'administration et Ia 
comptabilite, en plus du direc­
teur au nouveau Secretariat a Ia 
politique indienne (Indian Policy ­
Secretariat). Les communica­
tions et !'information font partie 
des negociations que nous me­
nons actuellement avec le sous­
ministre adjoint, pour obtenir le 
droit d'utiliser les services d'in­
formation, afin d'exprimer nos 
opinions par Ia radio, Ia televi­
sion et les journaux. Nous desi­
rons essentiellement vehiculer, 
en directiol! des bandes, toutes 
les informations provenant du 
Minist~re. Particulierement vos 
avoirs. par exemple. Nombreux 
sont les articles excellents qui 
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pourra ient etre utilises par des 
organisations indiennes. Ouctnt 

· aux autres programmes dont j ·~ai 

parle, les programmes des loi­
sirs, des servi ces socia ux·, du 
respect de Ia justice, le proll ieme 
du mercure et de Ia sante, ainsi 
que d'autres programmes ur­
gents, iis reclament notre parti­
cipation. 

Q. Quelle est, a l'heure actuelle, 
votre participation aux program­
mes de developpement? 

R. Notre participation a ces pro­
grammes n'est pas assez grande; 
dans certains cas, elle est nette­
ment i:lsuffisante. Nous tentons 
d 'augmenter petit a petit notre 
participation et nous esperons 
pouvoir elaborer des program­
mes, collaborer avec les organi­
sations membres et les bandes 
et les representer a Ottawa . pour 
leur eviter d'etre confront:Bes 
avec res bureaucrates de Ia 
«tour d'ivoire de l'avenue Lau­
rier». Nous esperons coordonner 
les efforts des OTganisations e1. 
bandes et appuyer leurs demar­
ches. Sinon, Ia p lupart des ln­
dif:ms vont de bureaux en bu-

. o - reaux, consultantJdes employes 
qui ne peuvent pas prendre de 
decision. Voila fondamentale­
ment quel est l'objectif des 
programmes de developpement. 

Q. Disposez-vous de personnes pre­
posees aux orientations, . a Ia 
planification et a I 'evaluation? 

R. Nous possedons un engagement 
pour Ia Direction generale du 
Secretariat a Ia politique indien­
ne {Jndian Policy Secretariat Di­
rectorate). Nous avons un expert­
conseil en matiere de methodes 
de gestion. Connaissant les 
methodes des organismes gou­
vernementaux, il doit nous ren­
seigner au sujet de ces dernieres 
et nous permettre de mieux les 
communiquer, et aussi nous 
aider a formuler nos propres 
strategies. Nous avons un ~on­
seiller en matiere budg~taire qui 
doit nous renseigner sur les 
methodes du Conseil du Tresor 
et celles du Cabinet. Nous avons 
des dqnnees, nous pouvons exer­
cer des pressions. Nous pou­
vqns communiquer av~c les 
divers representants et les mi­
nistres et nous familiariser avec 
leurs methodes. 

Q. Je presume que ces personnes 
travailleront en collaboration 
avec les associations provincia­
tes. 

R. Elles travailleront toutes en col­
laboration avec les associatipns 
provinciales. Notre raison d'etre 
est I 'information des personnes, 
qu'elles appartiennent aux orga­
nismes provinciaux ou territo­
riaux. Un de nos employes s'oc­
cupe actuellement des methodes 
de gestion de !'information. 
Nous examinons tous les rensei­
gnements fournis par le Minis­
tere. Le Ministre s'est engage a 
nous communiquer. tous les 
renseignements. Afin d'etablir 
notre politique, nous pouvons 
consulter les documents et rap­
ports secrets eternellement pro­
duits par les Affaires indiennes, 
pour le Ministre ou le Cabinet. 
Depuis mon arrivee. j'ai decou­
vert et obtenu deux documents 
supposes confidentiels. Je n 'irai 
pas jusqu'a dire qw'ils etaient 
secrets, mais simplement confi­
dentiels et non destines a Ia 
publication. Mais ce genre de 



would be of use to a lot of In­
dian organizations. And develop­
ment programmes that I talked 
about for example, recreation, 
social services, criminal justice, 
mercury, health, other pro­
grammes that require and are 
urgently needed, that we see 
ourselves getting involved in. 

Q. Are you involved in develop­
mental programmes right now? 

A. Yes, in some are~s but not 
enough. It is sadly lacking in 
many cases. We are trying to get 
involved as we go along. We will 
be better able to develop pro­
grammes, to assist our member 
organizations and bands, and 
have something that they can 
identify with at the Ottawa level, 
aside from getting a run around 
from the bureaucrats at the Ivory 
Tower over there. They could 
probably come to us and with all 
of our monitoring of the activi­
ties over there. we can better 
coordinate their efforts when 
they get to town for example. 
Many of their people are given 

· the run around seeing people 
that can't make decision and 
stuff like that. So that (s basi­
cally what the developmental 
programmes are all about. 

Q. Have you got positions for pol­
icy, planning and evaluation? · 

A. We've got a commitment for the 
Indian Policy Secretariat Direc­
torate. We've got a consultant, a 
management systems consultant. 
He knows what is going on over 
there and in government orga­
nizations and he is to advise us 
on a II of these processes so that 
we have a better chance to get 
them out and communicate them 
and develop our own organiza­
tional strategies as well. We 

. have an adviser on the budgeting 
process over there, the treasury 
board processes, and the govern­
ment cabinet processes. You can 
have input. You can lobby. You 
can talk to the individua.l mem­
bers and ministers and develop · 
a means of I hiking up with thos~ 
processes. 

·Q. I presume . that _person would 
·Work with the provincia I associa­
tions. 

A .. All of them will. There is no 
question that we exist .for all of 
those people out there whether 
they be organizations provin­
cially or territorially. We exist to 
provide information for those 
people. If we don't do that, we 
shouldn't be ·here. 

The management informa­
tion systems for example. We've 
got one person on sjaff to do that 
now. We_ are looking at all the 
information that is over there. 
We've got a commitment, too, 
from the Minister to share all 
that information with us. In many 
cases there are documents and 
secret papers that are forever be­
ing developed by Indian Affairs 
for the Minister or for the Cab­
inet. We have a commitment to 
have that sort of thing shown to 
us so that we can develop pol-

. icy. Since I've come I've had 
uncovered and passed tb me a 
couple of documents that were 
supposed to be confidentiaL I 
wouldn't go so far as to say that 
they were secret but they were 
confidentia I, not to be released. 
But those kinds of things that go 
on, 'that doesn't make for good 
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relationships or proper develop­
ment in policy. So once we are 
able to get our meathooks into 
this information, there wouldn't 
be any problem of this nature . 
They are afraid of their jobs too. 
A lot of these people of the old 
colonialist ·mentality that won't 
allow Indian people to develop, 
these ·sort of things. We are try­
ing to get those people out of · 
there and they know it. They 
know we are usurping their role 
and their authority and their 
function, but if they don't like it, 
they shou I dn 't be. in there. They 
should look for some other 
people to colonialize. We've had 
it. We want to develop ourselves. 
That is what we are saying. In 
relation to provincial associa­
tions while again I just finished 
talking about that. We are the 
servant of those assoc-iations. 
those bands, those_ chiefs and 
counsellors although they give 
me mandates. they direct me. It 
requires my own discretion, how 
I make decisions, what kind of 
information I share. how I go 
about doing it. It is the leader­
ship, I guess, I am able to ad­
vocate with whom I do it. So 
my newsletter will be saying 
everything I am doing here, tell­
ing every band in Canada what 
I am doing, what I am trying to 

·do. The success I am meeting 
and the frustrations and prob­
lems that I run into. I tell every­
body that just because I am here 
does not mean that I am the an­
swer to all their problems. What 

-we are trying to do for them 
is important. They know that. 
That's what I'll be doing with the 
newsletter The National Indian 
which we will be sending out 
every two weeks. Bef~re this 
there has never been any infor­
mation. I think we are at that 
stage now where we have to ac-

. count for ourselves. We have to 
· say that we've been elected, · 
we're getting a salary and this 
·is what we are doing. So really 
it. is an accounting in one- sense . 
and . in another sense it is . just 
good .communication to let them 
know what you are doing. Be­
cause for all they know I am just 
sitting · here gathering a salary 
and not doing anything. So that's 
how I relate to those people out 
thef.e. Of course. having been a 
chief too, and having been a pro­
vincial vice president I know 
how important it is for the na­
tional organization to relate to 
the provincial associaions and 

· the-bands . 

0. What work has been done to 
establish a Council of Elders? 
What is their role in the N .I.B.? 

A. We ·established a Council of 
Elders. There was a lot of talk 
and nothing done. There was a 
resolution passed and n·othing 
done. There was another resolu­
tion passed and nothing was 
done about it. My book, my bible 
is that blue book there which is 
the resolution book. It tells me 
what I have to do. I try to act on 
those and I try to get consistency 
and I try to police my resolutions. 
In other words. there are some 

, really ou~rageous resolutions in 
there, things that l . can not con­
ceive of doing. Resolutions ic;:>f 
action, different kinds of ' resolu-~ 
tions. some of them are really· 

outra-geous. stupid. There was 
no policing of these resolutions. 
And so again the Council of 
Elders resolutions were passed. 
It's a beautiful concept but no­
body ·did anything with it. We 
have old people back home that 
we ·use for our advisors in Sas­
katchewan. Also in my own re­
serve. having many old people. 
we grow to respect these people 
for their wisdom. So I said at my 
election that this was one of the 
things that I was going to set up. 
I got. some money from Warren 
Allmand to help me set it up. At 
my second Executive Council 
meeting I said we've got money 
now you are going to appoint 
your elders, give us a hand. 

Q. They would meet on a quarterly 
basis? · 

A. We also passed a resolution 
establishing them formally in the 
constitution for the National In­
dian Brotherhood. They were 
.never established formally with­
in our constitution and now they 
are. They have money to meet 
and they also have th~ power to 
send back legislation that we de­
velop at the Executive Council 
and genera I assembly. They can­
not reject them but they can 
send them back for reconsidera­
tion, which is something that is 
totally beyond any Indians' com­
prehension of what their rights 
are for example or beyond and 
in this context they will send it 
back for reconsideration. They 
kind of pol ice us. The fact that 
I am a young person, we have 
many young leaders across the 
country and being a young per­
son I don't trust the young peo­
ple, I don't even trust myself to 
make the maturest decisions all 
the time. With many, many years 
we can make wiser and more 
matu-re decisions, and I accept 
that for what it is and I want to · 
be able to use their wisdom and 
their maturity to .guide me. It is 
not saying that t · am stupid or 
that any youn!iJ'' leader .is stupid. 
but recognizing the fact that 
there are people that are smarter 
than I am and smarter than any 
young leader. So that's why they 
are there. They'll be at every 
Executive Courici I meeting and 
have meetings of their own and 
I might add that they were very 
very proud to be a part of the 
advisory group. They add a 
sense of integrity to our meet­
ings. Also stability. We some­
times tend to go ·off on our own 
screaming and hollering at each 
other and whatever happens be­
hind closed doors in our execu­
tive meetings. They tend to lend 
us some stability. They inject 
their own words of wisdom. 
They are always recognized at 
executive council meetings by 
the Chair. They usually don't 
speak to the issues that are be­
ing directly tafked about but they 
lend their wise words in their 
own way and they usually bring 
us back on the track. So that's 
the kind of role they play and it 
is already working. We are v,ery 
glad it happened. So within four 
months of my election I have 
done the two things that I said I 
was · going to do. One was the 

. developrrlent of the Indian Pol­
'• l.c·/ Secretariat and the other is 

the Council·- o( Elders. So I 'II 
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have nothing to do for the next 
twenty months. I'll be working 
on these and getting them to 
work more smooth ly. 

0. What do you see as the probable 
results of the patriation of the 
BNA Act? 

A. Now the patriation. I don't have 
any objection to the Canadian 
government patriating the con­
stitution . They are elected to do 
it. If they want to do it they can 
do it. But what I am saying is 
that I want a guarantee that 91 
(24) is not repealed. In other 
words l ·want Trudeau to give me 
a guarantee for Indian p·eople 
that when we patriate the con­
stitution 91 (24) stays in. I 
want that guarantee in writing. 
Otherwise I am going to holler 
and scream about it. And I'll ask 
every provincial and territorial 
organization to go to their re­
spective premiers to ask them to 
advocate on their behalf that 91 
(24) not be repealed. · So basi­
cally that's the implication Tru­
deau is a constitutional expert. 
He was a constitutional profes­
sor in and is a constitutiona I of 
great repute; he knows constitu­
tiona I law. I have serious res-er­
vations about it, so I want a 
guarantee. And I am trying to 
extract a guarantee at the next 
N .I.B. Cabinet Committee. Other­
wise we are going to have to 
fight - if we don't get a gua­
rantee. 

Q. Do you think or know of efforts 
on the part of the federal gov­
ernment to shift responsibilities 
for Indian~ and Indian lands to 
the provincei C:m you cite spec-
ific exampfe.g? · 

A. Now on th~ par_t of the federal 
Government tc shift responsibil­
ity. ·sure, Alberta is an example . 
Ontario is an 'example. Right 
after the 69 white paper it hap­
pened. Saskatchewan is an ex­
ample. They cite these examples. 
With the shift of responsibility. 
the problems haven't been re-

. solved. Ttl,~ same probiem, are 
there. When they tell me that 
·it is going to be better, when 
Al1mand was talking in Alberta 
there, "this is going to be better 
for your people." Look at On­
tario. How much better are the 
problems since the shift. They 
are not. 

0. Well would you see an alterna­
tive though, as he mentioned, 
there were two alternatives, 
either do it through the depart­
ment or the province? 

A. Shore up the department or give 
the money to the Indians. I mean, 
let's not talk about bandaid 
solutions. That's a bandaid solu­
tion. when you try to work on 
welfare problems. Work on .eco­
nomic development, work on 
education work on those other 
things. Put more money into 
those other things. To hell with 
the welfare. The welfare wit~ 

take care of itself when you 
create more jobs. That's a 
bandaid solution · and they a.re 
making a big deal out of it. 
Again it's white paper, that's 
exactly what they said in 69. 

Q. Have you discussed it with the 
Minister? 

A. Not yet. I will though. I am going 
to be meeting with him in an 
hour's time and I will te·ll him 
about it. 

j 
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chose n'aide pas a ameliorer les 
relations ou a etabl ir des pro­
grammes adequats. Ce type de 
probleme n'existera plus lorsque 
nous aurons libre acces a ces 
informations. Un grand nombre 
de fonctionnaires possedent 
encore Ia vieille mentalite des 
colons et ne veulent pas fournir 
les renseignements aux lndiens. 
Ces gens-la savent que nous 
voulons nous debarrasser d'eux. 
lis savent que nous voulons nous 
emparer de leur autorite et de 
leurs fonctions; s'ils ne I 'accep­
tent pas, ils doivent s 'en aller . 
S 'il s veulent encore co lon iser 
des gens, qu'ils cherchent que!-

. qu'un d'autre. Les lndiens en 
ont eu assez et veulent desorrnais 
devenir maitres de leur avenir. · 
Pour revenir aux associations 
provinciales, nous sommes au 
service de ces associations, de 
ces ban.des, ces chefs . et con­
seillers. Pour cela, je leur con­
sacre mon propre pouvoir · de 
decision, Ia fai;on dont je prends 
.ces decisions et les informaJions 
que je possede-. C'est le role du 
chef, je pense, de · soutenir les 
persom1es avec ·qui il travaille. 
Mon bulletin de nouvelles. expl i­
quera done, ·a toutes les b~ndes 
du Canada, ce que je fais, ce 
que je tente _de faire. II parlera 
des victoires q~e j'ai remportees, 
mais aussi des difficultes et 
problemes que j'ai rencontres. · 
Je veux dire· a tous que - je ne 
suis pas le remede universe! a 
leurs problemes. Mais ils savent 
tous que je fais pour eux un 
travail important. Tel sera le 
contenu du bulletin de nouvelles 
The National Indian qui parai­
tra toutes les deux semaines. 
Auparavant, il n'y avait pas de 
bulletin d'information. Je pense 
que nous devons rendre compte 
de nos actions, car nous avons 
ete elus et nous sommes payes 
pour remplir nos fonctions .- Le 
bulletin de nouvelles sera done 
un compte rendu de nos activites, 
mais aussi un bu lletin d'info-rma­
tion, a I 'intention des p.ersonnes 
qui pensent que je me contente 
de faire acte de presence dans 
mon bureau pour toucher un 
sa laire . Ay·ant ete mo i-meme 
chef et vice-p re~ident au n iveau 
provincia·!! je connais I 'impor­
tance de Ia communication en tre 
I 'organisation nationale et res 

.a ssociations provinciafes et les 
ban des. 

0. Qu'a-t-on fait pour organiser le 
Conseii des anciens? Que! est 
son role dan's Ia Fraternite des 
lndiens du Canada? 

R. f\Jous avons cree un Conseil des 
anciens. ll y avait ~~ effet beau­
coup de projets mais aucune 
realisation. Plusieurs resolutions 
furent adoptees, ma is jama is 
mises en pratique. Ma bible , 
c'est ce livre bleu, ce livre de 
resolutions . .II m'indique ce que 
je· dois faire. Je revise ces reso­
lutions . e~ tente de garder tou­
jours Ia meme ligne directrice. 
En d ·a·utres termes, certaines 
resolutions du Liv.re bleu sont 
purement inconcevables; elles 
doivent etre revisees. Une fois 
de plus, on passa des resolutions 
demandant Ia creation d'un Con­
seil des anciens. L'idee etait fort 
belle, mais personne ne l'avait 
jamais mise en pratique. En Sas- ­
katchewari, les personnes agees 
sont nos conseillers et , .dans rna 

reserve, nous respectons beau­
coup leur sagesse. Lors de mon 
election, j'ai declare que j'allais 

· suivre cet exemple et creer un 
C.onseil des anciens. M. Warren 
Allmand m'a fourni les capitaux 
et lors de Ia seconde reuni·on du 
conseil executif j'ai demande 
que l'on procede a Ia nomination 
des membres du Consei I des an­
ciens. 

0. Le Conseil doit-il ' se reunir . tous 
les trimestres? 

R. Nous avons aussi decide de les 
integrer officieller~~ent a !'or­
ganisat ion de Ia Fraternite des 
-lnd iens du Canada. lis recoivent 
des capitaux ·pour couv.rir \ les 
f ra is dE: reunions et O f,'J t le pou­
VOi r de demander une nouve ll e 
etude des lois proposees par le 
conseil executif et . , 'assemblee 
generate. lis ne peuvent rejeter 
les lois ma is peuvent demander 
qu'on les reconsidere. C'est un 
concept ' tota lement etranger a 
I 'idee que les lndiens se font · de. 
leurs droits. Un grand .nombre 
de nos chefs -sont jeunes, mor­
meme je suis jeune. et je ne pen-. 
se pas que Ia. I"!~~Y\!elle genera­
tion prenne .. toujours Cies aeci~ 
sions sages. Avec les annees, 
nous prendrons des decisions 
plus sages et plus retlech·ies, 
mais pour le moment, je veux 
profiter de Ia sagesse et de Ia 
maturite des anciens ;-- Cela ne 
signifie pas _que les jeunes et 
moi-meme sommes bons a rien, 

· 'mais que les anciens reflechis­
sent d'avantage. C'est lq · raison 
pour laquelle ils participeront aux 
reunions du GOnseiJ executif et 
qu'ils · tiendront leurs propres 
reunions. II faut signaler que les 
anciens etaient extremement 
fiers de faire partie d'un groupe 
consu I tat if. lis conferent a nos 
reunions une - sorte d 'integrite, 
de stabilite. lis nous arrivent par­
fois de no us em porter, derriere 
les partes closes de nos reunions 
du conseil executif. Les ancieris 
moderent nos ardeurs par des . 
paroles sages. Le president le re­
connalt toujours, lors des reu- -..._ 
nions du conseil executif: lis ne 
discutent generalement pas des 
questions a l'ordre du jour, mais 
prodiguent les conseils qui nous 
remettent sur Ia bonne voie. 
Telle est leur mission, tel est le 
role du Conseil des anciens , 
dont nous avons deja beneticie . 
Quatre mo is apres mon election , 
j'ai deja mis sur p ied les deux 
projets qui me tenaient a CCBUr : 
le Secreta-riat a Ia politique in­
dienne (Indian Policy Secreta­
riat) et le Consei I des anciens. 
Au cours des vingt mois a venir, 
je vais m'attacher a perfection­
ner ces deux institutions. 

0. Ouelles seront selon vous les 
consequences du rapatriement 
de I 'Acte de I 'Amerique du Nord 
britannique? 

R. Je n'ai aucune objection a ce 
que le gouvernement canadien 
rapatrie Ia constitution, car il est 
en droit de le faire. Toutefois, je 
veux ootenir I 'assurance que I 'ar-
ticle 91 (24) ne sera pas abroge. 
En d'autres termes, je veux que 
M. Trudeau se porte garant de 
!'article 91 (24). Et je me de­
menerai tant que je n'aurai pas 
obtenu d'engagement ecrit. Je 
demandera i a toutes les organi­
sations provinciales et territo­
riales d'intervenir aupres de 
leurs premiers ministres pour 

que ·!'article 91 (24) soit con­
serve. M. Trudeau est un expert 
en droit constitutionnel. II a en­
seigne cette matiere ou il excelle 
particulierement. Je desire ab­
solu'ment des garanties a ce su­
jet, car je suis tres · mefiant. II 
taut absolument que j'obtienne 
cette garantie, lors de Ia prochai­
ne reunion du Comite mixte de 
Ia Fraternite des lndiens ·du Ca­
nada et du Cabinet. Pour cela, je 
suis pret a me battre. 

Q. Es~-ce que vous soup9onnez ou 
avez connaissance de tentative 
du gouvernement fed era I de 
transferer aux provinces Ia res­
ponsabilite des lndiens et de 
leurs terres? Pouvez-vous ci ter 
des exemples precis? 

R. L' Alberta en est un exemple, 
.I 'Ontario et Ia Saskatchewan 
aussi. Cela s'est passe immedia­
tement a pres Ia pub I ication du 
Livre blanc de 1969. Le transfert 
de responsabilites n'~ide pas a 
resoudre les probleni.es .. Contra i~ 
rement a ce que disa.it M. All­
rnand dans·un discdurs .pronorice 
en Alberta, 1·e transfe.rt · des res-: 
pon·sabilites n'est .P.a.s 11P~~ _ame-. 
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lioration pour notre peuple.-Pre­
nez l'exemple de !'Ontario : les 
problemes sont toujours les 
memes depuis le transfert des 
responsabilites. 

Q. Comme fa declare le Ministre, il 
y a deux possibilites : confier les 
responsabilites au Ministere ou 
a Ia province. Laquelle choisi­
riez-vous? 

R. II faut appuyer - le Ministere ou 
fournir des capitaux aux lndiens. 
Je ne veux pas parler de subven­
tions ou de solutions provlsolres. 
Le bien-etre social est un pis­
aller, il taut consac rer des capi­
taux au progres economique, a 
!'education, etc . Au diabie le 
bien-etre social, i l sera it inutile 
si les emplois etaient suffisants. 
Tout le reste n'est que solution 
provisoire et, pourtant, le gou­
vernement en fait son cheval de 
batairle. C'est encore un Livre 
blanc, exactement comme en 
1969. 

Q. .En avez-vous pa.rle avec . mon­
sieur le Ministre? 

R. Pas encore, ma is eel a ne saurait 
tarder, car je dais le rencontrer 
dans une ·heure environ. 

Reunion des coordonnate·u·r·s 
(suite de Ia page 3) 

Dave 
Monture 

Jessica 
Hill 

Wallace 
Polchise 

Ia contribution professionnelle po~ 

tentielle. des autochtones, lorsqu'i!s 
creent des structures organisation­
nelles et des pastes en leur se'in» . 

De plus, il a trouve inconcevable 
que I 'on ne trouve pratiquement au­
cun au-tochtone dans Ia multitude de 
gens employes dans le cadre des 
programmes de prestation de biens 
et de services a une clientele pres­
que exclusivement autochtone. II a 
ega lement indique clairement que le 
Conseil du Tresor neva pas imposer 
de quotas aux ministeres. <<Je ne 
crois pas aux quotas. Ce qui est sur, 
c'est qu'ils exasperent toutle monde 
et s'averent purernent symboliques», 
a-t-il declare. 

M. Smythe a explique le role du 
Conseil du Tresor dans Ia gestion de 
Ia Fonction pubiique dont cet orga­
nisme est, aux termes de Ia loi, 
l'administrateur general; a ce titre, 
le Conseil du Tresor s'interesse de 
tres pres aux questions telles que 
!'utilisation optimale des ressources 
humaines et ne se preoccupe done 
pas seulement de l'emploi des au­
tochtones, ma is aussi de celui des 
femmes, des francqphones et des 
handicapes. 

Programme de soutien aux niveaux 
superieurs 

Le Directeur genere,l des Services 
de .dotation en personnel, Bob Gi­
roux, a assure aux coordonnateurs 
qu'il existe, · aux niveaux superieurs, 
des gens entierement acquis aux ob-

jectifs et a Ia teneur de leur pro­
gramme. 

II a declare ensuite que cette an­
nee, il va y avoir un grand deploie­
ment d'effort pour reformer les atti­
tudes individuelles et les tendances 
institutionnelles au gouvernement 
federal. 

II a souligne que sa direction a 
accru le budget du Bureau de recru­
tement d'autochtones sur le plan des 
ressources financieres non salariales 
et octroye des fondsen vue de !'ap­
plication d'un programme de com­
munications audio-visuelles en 
cours d'elaboration. 

II a egalement declare aux parti­
cipants qu'ils allaient avoir Ia tache 
difficile· de convaincre Ia clientele 
( c'est-a-dire les associations et les 
groupes d'autochtones) qu';l existe 
au gouvernement federal une atti­
tude positive favor isant I 'emploi 
d'autochtones. 

Distribution aux coordonnateurs 
de !'etude du _Groupe d'enquete sur 
les repercussions (Impact Research) 

On a distribue notamment a cha­
cun des coordonnateurs regionaux 
l'etude sur I 'emploi des autochtones 
dans Ia Fonction publique, recem­
ment publiee par Edgar Gallant. Le 
rapport a ete etabli par le Groupe 
d'enquete sur les repercus,sions, 
sous Ia direction du president Tony 
Belcourt (ancien dir~cteur du Con­
seil des autochtones du Canada) 
epaule par les expe.·ts-conseils D. G. 

. Bailey et Jan Ancevich, et par les 
professeurs Lloyd Stickland de 
I 'Universite CarLeton et Thomas 
Symons de I 'Universite Trent: ( Les 
recommandations decoulant de cette 
etude sont (lgalement publiees dans 
ce numero de Nouvelles lndiennes). 

Les coordonnateurs de cet atelier 
de cinq jours, Bill Shead et Dave 
Monture, ont trouve qu'il a ete des 
plus fructueux. De nombreux pro­
blemes ont ete abordes et les coor­
donnateurs regionaux ont mainte­
nant u·ne meilleure i"dee de Ia posi­
tion du gouvernement a l'egard de 
l'emploi d'autochtones . . 

1 
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_Editor's Page . 

lnd· an News: 
Letters and Opinions 
I would very much like to receive 
back copies prior to 1975. Postage 
cost would be reimbursed imme­
diately to anyone sending copies. 

I wish to put an illustrated book 
together of Indian folklore, cultures, 
beliefs, poetry, etc. Anyone who 
would care to wri.te to me regarding 
the stories passed down from the 
elders, (with meaning, usually philo~ 
sophical) and frequently plain com­
mon · sense will be gratefully ac­
knowledged. 

Sincerely, . 
Beryl Noel 
209 Parkside Blvd 
Minets Point 
Barrie, Ontario 
L4N 4B8 

Dear Sir: 
I represent a group of people who 

have been interested in the Ameri­
can Indian Crafts and Culture for all 
of our I ives. 

We would be very interested in 
writing to Indian people in Canada. 
In our group there are about 14 peo­
ple from all walks of life ~nd differ­
ent ages. We are particularly inter­
ested in the Indian's way of life in 
the old days, especially their philos­
ophy on life. Last year I was pri­
vileg-ed in meeting the Indians who 
came to see Her Majesty the Queen. 

·We would be very happy if you 
could · supply us with some names 
and addresses of Indian people who 
would be interested in creating a 
better understanding of · all aspects 
of Indian life so that we might gain 
a first hand knowledge and hopefully 
even a lasting friendship. 

Yours faithfully, 
P. Messenger 

_ 20 Preston Rd. 
Leytonstone 
Lori don E 11 1 NN 
England 

Dear Sirs: 

39 Saltburn Rd., 
Wallasey, 
Merseyside, 
L45 8LT 
England 

For some time nqw I have been 
trying hard to get in touch with a 
pen-pal organization incorporating 
North American or American In­
dians. 

I was -involved in a Travelling 
Theatre here in England, I act, and 
write material or short novels about 
all sorts of subjects, including Red 
lndi_an life and culture. ~ 

I· would love to ·get first hand in­
fo~mation on a more . persona I note 
than library's or history books can.­
offer. 

There were sever a I addresses to 
write. to in an article in one of our 
local papers "Liverpool Echo" of In­
dian associations etc. To my dismay 
I received no reply from one I wrote 
to in Arizona. I couldn't understand 
why, as the ·article . in the paper 
stated that anyone wishing to find 
an Indian man or woman penpal 

-should write to the addresses given. 
If you know of any pen-pa I orga­

nization, or anyone in any commu-

nity who would like an english pen­
friend could you send me their ad­
dress. I would be so grateful. 

I am twenty seven years old, sin­
gle, I live with my parents and my 
hobbies include music, art, etc. -

Thank you 
Miss Hazel Maddock 

Dear Sirs: 
Because can't get the informa­

tion in Germany, I apply to you. This 
summer I would like to visit your 
country in July-August because I am 
very interested in ecology of the 
northern areas and the culture ~of the 
people living there. Therefore, I pre­
fer to spend a great part of my time 
with an Eskimo or Indian family to 
learn to know their way of living. 

I would like to know if you can 
help me to find an address of a fam­
ily, a clan, or a reserve. Also, I am 
interested in education and socia I 
work in this sphere. 

I shall be very grateful w~en you 
write me the necessary possibilities 
to work there. I am 24 years old and 
I have studied biological and agri­
cultural sciences; in particular plant 
production. Now I am a diplomaed 
agrarian biologist. Besides, I was 
interested in questions of ecol­
oly, development, politics, and an­
thropology. 

My favourite hobbies are: paint­
ing, swimming, canoeing, skating, 
and skiing. Languages: English and 
french fluently. 

If there is no possibility of stay­
in some weeks in a famHy, I am also 
interested in correspondence, espe: 
cially with a Cree family, young 
woman or man. 

Yours respectfully, 
Edeltraud Debatin 
Beyer!estr. 1 
7750 Konstanz 

· West Germany 

PEN-PALS 

Grade 6 students would like pen 
pals from Northern Ontario or Mani­
toba. 

Queen Elizabeth Public School· 
4 Maxon Avenue 
Leamington, Ontario 
N8H 2E2 

Indian Band Constable Graduates 

In co-operation with the Shoal 
Lake Indian Band Council, their Spe­
cial Constable Eli Mandamin has 
successful1y completed a three-week 
training program at the Ontario Pro­
vincial Police Training & Develop­
ment Centre in Toronto. 

Const. Mandamin received in­
struction in the following subjects 
. that apply directly to his area of 
policing responsibility. 

Human Relations 
Communications, note taking, 
effective listening 
Conduct in the Witness Box 
Criminal Code of Canada 
Highway Traffic Act 
Crowd Control 
Use of Force & Powers of Arrest 
Admissions & Confessions. 

MAY 14 - JUNE 11 
CONTEMPORARY WORKS BY 

NATIVE ARTISTS 

e SILK SCREEN P~NTS (LIMilED EDmONS) 
e ACPittiCS. OILS. WAlEP.COLOUPS 
e SCUU'TURES & CNWJNGS 

184 MOHAWK ~T. Df\ANTFORD. ONT. 

In order to avoid any mistakes or 
confusion, and for the convenience 
of yourself and our Centre, we re­
quest the following: 
1. The exhibit will begin on May· 14, 

1977 and will end on June 11, 
1977. 

2. Each artist will be represented by 
a maximum of five ( 5) works. 

3 . Where appropriate, work to be ex­
hibited should be matted and 
framed. 

4. To ensure accurate cataloguing 
the title of the work, media used, 
and histor-y of the work (its 
theme, or significance must be 
provided.) 

5·. Submission of a work will be dee­
med as permission to use photo­
graphs of the item in the catalogue 
at our discretion. 

6. The selling price must be provid­
ed for each work submitted. This 
will aid in providing adequate in­
surance protection. 

7. We do not charge commission on 
sales made during our exhibition. 

8. Shipping charges and insurance 
for works coming to the Centre 
,must be paid by the exhibitor. Re­
turn shipping charges and insur­
ance for all unsold works will be 
paid by us. 

9. Unsold works will be returned to 
the owner, unless we receive 
written instructions specifying 
other arrangements. 

ATTENTION HUNTERS 
Do you have Moose, Deer, Elk, 
or Cariboo horns and wonder 
what to do with them? If y'ou 
do, please- contact the under­
signed. 

Mr. Stanley R. Hill Sr., 
C/0 Mrs. Charlotte Hill, 
Oshweken P.O., 
Oshweken, Ontario. 
NOA 1 MO 

Mungo Martin 
·Memorial 
Awards Fund 

The Trustees of-the Mungo Martin 
Memorial Awards · Fund announced 
awards to the following native stu­
dents: 
Simon Muldoe, Hazelton, 

attending the University 
of B.C. $200.00 

Diane Silvey; non-status, 
attending the University 
of B.C. $200.00 

Lorna Rita Anderson, Gik-
san, attending North-
west C. C. Terrace. $150.00 

Christine Ann Green, Kis-
piox, attending Camo-
sun College, Victoria $150.00 

Ben Cardinal, non-status, 
attending Simon Fraser 
University $100.00 

Clifford Hanuse, Owikerio, 
attending Largley High 
School $100.00 

* .X.h ~ill 
·Rabb;ts 

Ma~•o Aff,,... . M.,..L \tl 

RobbJs or& ltlocnmo\,. 

R o_b b.lr Caft In ..,\..h, gr e.y> bloc~ ,brown >l'o*t! 

All ,.\,bJ, \..,.~ lo"! eon. 

~abb:~s hove \.tt\e <.o#ofl \:.JI to.k 

l\._o• r to.•l• ~~o \.. \ .~~ Ol f.ff. \o.\1 .1\,e.yc.Qil ~~ 
~· jr,ml' ot '"" t<'.bb.t~ ec.f , .. bbo~• ,c.orro+.. 
\l,e.~ ~c. e., r.J ,,\..s. ~ 'ilover, 9rassan~ ,..,,,Je.r. 
H~ 'M r.o.sur•S ._. ,+J.. h·,s "'""~ske.rs·. H.e.t"\49~-k 
.... ~;. bberr noS• · ~. hos sott,sotf .P.r. 

~~ fe.c.ls Lk~ o p .11 0"'' \A/I..r~o to ~leep­

Ro'bk>Jsl..ve I . +Ht..fufcom~ar~J~owfeat 

11. .. poor rabbJs · q e.t ~he>+ by mao. 
. .poe,.. robb; h. 

This story was written by Marica 
Altiman who is 7 years old. She 
goes to Walpole Island Day School 
and Study Centre where she is in 
Grade 2. (This is in the Walpole 
lsland Reserve) I think it is a very 
good story, worthy of publication. 
I am · her teacher. 

Lorraine Flowers 
Walpole Is. School 
R.R. #3 
Wall.aceburg 

THE METIS ASSOCIATION OF THE 
NORTHWEST TERRITORIES 

FOR THE PURPOSE OF LAND CLAIMS, THE METIS ASSO­
CIATION OF THE NORTHWEST TERRITORIES, IS UNDERTAKING 
A SURVEY TO DETERMINE THE POPULATION OF METIS AND 
NON-STATUS INDIANS, WHO ARE THE DESCENDANTS OF THE 
LOUCHEAUX, DOGRIB, SLAVEY, CHIPEWYAN AND CREE IN­
DIANS OF THE N.W.T . 

THOSE PERSONS WHO ARE ELIGIBLE TO REGISTER FOR 
THE CENSUS ARE ASKED TO CONTACT, BY TELEPHONE OR 
LETTER: . 

PROJECT MANAGER 
METIS CENSUS PROJECT 
P.O. BOX 1375 
YELLOWKNIFE, N .W .T. 
XOE 1 HO 
(403) 873-3505 



1 Nouvelles indie•1nes 

Etr d. en ~ujourd'hui 
Reproduit de Canada Today 

Les medias d'information ant ten­
dance a insister sur les doleances 
de I 'lndien, ses problemes, sa lutte 
pour s'integrer a une societe qui lui 
est fbndamenta lement etrangere. Les 
tribunaux sont surcharges de reven­
dications foncieres par lesquelles 
des bandes indiennes-, supplantees . 
par I 'hom me blanc, exigent des com­
pensations en vertu d'une loi con<;:ue 
pour proteger leurs droits : une vic­
toire recente consista it en une sam­
me considerable payee aux lndi·ens 
cris qu'on a deplaces pour amenager 
le projet hydro-electrique de Ia baie 
James au Quebec. 

Mais ce sont Ia des faits negatifs. 
Le vrai probleme, soit un mode de 
vie juge essentiellement oppose aux 
valeurs occidentales, ne peut etre 
bien compris qu'an rencontr~mt l'ln­
dien sur son propre terrain pour exa­
miner ce qu'il defend si jalousement 
contre Ia barbarie occidentale. 

Engagee dans une telle recherche, 
Jenny Pea;son a visite Ia reserve 
d'Odanak, a 90 milles au nord de 
Montreal. 

A man arrivee, le chef de Ia bande 
Odanak composee d'Abenakis repa­
rait un toit. II travaillait avec un petit 
groupe de constructeurs. dont q·uel­
ques-uns, a l'air vaguement hippie, 
avaient une longue chevelure retenue 
par un serre-tete. Pour sa part, le 
chef avait de courts cheveux noirs et 
portait des pantalons traditionnets· 
gris et une chemise bleue a manches 
courtes. II n'etait pas maussad.e non 
plus : il souriait et s'exprimait aise­
ment, ses paroles teintees d'un ac­
cent americain ramene d'un sejour 
de quelque 20 annees aux Etats­
Unis. l..e chef Walter Watso (qui si­
gn ifie «petite montagne») est me­
nuisier de profession, et son travai l 
dans Ia construction lui a perm is de 
voyager beaucoup. 

Ia famille, au sens large de Ia bimde 
et au sens p lus etroit que nous can­
na issons, qui ramene regu l ierement 
les gens a Odanak, a I 'occasion du 
pow-wow annuel. C'est ce meme 
sentiment encore qui les fait revenir 
a !'age de Ia retraite , ou meme avant 
conime c'est le cas de Walter Watso. 

II m'a confie qu'aux Etats-Unis, it 
ava it ete dans I 'armee pendant qua­
tre ans. Durant ce temps, il n'a eu 
aucun contact avec Ia reserve, mais 
elle eta it toujours dans son esprit. 
C'est pourquoi il est revenu malgre 
le bon salaire qu'il gagnait. 

Je lui ai demande s'il y a un mot 
pour signifier cette force qui attire 
les lndiens chez eux - meme ceux 
qui ont connu Ia prosperite en de­
hors de Ia reserve. II a bien reflechi 
avant de repondre : (( C'est difficile. 
Les valeurs. Les traditions . Nous 
nous effor<;:ons de travailler avec des · 
non-lndiens et, en meme temps, 
nous essayons d'etre fideles a nos 
coutumes, ce qui rend notre mode 
de vie contradictoire. » 

Nous echangions dans Ia salle du 
conseil, un bureau en bois ou une 
secretaire tapait a Ia machine dims 
un coin. Deux conseillers, deux fem­
mes, vinrent se joindre a Ia conver­
sation; Ia premiere, qui s'appelait 
Louise, avait une apparence plutot 
classique seton les criteres occiden­
taux; I 'autre, une dame bizarre en 
blue jeans portant ses cheveux noirs 
en touffes, fit une entree desinvolte 
et s'exclama jov.ialement: « Allo. 
Bonjour. grand chef!» 

II Ia presenta comme « un de ses 
conseillers, Lita Nolet.» Sceur de 
I 'annonceur Jean-Paul Nolet, Lita 
est rentree dans Ia reserve apres 
avoir passe plusieurs annees dans Ia 
creation de bijoux et de robes a 
Montrea I. Son fran<;:a is est recher­
che, ses manieres et son charme tra­
duisent le genre hippie, ce qui force 
a cone lure qu 'une certaine transition 
double a eu -lieu entre Ia recherche 

Chef s elus occidenta le et le genre hippie, qui 
Voila done Ia democratie. Desor- apres tout appartient a Ia culture in­

mais, -les chef s indiens ne-sont plus dienne veritab le du temps des Mac­
les rois de jadis dont le titre etait koy. J'avais done devant moi une 
hereditaire : ils sont ·elus taus les lndienne degagee et consciente 
deux ans par les residants de Ia re- d'elle-meme,. deployant avec affec­
serve.·-Watso est d'avis que toute Ia tion Ia tradition a laquelle elle avait 
bande, dont le siege social est a choisi de revenir . . 
Odanak, devrait avoir le droit de Walter Watso fit remarquer : « Je 
voter- seu lement environ 150 des suppose que les lndiens furent les 
643 membres inscrits habitent Ia re- premiers hippies.» 
serve, les autres etant disperses au On constate un serieux mauve­
Canada et aux Etats-Unis. Mais c'est ment de retour en arriere dans Ia 
le ministere des Affaires indiennes a jeune generation d'Odanak, qui re­
Ottawa qui etablit les regles. jette le materialisme et s'effo rce de 

C'est un detai l qu i prouve bien Ia - · retrouver les vieilles traditions jus­
nature de Ia situati~n . Aux yeux de qu'a l'apprentissage de Ia langue 
l'homme blanc installs dans son cha- abenakise que leurs parents memes 
teau bureaucratique, I 'lndien est un ne canna issent pas . . 
citoyen canadien, assujetti aux re­
glements etablis par le Gentre gou­
vernemental -du Canada : puisque 
c'est ce-gouvernement qui fournit les 
subv~ntions et qui est charge du 
bien-etre des lneiiens, on peut diffi­
cilement entrevoir Ia chose autre­
ment. 

Pourtant, dans . Ia menta lite in­
dienne, it s 'agit d'une attitude a· 
sens unique. La citoyennete cana­
dienne de l'lndien n'est qu'un con­
cept et elle a peu de signification 
comparee a I 'appartenance a Ia ban­
de, qui le suit invariablement lors­
qu'il s'eloigne de Ia reserve a Ia 
recherche d'un emploi. C'est ce sen­
timent marque pour le patrimoine et 

PO II\JT DE NON-RETOUR 
~Louise, !'autre conseiller, affirme: 

«Man fils est age de. 20 ans et il 
n'aime pas Ia societe de consomma­
tion. II dit que, ce que les jeunes 
desirent, c'.est travailler pour gagner 
leur pain, mais non pour accumuler 
indefinirrient; plusieurs de ses com­
pagnons sont du meme avis.» 

La plupart des lndiens cherissent 
leur automobile, leur televiseur et 
leur lessiveuse, qu 'ils doivent payer 
en travaillant dans le monde des 
Blancs. II est impossible de revenir 
entierement a Ia tradition parce que, 
dans le Sud, les ressources naturel­
les ne suffisent pas a faire de Ia 

peche et de Ia chasse des moyens 
de subsistance. Seules les bandes 
qui habitent le Nord peuvent le faire, 
dans un c l imat froid qu i repugne aux 
habitants du Sud. 

En consequence, pour reprendre 
un mode de vie simple, il faut faire 
un comprom is avec le xx.e_ siecle , 
dont Ia manifestation Ia p lus evi­
dente se presente sous forme de 
travail subventionne dans Ia reserve, 
comme Ia reparat ion des toitures, 
I 'artisanat traditionnel et le cam­
ping de fin de semaine. 

La reserve est une forteresse ja­
lousement gardee et, lorsqu'on s'y 
trouve, on a le sentiment d'une prin .. 
cipaute a I 'abri des forces qui atti­
rent _les gens dans le monde exte­
rieur. Comme nous m.archions autour 
des maisons, le chef m'a parte d'un 
pretre catholique, le pere Dolan, .qui 
a vecu a Odanak de 1959 jusqu 'a sa 
mort survenue I 'an dernier. On parte 
de lui avec affection, et le chef se 
rappelle avec nostalgie le cheval 
magnifique que le pretre lui laissait 

.... manter. 
A I 'entree du petit musee se 

trouve une vitrine consacree au pere 
Dolan avec une photo de lui, une 
autre de son cheval, son album de 
coupures et une collection de ses ca­
deaux. Un autre angle du musee 
contient le · mobilier, ·te piano, Ia 
canne, Ia pipe et divers objets ayant 

' appartenu a un pretre indieri qui ve­
cut Ia, le tout dispose de maniere a 
donner !'illusion d'une· maison ou 
on pouvait lui rendre visite. Tout 
pres se trouve egalement une ser-ie 
de vitrines contenant des artefacts 
historiques agences en scenes de Ia 
vie sauvage. 

LIEN ININTERROMPU 
. Les pieces d'exposition ont un ele­

ment en commun : elles constituent 
une expression simple d'un lien con­
tinu avec le passe, non seulement 
des objets a observer, mais plutot 
des parties integrantes de Ia tribu 
et de soi-meme. Lorsqu'on m'a mon­
tre un monument dedie aux lndiens 
massacres a cet endr.oit par les Ame-

ricains, il y a plus de trois siecles, 
le recit de I 'evenement avait des 
intonations d'outrage personnel. 

Le magnifique totem dans le por­
tique du musee est l'ceuvre d'Adrien 
Panadis, artiste d'Odanak dont les 
ceuvres sont connues et exposees en 
Europe. Cet ouvrage est aussi tres 
personnel : il commemore le souve­
nir du pere de son auteur, egalement 
artiste, qui en fut le tuteur en vertu 
de Ia tradition familiale. Panadis lui­
meme, dont I 'expression rig ide le fait 
ressembler a une sculpture. ne sem­
ble pas prendre sa renommee tres au 
serieux, car il a refuse a plusieurs 
reprises des invitations outre-mer, 
preferant demeurer dans Ia reserve. 

Dans un champ a proximite de Ia 
riviere Saint-Fran<;:ois qui borde Ia 
reserve, on m'a montre un wigwam 
en bois sur lequel il a sculpte des 
portraits et des animaux avec des 
couleurs claires et vives, a !'occa­
sion du pow-wow estival. L'ev.ene­
ment d'une duree de trois jours se 
termine par une fete populaire ou 
les lndiens portent leurs plus beaux 
atours et ou ils presentent au public 
un spectacle traditionnel. 

Ce sp~ctacle represente une at­
traction touristique ainsi qu'une 
bonne source de revenus pour Ia re­
serve. Mais, pour les lndiens, ce 
sont les deux jours precedents qui 
constituent le point culminant; de­
tendus et vetus simplement, ils 
s'adonnent a des jeux traditionnels 
et se reunissent en famille : c'est 
le clan tout entier qui retourne aux 
sources les plus lointaines. 

Walter Watso m 'a fait traverser 
le champ jusqu 'a une petite butte 
verte surplombant Ia riviere qui ser­
pente dans le lointain. II me dit : 
« Tiens-toi ici. non, un peu plus a 
gauche. Maintenant regarde. C'est 
cet endroit que je prefere. » II de-

. meurait silencieux, observant au loin 
une scene que le temps n'a pas al­
teree. C'est assez extraordinaire de 
penser que ses ancetres ont conn_u 
cette meme rive et ont fait glisser 
leurs canots sur ces eaux, il y a plus 
de trois cents ans . 

Vancouver -aux prises avec ses problemes sociaux 
(~uite de Ia page 11) 

Une experience difficile 
mais benef ique 

Malgre Ia gravite de taus les 
problemes eJe .ce genre qui existent 
et qu'i l faut combattre, M. ·Lavallee 
estime que c'est u.ne experience par 
laquelle il faut passer, quelles que 
soient les souffrances a endurer et 
l 'etendue des degats. C'est, affir­
me-t-il, une etape dans Ia voie de 
I 'apprentissage et du developpement, 
t,me transition difficile vers une exis­
tence meilleure. Selon lui, !'expe­
rience que l'on .tire du contact avec 
le vice, les prisons, Ia misere et 
presque toutes les formes de corrup­
tion sociale et morale, peut avoir un 
cote posifif, si l'on s'aper<;:oit qu'il 
s'agit Ia de I 'ultime niveau de de­
cheance. Apres l'avoir atteint, dit-i l , 
vous refaites surface et les proton des 
traces laissees par l'experiehce SOJ'1t 
toujours Ia pour vous rappeler ce qui 
vous attend en cas de rechute. 

La necessite de s'inspirer 
de Ia culture indienne 

M. Lavallee estime que pour tirer · 
Ia le<;:on d'un passe agite et mener 
une existence enrichissante. un In-

dien doit s ' inspirer du mode de vie 
traditionnel de ses ancetres et I 'har­
moniser judicieusement avec le 
mode de vie moderne. Ce n'est qu'en 
reconnaissant et en adoptant le meil­
leur de ces deux mondes qu'il pour­
ra se batir une existence stable, 
dont i I sera tier. 

En conclusion, M. Lava l lee de­
clare que ce sont les autochtones 
eux-mem~s qui ~oivent trouver des 
SOlutions a Get' enorme probleme, 
en administrant leurs propres pro­
grammes et en accedant aux niveaux 
superieurs ou se prennent les deci­
sions politiques, afin d'amorcer avec 
succes le processus de readaptation 
qui permettra de s'en sortir aux pau­
vres bougres qui tombent de plus en 
p lus bas. II fau·t tirer une croix sur 
les programmes actuels d 'aide aux 
bandes qui consistent a faire subi r 
un traitement de 3 jours aux alcoo­
liques, sur les eternelles condamna­
tions d'ivrognes publiques a des 
peines de 10 a 30 jours de prison, 
etc. et chercher a leur venir en aide 
de fa<;:on constructive et tangible, 
en leur redonnant des valeurs aux­
quelles ils peuvent s'identifier. 

l 
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