Investigating
the Social
Capital and
Capacity of
Older Adults In
Rural Manitoba

Karina Cardona Claros
Arthur Ladd

Gina Sylvestre




Investigating the Social Capital and Capacity of Older
Adults in Rural Manitoba

2008

ABOUT THE INSTITUTE OF URBAN STUDIES
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Introduction

Older adults represent an increasing proportiom@ Manitoba’s population.
Addressing issues related to an aging populatiesgmts both opportunities and
challenges for rural Manitoba as its economiesinartto evolve. The potential of older
adults in contributing to a vision of vibrant rummunities has not formally been
considered to date. Seniors are most often addtesseecipients of services rather than
as active participants in community economic dgwelent despite that community well-
being is closely tied to inclusion of all communitembers. Therefore, two main
objectives guided this exploratory investigatioheTirst was to document the social
capital that exists in rural communities amongstabing population. Drawing upon the
outcomes of this inventory, the second was to ifleapproaches to more adequately
utilize the potential of seniors in contributinghealthy and economically vibrant
communities. While the concept of seniors as cbuatars to community revealed itself to
be an entirely new area of study, there is proxiwvell-established research that frames
this subject and lends validity to this discussiBammunity economic development,
social capital and social inclusion through acemgagement emerge from the literature
as the most relevant ideas interrelated with tmgrdmution of older adults to overall rural
welfare.

Seniors make significant contributions to the ldgeg that they inhabit. Their paid and
unpaid work is largely responsible for the cornamss of rural community life. In
retirement, older adults have flexible schedules@iten keep busier than ever before.
They are reliable people that possess invalualktascluding skills and the capacity to
continue life long learning. Their spending is Witathe survival of rural communities
and is becoming increasingly mobile as migratiottguas reveal a movement towards
settlements with access to services and seniousihg. The traditional knowledge
unique to aging older adults could provide newealrgenerations with the foundation
for a positive future and has been successfulbgirsted by some communities through
mentorship. Province-wide, community leadershigsalre held by seniors as their
expertise and guidance are trusted to considdotigevity and prosperity of rural
community life. All aspects of community life ggiassionate advocates and volunteers
when older adults are able to participate equallsaciety. Ensuring that the needs of
seniors are met further presents a fertile cliniatgob creation. The longevity of many
rural localities will be greatly impacted by comnityrdecisions to draw upon the social
capital of all their members in order to shape llcoaditions and improve quality of life.

The following provides a context for the researatiuding methodology, demographic
overview and summary of the literature. The repodomposed of key findings and
recommendations illustrating how seniors are cbuatiing to their communities, the
factors that affect their involvement and the mgithat impede their participation. The
discussion concludes with a look at future trengsligted for an emerging generation of
older adults, the Baby Boomers.




Background

The role of seniors in addressing rural decline thsugh community economic
development

Rural decline is occurring throughout Canada arwhésacterized by an aging
population, difficulty of remote service provisiagntinued out-migration of youth, and
reduced social and economic opportunities for ezdil (Averill, 2003; Nicholls, 2005;
Walsh & O’Shea, 2008). Solutions towards commusitgtainability require that these
social and economic imperatives are integratedthtaquality of place. A critical
process for achieving this is the incorporatiopebple, place and economy into a single
plan over a long-term perspective. Common to mpgta@aches, a general definition of
community economic development (CED) encompassesdbial and economic well-
being of community, assuring inclusion and contifru of all members (Boothroyd &
Davis, 1993; Markey & Vodden, 2000). The literaten healthy aging and social
networks illustrates a strong relationship betwsagial capital, volunteering, and
physical and mental health (Onyx & Warburton, 2003)

As the older population is the fastest growing grourural populations, it is critically
important that they be considered as active pp#ids in processes of rural CED (Chee,
2006; Nicholls, 2005). Ranzijn (2002) argues tHdeopeople have unique talents in the
realms of community development and citizenshimt@é features of traditional rural

life including neighbouring, interpersonal relatships, mutual obligation and
interdependency, knowing and being known, carirdyssense of community all foster
avenues for community engagement. The emphasieramanity and family support
reflects a value orientation stemming from the\eseltlers who settled on the harsh
northern frontier of Canada. Historically, indivallautonomy was both necessary and
highly valued; however, cooperative relationshighweighbours as well as with family
members were also fundamental to survival (Kro@dward, 1998). According to
Keating (1991), the interconnection of work and ifgmhe need to control the natural
environment and geographic isolation fostered eafridleology” emphasizing self-
reliance and the interdependence of family, frieawd neighbours.

Social capital in rural seniors as impeded by sodi&xclusion

Current seniors are therefore rich in ‘social alpia term used to understand the
complexity of social systems and referring to ndiveabehaviors and networks
important for realizing collective goals (Toye &amti, 2004). Yet, physical, social and
cultural aspects of the environment contain a raridgarriers that interfere with the
ability of older people to productively contributesociety, barriers which can be divided
into two categories: attitudinal, such as ageisthstareotypes; and structural, the
practical features of the physical environmentghucracy or infrastructure (Ranzijn,
2002). Often perceived mainly as passive recipiehservices and interventions rather
than as vital shapers of the quality of life, olddults have become increasingly
segregated from the community (Ranzijn, 2002). Adicg to Rowles (1998), the
continuing existence of the traditional experientaging amid a supportive rural culture




has been jeopardized because local economies labedrenigration patterns significantly
affect the likelihood that seniors will have famépd friends nearby (Keating, Keefe &
Dobbs, 2001). As a result of demographic changas)anic restructuring and
transitions in social institutions and values, ¢cbexmunity context for growing old in
rural areas is evolving (Rowles, 1998).

Although the impacts of social exclusion are difftdo measure, it is clear that exclusion
relates negatively to health and productivity résglin significant financial costs to the
economy (Toye & Infanti, 2004). There is a stroimg between volunteering, social
capital and maintenance of health and psychologiefitbeing. Despite their capacity,
older persons may be discouraged from active emgagein community life through
formal barriers such as compulsory retirement ageformal barriers such as ageist
attitudes (Leonard & Johansson, 2008). A paradigifb i attitudes towards older

people is required in order for them to view thesraaesource rather than a burden.

Proactive aging can enhance an older individualaity of life and by extension the
quality of life of the whole community. Hancock (0 distinguishes social capital as
having both informal and formal aspects; for exanpie informal can be through
participatory social networks, and the formal tlglesocial programming and supports.
As such, the activities, involvements and contiiing of seniors add social capital to the
entire community's capacity. Here, capacity isrdias the ability to collectively
mobilize to achieve goals through the use of sa@gital, economic and environmental
resources for the benefit and stability of the camity (Markey & Vodden, 2000).
Hancock further presents social capital as 'glhat increases community cohesion as a
whole, empowering groups in governance and devetopof their social needs.
Therefore, in order for issues of rural decline andaging population to be addressed, the
social capital of rural seniors must be identifiadknowledged, fostered, and supported.

Social inclusion of rural seniors through active egagement

Social capital depends on people’s involvementaAssult, all forms of social exclusion
damage a community’s potential store of socialtehpiieonard & Johansson, 2008).
Social inclusion is an active response to socieluskon. In the 1980s, the literature
pointed to social inclusion in terms of the econobenefits of seniors as consumers. For
example, it was recognized early on that the inratign of newly retired seniors
provided many economic opportunities for rural camities (Rowles, 1998). While the
spending power of seniors remains essential to aamtynprosperity, the social inclusion
of seniors is now being embraced from the perspect active engagement and
contributions rather than simply as consumptiors tecognized that engagement of
older people in their communities collectively btséboth the community and the
participants (Walsh & O’Shea, 2008).

Leonard & Johansson (2008) refer to active engageasethe public sphere, including
paid work, formal voluntary work, political involweent and lobbying at all levels, social
activism and participating in community events.rriis description, engagement is not
a passive activity of interacting with one’s sumdings simply as a consumer of
services. This perspective is characterized byghnsaintegration to broad areas of
community life. Intergenerational engagement itiitees are presented by Kaplan, Lui
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and Hannon (2006) as an effective means for inorg@®mmunity connectedness as
well as health benefits. In rural Manitoba, papation takes many active forms
including unpaid house work, childcare, group mersiip, event planning, peer-to-peer
assistance, leadership, employment, mentorshipflentttaising. Passively, seniors
contribute to community as home owners and conssiofegoods and services.

Strategies for inclusion are most effective whezytare designed by those who are
excluded (Toye & Infanti, 2004). Older adults imaliManitoba are largely electing to
age productively. Their selection of activitieseefs that they are considering their own
welfare and that of their communities against thekidrop of society at large. While only
recently recognized by scholarly investigations ia tradition that is integral to rural life.
However, this history of community participatiomiew being reshaped by a new
generation of seniors — the Baby Boomers (Chee&;2Qlike present seniors that were
born roughly between 1910 and 1940, Baby BoomerSdistinctly less involved in

civic life” (Putnam, 2000: 257). The “long civic geration”, as identified by Putnam
(2000, p. 254), is aware that changes to rural conityydynamics will need to be
addressed by their successors. Present and newsseiili need to be supported in
healthy aging so that they can best contributestdveng rural communities. Through the
active involvement of older adults in rural comntigs, increased social capital can
form, increasing the capacity of the entire comrtyuni




Methodology

To address the primary objectives of this studyas necessary to include three
methodological approaches: literature review, da@malgc analysis, and qualitative
investigation. A review of the literature was coothd that revealed the absence of either
research or theoretical development related tadineept of older adults as contributors
to healthy and economically vibrant rural commuastiAs this study thus represents a
ground-breaking investigation, it was necessarmgotabine both quantitative and
qualitative techniques to explore a new perspedivéhe roles of seniors in the
community. For this analysis, the study area wagdd to the southern half of the
province of Manitoba, representing a large regidih weveral unifying characteristics
and home to the largest portion of the seniors [adiom. Northern Manitoba was
excluded as it is a region that has very uniques@éich would have required
consideration outside the scope and time conssrairthis investigation.

As the quantitative portion of this study, a denagdric analysis was conducted to
illustrate the distribution of present and futueaisrs in rural Manitoba, as well as
examine potential census data for its relevanckemonstrating the social capital of older
persons. The maps and tables produced for thegesasare found in Appendices B and
C. Overall, this demographic investigation illustéthe limitations of current data and
highlighted the need for qualitative methods tongadeeper understanding of the
relationship between community development andatheg of the population.

The qualitative investigation represents the prinmasearch activity of this study.
Qualitative interviews were conducted with a ranfjkey informants to garner their
perspective on the contribution of older seniorthgir communities. The analysis was
based on qualitative data gathered through telephdarviews. In consultation with the
Rural Working Group on Older Manitobans, interviempics were designed as talking
points, rather than in the structure of a formadgjionnaire. The interview guide was
comprised of two main sections (Appendix A). Thstfilnformal Contributions,

included questions on involvement levels, placesfarms of involvement, interactions
with younger people, and how seniors aid each offtexr second sectioRprmal
Contributions, addressed employment and skills, property owngrilousing, and
financial stability. Based on these themes thewwee/s were casual conversations, and
respondents provided detailed anecdotes of how $ecaors are engaging with their
respective communities.

Initially Regional Health Authority Senior Resour€eordinators (SRCs) were identified
as the primary and natural first point of contawbas the province for the qualitative
interviews. SRCs are on the frontlines in rural Matva providing supportive services
and social programming to older adults. Contaenapts were made with 91 Senior
Resource Coordinators in the Assiniboine, Cenlinédrlake, North Eastman, Parkland,
and South Eastman regions, as well as Brandorhelddntact attempts, 25 interviews
were completed with SRCs during the month of J20@8. In addition, regional
overviews were provided by Provincial Services ¢niSrs Specialists from the South
Eastman, North Eastman and Interlake regions.




The interviews with the SRCs were useful in gaimrgoader understanding of the
engagement of seniors in rural Manitoba, howeveavas also important to consider the
perspective of the wider community. Therefore, @pith case study analyses were also
conducted. The Rural Working Group on Older Maratzbof the Rural Secretariat was
invited to assist with selection of two case stadgs. Locales that primarily reflected the
economic, migratory and ethnic diversity withinaband remote Southern Manitoba
were identified as candidates. The Town of Daulmic the South Eastman region were
elected to serve as zones which might produce #tweafastories and which could
represent various characteristics common to othath&rn Manitoban settlements.

As the research unfolded, it was recognized thaag important to capture the
perspectives of people working outside of senioviag organizations in order to get a
more holistic view of seniors’ contributions outsidf senior-centered programming. In
order to expand the scope of the findings, intevgigvere scheduled with Economic
Development Officers in rural Manitoba. Four iniews were completed with these
specialists in the Assiniboine, Central, North Bast and South Eastman regions,
providing feedback through a community and econaieielopment lens. The case
study sites served most useful in this regard whe@nversations with local community
economic development officers, employment spetsaiad festival organizers, as well
as with representatives from the Chambers of Cormmeeommunity foundations,
foodbanks and financial institutions garnered infation concerning forms of
community engagement and impacts previously untegdry the SRCs.

The following sections of the report describe finelihgs related to the demographic
analysis, as well as the qualitative interviews eask studies. The research conducted is
regarded to be exploratory and represents impoatddancement in our understanding of
the role of seniors in the community economic depelent process. It contributes to a
new conceptualization of the active engagemertt@btder population by (1)

highlighting the present contributions of seniarshieir communities and (2) identifying
approaches to optimize the role of older adultsiral areas of Manitoba.




Demographics

The proportion of the population in rural Manitalegresented by seniors is increasing.
Changes are observable between the years 2001086dr2data gathered using Census
figures and Manitoba Land Initiative informatiororg&d into maps by the age categories
of 55-64 years, 65-74 years, and 75 years and vempossible to see that the largest
proportion of seniors are located at the fringethefprovince. As the highest total
population density can be found close to Winnipkg,lowest densities are therefore in
rural and remote areas (Appendix B.1). The changetal population over that five year
period reveals that decline is occurring throughbatcentral and western half of
southern Manitoba (seen in red in Appendix B.2ypted with some growth noticeable
specifically in the southeast (seen in blue in Agpe B.2). The growth in areas
associated with retirement migration such as therlekke, the Whiteshell and other larger
settlements, is connected with recent retiree®lgigetween the ages of 65 and 74
(Appendices B.5 and B.6).

Responses to the issue of aging populations inteareas will likely be guided by these
larger demographic trends, as well as availabdlitgervices in those areas experiencing
decline. Where out-migration is occurring, and allgsopulation figures are falling,
seniors generally remain in place, leaving thematostitute a larger proportion of the
local population. Looking more closely at the mapy] in consideration of coming
trends, Appendices B.3 and B.4 show growth in tlop@rtion of the population made up
by the Baby Boomer generation. This can be seareias exhibiting distinctly different
spatial, social and economic circumstances fromaoa¢her. For example, seniors in
Piney may necessitate a larger community respamseadother place-based factors of
decline than those in Gimli which have electedetire in a better serviced and more age-
diverse area. The largest proportion of older pesstb years and over resides in the
outlying areas of the province (Appendices B.7 Br&). The need for intervention will
likely be strongest in remote, declining commussitrgth an increasingly aging
population.

Based on customized cross tabulations of Censas taéies in Appendix C demonstrate
a first step in identifying the social capital tlexists amongst the population of persons
aged 65 and over in the case study sites of Daugityimnd Regional Health Authority
area of South Eastman. Indicators observable thrthese figures are educational
qualifications and professional designation, pgrétion in the labour force, earnings,
and hours/types of unpaid work reported by the fagjmn. While some interesting clues
can be drawn, the figures simply substantiate siseraption that a wealth of knowledge
is present in these settlements as well as thedssifified reporting of paid and unpaid
work. Dauphin’s seniors display a range of skillsey are part of a more integrated
community with diverse opportunities. South Eastmepresents a region with range of
economic circumstances, knowledge, ethnic repraentand population age structure.
It is an area that is attracting many internationgjrants and as such has the younger
population is increasing. In order to develop aermnstructive and meaningful
understanding of how seniors contribute to theskeadhner communities, a qualitative
analysis was essential.
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Summary of Findings

Older adults in rural Manitoba are highly involvaad conscientious members of their
communities. Their contributions are invaluablegptaceable and rural community life
as it is known would not be possible if it were fasttheir efforts. Seniors have been
responsible for creating the infrastructure thahesbasis of rural Manitoba throughout
their earlier years and as they age they wantgarerthat these places continue to
flourish. They are the pillars of their communiteasd the work that they do could not be
afforded if it had to be compensated monetarily.

As a result of their ceaseless volunteer efforts@ndance, communities have benefited
from the establishment of institutions and pubdicilities, social and cultural traditions,
fairs and events, and uniquely local histories.i@shengagement takes shape in a wide
variety of forms ranging from club and group mensbgy to council and executive
leadership roles. They have flexible schedulesaaad/ery reliable. They use their vast
skills sets to organize special events and to conelent logistics. They continue
traditional roles of community service for commatasions such as cooking food for
weddings and funerals. Province-wide they are lalsgely responsible for looking after
one another as they put in thousands of hours motavards formal senior-serving
programming as well as informal neighbourly assista

In addition to their philanthropic endeavours, olddults contribute directly in a
multiplicity of ways to the economic well-being thie localities that they inhabit. Home
ownership remains common as many older adultsragéace. Migrating to locales with
increased access to services is creating demarseoor friendly housing and associated
spin-off industries. Maintaining employment beyartirement is common and the
community impact of retaining these skills is mioéneficial. Through mentorship and
intergenerational interactions there is the tramesfee of a wealth of knowledge to newer
generations. Understanding the importance of fibuing community life, seniors
fundraise tirelessly for causes that concern tinegl of the places that matter to them
most. They have been responsible for founding naos&ecommunity foundations that
will provide grants in perpetuity. They give whhey can through time and/or money
that may not be at the disposal of younger peapdievaorking families.

The largest factors affecting involvement are asteservices, availability of affordable
transportation and tenancy in adequate housingvithahl independence becomes
compromised as the effects of deteriorating heskhcompounded by lack of access to
vital health and transportation services. Geog@pbnsiderations of remoteness impede
participation in community life as transportatiarsts increase and personal mobility
decreases. Limited spending allowances are furduerced by the increased proportional
spending on mobility costs. When the monetary edjperes outweigh the perceived
benefits of volunteerism, contributions begin tamtile and the impacts of isolation
reinforce a negative cycle of diminishing well-bgin

The nature of engagement is affected by how welemeeds are being met and as a
matter of scale it has been the larger settlentbatshave been able to fulfill these
requirements. Elderly persons in cities such agpbeuand Steinbach are better able to
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participate in community activities as less tim@nmy and energy are spent on travel to
health services, groceries, and other essentialailyflife. The engagement of these
seniors are broader, community encompassing ameivahereas those of smaller towns
have a tendency to be more senior focused. A ctidy mobilization of seniors towards
collaborative efforts revealed itself to be theerof a revered leader in smaller
communities.

Health was identified as being a more pivotal eleinie participation among seniors than
age. However, there were marked differences betweeage groups. These related to
value-driven behavioural variations according toagation. Present seniors were raised
in a time of economic depression and community depece. These seniors have learned
to live frugally and give to their communities irhatever way they can. They have also
lived a slower pace of life, particularly if locdteemotely. Their methods for interacting
with others necessitated the development of andbeeship in groups and clubs. The
knowledge and traditions that stem from these aggves to community are beginning to
fade. Membership is dropping in organized groughss choirs, clubs and hall groups.
There is concern that the activities of these gsowii also cease to occur once the
members are unable to participate. These seniorgimeon boards and are comfortable
making longer term commitments than the youngeiosgn

A new generation of seniors has adopted new vatuadapting to societal changes.
These adults are at a phase of their lives whenghhve retired more recently and have
an opportunity to make use of this time on theinderms. Their schedules remain full of
personal activities that tend to family child cgvart-time work, travel and leisure. They
were raised during a time of increased economisp@nty and relate services with user
fees. They have a stronger willingness, and betigity, to pay for goods and programs.
They have a preference for term and event voluisteethat allows them the flexibility to
prioritize their other involvements. As they adeasianticipated that this group’s habits
and expectations will call for changes to currgrstams of service delivery and
volunteerism impacting the places that they cathbo

Case study site selection considered ethnic véitiabnd interviewee selection ensured
regional representation. Communities with distigitinic histories were observed to have
a higher likelihood of engagement related to hgetpreservation. Intergenerational
interactions towards this end occurred within comityuand family life. Geographic
variations throughout the province were, as prestiippmentioned, based according to
settlement size, proximity to and accessibilitygefvices.

The promotion of healthy aging and active partitgaof seniors in rural and remote
communities of Manitoba is being addressed largernally by seniors themselves.
They are both the recipients of support servicesetoors and the volunteers that deliver
these programs. The extent to which these effaftsHort is in areas where intervention
is needed. Housing, transportation and health a@piovision are elemental to inclusion.
They will not likely be addressed naturally anceefively strictly by private enterprise.
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Recommendations

There are a number of variables that communitighoto consider if the value of
seniors’ efforts is to be captured and enhanced.félfowing statements highlight
important observations and identify consideratifmmsnoving forward with rural
community economic development and healthy agiit@tives.

1. Older adults in rural Manitoba have broad, extemsistories of community
participation. They are regarded as pillars ofrthemmunities and as essential elements
of local livelihood. To the benefit of all the pkcthat they inhabit, they are strongly
interested in continued involvement as they dge commitment that seniors display
towards engagement should be fostered; the positivepacts of seniors’

contributions should be acknowledged; and the sodianclusion of seniors in
community life should be supported.

2. Community size, accessibility of services and papah structure appear to be
indicators of how seniors’ involvements manifesbiforms of action. Seniors in remote
communities, with a declining population, and aheigproportion of seniors were
commonly reported to direct their interests towas@sior-oriented activities; whereas
older adults in larger settlements, with accessttd services, tended to engage more
broadly in community-building ventures. The extentvhich these indicators could be
considered factors is unknown and the resultingaictgpare suspected to be of
significanceldentifying links between community type and resuling involvement
requires further investigation. Addressing social apital may require different
approaches depending on the type of community in osideration.

3. Present seniors customarily connected with onehandtirough concern over
communal well-being. They organized in various g®to conduct activities of mutual
interest which often benefited their community aghele. The mentality of togetherness
that led them to assemble is now shifting towandvidualism in newer generations. As
a result, membership is shrinking and much esddrdiitional knowledge is at risk of
being lost. For example, skills relevant to foodwséy such as canning must be retained.
As older seniors continue to age, creative strategg to maintain their vibrancy and

to retain their traditional knowledge ought to be ©nsidered.

4. Baby Boomers have developed new ways of givingéar communities and are
more selective with their methods of participatibhese emerging trends signal the need
for adaptation in a changing societie social capital of newer seniors must be
harvested by developing an understanding of their igferences and employing
correspondingly unique strategies to encourage theinvolvement.

5. Gerontological research has traditionally been aqgied from a needs-based
perspective wherein seniors are viewed primarileagpients of services. The concept of
seniors as contributors to community is an entingdw area of studysrowing the
literature on this subject would require an investgation into best practices of how
other communities are identifying social capital ofural seniors as well as how social
inclusion is being addressed by community planningtrategies.
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Inventory of Social Capital amongst Older Adults in
Rural Manitoba

This qualitative examination of the social capaalongst seniors in rural Manitoba is
divided into three sections. The first describew seniors are currently engaged in
building community through both formal and infornparticipation. The second informs
of barriers to inclusion. The third considers htn tise of social capital is taking new
forms and the implications of the relevant outcomes

1. Contributions, Involvements, and Activities

Older adults regard themselves as people that cowoddinary activities of daily life
rather than as seniors responsible for local pritgpélowever, they have more
extensive histories of contributions that assistrtfamilies, neighbours, and
communities than any other group. They are at atpoitheir lives where they have
looked after the most essential family and workgailons and can now look beyond
their personal lives to the people and places atdliem. The choice to give back has
been a natural progression.

Seniors are unique in the breadth of their skilisalth of experiences and regarded as
instrumental to the survival of the communities tihey helped to create. Their ongoing
involvement satisfies the need to stay occupiddviohg a long working life, the
opportunity to socialize, the gratification of sperg time in fulfilling ways, and has the
public benefit of fortifying communities. Stayingrmnected to others provides a sense of
belonging that is difficult to encounter withouteggular workplace or once friends are no
longer able to visit.

Older adults contribute because they want to amsvkiat in many cases others just do
not have the time to do so to the same extent. Ahegometimes called upon so much
that concerns of volunteer fatigue are being olekr¥hey are looking to pass the torch
to upcoming generations and in some places argdbis successfully. This first section
recounts information collected about the voluntarileadership and employment
activities of older persons, as well as their ecoicpintergenerational and knowledge-
based contributions in rural communities of Manéob

1.1 Volunteerism

Seniors were unanimously cited as being the prirgeoyp of volunteers in each rural
community. Their contributions are significant andny are busier in retirement than
ever before. In nearly every case, interviewees@esledged that without seniors’
boundless volunteerism many things would not baipésin their communities. As
expressed by one respondent, “seniors are interest@ntributing and being involved
even if they are no longer physically capable.tldesy age, older adults find ways to
remain involved in a plethora of ways. Their speaibntributions can be classified into
specific categories.

1.1a) Institutions, Groups and Organizations

Seniors are extensively active in a variety of aigations, fraternities, service groups,
and clubs. Although groups like the Rotary Clubjdfits of Columbus, Royal Purple,
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Elks or Lion’s Club are decreasing in membershipytremain senior-driven
organizations interested in supporting their comityuifhey tend to fundraise for basic
administrative and operational costs and are géypatae to collect what they need.
Where these groups exist, they are regarded ag berbackbone for community
investment and capital projects. Recreation faedisuch as ice rinks, pools, golf
courses, baseball diamonds and curling rinks aaenples of resulting public facilities.

Institutions such as museums and cultural centeeplaces that are able to make best use
of seniors’ desire to pass along tradition andolnysto the rest of the community. Seniors
also keep their personal memories alive throughulaemoffee group discussions where
they can share their stories and recollect fadimagies from the past. These common
gatherings are highly visible to the rest of thenowunity as they often take place at local
shops on a daily or weekly basis. It is a way afugimg concern is conveyed over one
another’s well-being.

Faith-based membership remains very important famyrolder adults and this
connection to like-minded people facilitates branghnto other groups such as choirs.
Often still segregated by gender, women’s grougiscairy out fundraising activities
through quilting, perogy and bake sales. Ladiesilfanes actively fundraise for services
such as health care and hospitals. The contribofigeniors is particularly prominent
with non-profit groups where seniors are incredgitige grant writers for programs and
core funding.

An illustrative example of these groups’ dynamisnthie treasured community institution
and mentorship story of the Franklin Craft CluliDiominion City. It is a place where
retirees work together to fix donated furniture fesale. The proceeds go towards
improvements, upkeep and maintenance of the bagildiat houses the club. The club
and building are thriving. The men are subsequédnthd to do work in people’s homes.

The club’s routine involves the men gathering atdbffee table at 8 a.m. to chat. They
then proceed to carry out their skilled work. Samen make a full work day, or even
work week, of this labor. For the most part peayke using their existing skills but some
are learning for the first time. The club is divBisg and may begin to accept donations
of things like used exercise equipment and walkers.

The community’s women gather for coffee at 10 & hen they generally return home to
traditional roles including housework, cooking draking, sometimes fundraising
through these endeavours. Some women are alsotakidgrthe craft club’s work as a
female member has begun to refurbish furnituregdmie the men. The women provide a
healthy lunch three times per week at the legioritfe cost of $5 per person. This
includes entertainment and is followed by a oner lexercise program. Two women are
needed on each day to carry this out.

Between 30 and 60 people will gather for coffedyddembership fees have been
frozen at $20 annually since 1985. There is thegeition that access must be affordable
and that increased costs would result in morethast gained. The club was founded by
the same gentleman that worked to found the gaifs which also retains low fees of
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$2 per game or $100 for membership per year. Atheftown’s facilities are serviced by
senior volunteers.

1.1b) Special Events

Many rural communities organize annual and spesiahts such as agriculture fairs,
festivals, rodeos, and dances. Seniors are lapgetyited with spearheading and
facilitating these events. Whether seniors are gotiag reenactment skits at a Heritage
Day festival, providing demonstrations of traditdtechniques, or leading seminars on
cultural history, it is they who are providing anse of place and context for their
community. One SRC noted that “skills like threghiwinnowing, milking cows and a
lot of those old farming skills are being lost @hd seniors have these skills.” Another
noted that seniors have “a great wealth of knowdefdgm experience and these events
give them the venue to share dying skills and i@l methods that are being replaced
by technology.”

In addition to running the traditional Dauphin (Agutural) Fair and Canada’s National
Ukrainian Festival, seniors in Dauphin are conmegrtwith a wide variety of members
from their community by attracting sporting tourrents to their city including the
upcoming 2010 Royal Bank Cup National Junior “A”a@mpionship Tournament. Events
are strictly run by volunteers in Dauphin, the mi&yoof which are over 55. As noted by
one interviewee, “The city could never afford tgy far the services that they provide.”
Requiring the recruitment of hundreds of voluntemssry year, seniors draw upon their
vast skill sets to make these events happen fremgribund up.

1.1c) Peer-to-Peer Assistance

Seniors help one another to stay healthy and intkge. Many of their needs are met by
more mobile, often younger, peers. According to aceunt, “They’ll do little things for
each other and are generally courteous to each®tieeds.” This manifests itself
through a wide range of informal contributionsheit community of friends. Another
accounting related seniors’ preference for theaiseetworks, stating that they “would
rather compensate their friend” than turn to amagédor assistance. Yet despite the
search for independence, many older adults haveowedd the formalization of Support
Services to Seniors (SSS) and now eagerly congrisitvolunteers in program delivery.

The most important example of this provision reddtetransportation and access to vital
services. It is very common for seniors to provate another with rides. They will act as
chaperones for medical appointments, lend a hatidshiopping trips, and ensure that
others are able to attend church or social aawitsSeniors go beyond their duties as
drivers investing not only their time, but their n&y. With increased energy costs, any
compensation for mileage doesn’t cover the cofti@f so vehicle depreciation costs are
borne by the driver. In the RM of St. Anne, drivhes/e to pay out of pocket for police
criminal record checks. This discourages would-blenteer drivers. In Steinbach, there
is no charge to drivers for their criminal recoreeck. An agreement has been made with
the police department so that the fee is waivedaR#ess of willingness to help, some
SRCs expressed valid concerns over the safetynadrseand the declining ability of the
drivers. This is an instance where volunteer faigwst be addressed.
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Additional voluntary services to the SSS progranaduide daily phone calls, friendly
visiting, housekeeping, yard maintenance, repairbasic errands. The statistics describe
the extent of these contributions. For the Regibtedlth Authority (RHA) of South
Eastman, over 80 percent of SSS volunteers arerseim May 2008, Seniors/Tenant
Resource Coordinators (12 in RHA) served 1507 meajtilizing 335 volunteers that
contributed 3387 hours of service. Congregate NMeagrams (16 in South Eastman
RHA) delivered 12951 meals, utilizing 342 volunteaho gave 1181 hours of service.
Seniors Centers served 1100 people (members anthaotbers) drawing upon 105
volunteers delivering 669 hours of service. AdudtydPrograms (6 in RHA) for more
frail elderly persons served 82 people with 50 wtder helpers giving 168 hours of
service. The winter figures were noted to be evghdr due to additional programming.

As detailed above, for the most part, seniors teadirticipate within the framework of
these initiatives. However, sometimes they do sohmi this work independently that
SRCs have difficulty recruiting volunteers. Seniaill often undertake this work soon
after retirement, understanding the necessity®fabrk and the likelihood that they will
one day need it as well. There are also older psriwat concurrently welcome the
services as users and also lend a hand in whatapacity they can. This fosters
relationships between seniors of varying ages. § fasns of support are also helpful for
programs like Meals On Wheels and food banks.

Lastly, older persons are heavily involved in sbgraups that focus on leisure and
recreational activities. By virtue of necessargrattion, these activities provide informal
supports for their members. In this way, inter@seads by word of mouth. As one SRC
described, “there are three ladies who are runoimgof the physical exercise programs
on their own. It not only helps out with the rungiof the centre, but the program would
not exist without them.”

1.2 Leadership

Governance and leadership roles are filled by cddieitts in many communities. Seniors
hold prominent positions on local boards of direstorganization executives, municipal
councils, and in chambers of commerce. Althouglteiwolvement varies regionally,
seniors guide community direction through thesesoln Dauphin it is mainly the Baby
Boomers that assume these responsibilities. Mamysdired working professionals and
will offer policy advising or provide expertise. Fexample, lawyers may complete
contracts. One interviewee complimented that “tieyhe work by choice and they'll be
doing what they do best plus they’ll do a bit mbiihey also noted that “groups have
been made up of brilliant people.”

Through lower profile avenues, exceptional leadprshn also act as a catalyst for
meaningful participation. Good leaders can gatheungs to affect change. Where a
senior emerges as a leader because they are hatasalected by others, and they have
the energy and commitment to recruit others to t@lN@mrds larger projects, seniors are
presented with opportunities to be involved in mdikeersified ways regardless of
settlement size. One such example is in the RMwdr$urn where a Manitoba Housing
Authority residence received a new tenant who waskty elected president of the
apartment board. This gentleman fundraised devauitly other residents. They sold
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raffle draws, tickets in stores, and had items tehéor give away. With the funds
gathered they are currently landscaping the eptoperty in two phases. The RM even
pitched in money to help in response to this goadsrinitiative. Senior residents have
done all of the work themselves — including maralabr laying rock and dirt. Everyone
who wanted to help was included. An inclusive atph@se and respected leader were
key factors towards success.

For some, leadership has become tiresome anditbagady to pass the responsibilities
along to others. According to one SRC, “14 of 1®wf board members are older seniors
and they’re exhausted. They need more support y)amger seniors.” This is reiterated
by an EDO commenting that “older seniors are stagppack from politics to let the
younger generation take lead.” The leadershipssgitissessed by seniors are integral to
rural communities but longer term planning mustsider that as aging progresses, these
skills and knowledge must be transferred to youggeerations in order for the
community to thrive.

1.3 Paid Employment

Seniors in rural communities are often continuimgvork part-time after retirement. As
indicated by the interviewees, this occurs for apte of reasons: many seniors are
finding that they need the additional income, drel/tare also interested in being actively
involved in their community. Some will continue Worg in their traditional field and
others will learn new skills towards other worklbarsiness development. Regardless,
according to a respondent, “they want to feel they are still productive citizens as they
still have something to offer.”

The type of employment varies largely accordinth®reasons for returning to the work
force and the individual's financial situation. 8@ with more disposable income may
work in the non-profit sector for a fraction of thelue of their labour, others may choose
to consult in their areas of expertise for largerst. Some workers are pressured to return
to work by workforce demand in cases of highlylskillabor with shortages of workers.
There are also many seniors that must work if Hreyto make ends meet financially.

For many that must work for sustenance or to sup@ie pension income, this may mean
working in retail or service industries. Retireddbers will return to teaching part time or
as substitutes, and retired nurses are returnitigetbospital when called upon. They are
generally tired but know that there is no one #tse can fill their space. This relates to
the ongoing challenge of retaining youth in rurarMoba. It is of particular concern as
the population ages and more are in need of heatihces. Fewer workers and increased
users are creating undue stress on a limited doeticees. Seasonal farm work is
required equally of heavy machine operators. Alggut has traditionally been common
for farmers to keep working until they are no longbysically able to do so. In Dauphin,
the federal government’s Canadian Agricultural ISKdervice’s program has become
very popular as it partners with farmers for sumthility and helps them to gain new
skills

A challenge facing employers and potential empleysé¢hat rural seniors lack
awareness of their own skills. Sometimes they beltbat their lack of familiarity with
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technology will greatly impede their entry to thenkforce. However, they have been
actively involved members of the community and hiaaaay strengths, a wealth of
knowledge and a breadth of experience that carebriited in inexperienced workers.
They’'ve amassed numerous skills because of thellveosge of work needed to carry out
work and life in a rural setting. They’'ve been mers of programs and jobs that continue
to this day. Places that have been able to recedhig and to provide training report that
technology is not a restrictive hurdle.

A few communities are seeing successful small lmssies initiated by seniors. These
range from woodworking shops, to small motor reptorcraft stores. Where a small
business emerges, it often grows out of a hoblgrest or skill cultivated during
retirement. In one instance, a senior was cuttiegst for his neighbours and saw a need
for a stump grinder. Using computer skills he acepithrough one of the Senior
Resource Centres, he bought a stump grinder vimtéeet. Since then he has
developed a successful business and has more anrkhe needs.

However, not all seniors want to return to the eatkey have recently retired from.
Instead they may begin working in an area thatushress stressful. This often leads
seniors to more sociable work environments in grgise sector, such as golf courses,
restaurants or stores. This is easier to do irefasgttlements where there is various work
available. Seniors in more rural and remote settlivgd more laid back lifestyles and it
is reportedly less common for people to continui waid employment. Some are
satisfied carrying out the fee-for-service workloé SSS programs. In this way they can
make some small earnings using a skill, such gseo#nry, upon request to the SRC from
a senior in the community. In areas that have @tdhyounger seniors focused on travel
such as Paradise Village (a very private trailenboetirement village in St. Anne),
recreation is a larger focus than work.

1.4 Finance

The range of financial means amongst seniors &l Manitoba varies greatly. Yet,
despite specific margins of wealth, seniors aremlesd as the main supporters of the
local economy. Their consumer spending and matassets in home and land ownership
are indispensable. Additionally, seniors suppontfaising efforts through ticket
purchases, raffle draws, bingos and by providirggifor other handmade goods for sale.
Older adults were cited as donating most propoatiely to community causes as well as
procuring funds to cover the administrative costheir own clubs.

One assumption by an interviewee that, “familiessill in the phase where they are
saving for retirement and paying for all of theid® needs” was reiterated across the
province. Seniors generally make their gifts qyiathd “don’t want bells and whistles”
for their generosity. To the community at larges fubstantial nature of these gifts goes
unnoticed unless donations are for high profilesesuOne senior described the
motivation of older people’s interest in givingdo interviewee as, “What happens over
time when you've acquired wealth is that you takeef your needs, take care of your
family’s needs and then you say, now how can | h@ypcommunity? You start looking
to help your neighbours. You take your giving te ttext level.”
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Where seniors are vacating their homes and settiisme search of access to services
and suitable living conditions, there are emerdingncial implications.

1.4a) Fundraising

There is a long history of community fundraisingimal Manitoba and seniors are very
supportive of this tradition. Younger seniors oftenthe organizing using their expertise
to gather support and maintain momentum. Olderosepiarticipate as active donors. As
one interviewee explained, “we’re trying to buildnaltipurpose activity complex, and
although our community is very poor, seniors agaificantly supporting the fundraising
efforts.”

Often, seniors who are no longer physically ablediointeer time will instead contribute
with their dollars. They may buy tickets and givandtions but feel unable to attend an
event. Working families may participate througteattance but are less likely to give
additionally. Even though they may not necessé&able to reap the benefits of their
contributions, seniors donate because it adds valtleir community. It is for this
reason that seniors are described as being pariiglleen to support major building
projects with long term community benefits.

Seniors’ generosity is consistently touted and @gfig strong in areas relevant to older
persons. Examples include community and senioregnmnuseums, hospitals, and
housing complexes. In one community a respondeitespf their hospital fundraising
auxiliary that is primarily run by seniors. Theffaets have been successful as they have
received significant investments to their campafggniors were said by an interviewee
to “donate unsparingly if it is something that ey important to them.” A unique
instance of this presented itself in Dauphin wteefermer resident observed the
challenges faced by his parents as they aged.eAtrtte there were few services for
seniors and his parents moved to more appropraisiing in Winnipeg in order to be
closer to services and transportation. As the gargh had accumulated wealth
throughout his working life, he decided to easepfessures on aging for other residents
by building Lorray Manor, an assisted living fatgiliHe also provided the manor with a
van to help residents with transportation needs.

1.4b) Foundations

Rural community foundations cite seniors as makipghe largest percentage of their
donor base as well as being the group that givest proportionately in rural Manitoba.
Rural community foundations hold over $7.2 milliarcapital and growing at The
Winnipeg Foundation. Seniors are acknowledged @sfjdoeen instrumental in
establishing endowments and fundraising to suppuwride range of community
programming, facilities and scholarships for yo@ltder persons are commonly the
founders of foundations as well as active board besm

Seniors tend to have a better understanding dbtigeterm benefits to endowment
building. As only the interest earned annually hyeadowment is made available for
granting, the entire capital of a donation stayadhand can provide grants in perpetuity.
Foundations are finding that people often prefagite outright gifts that will have an
immediate impact rather than investing their daretiwith foundations. Yet, there are
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seniors that remain devoted to endowments as ¢ing st a 90 year old woman who
walked in the rain to give a considerable donatmher local foundation illustrates.

Some foundations are beginning to or considerimgnoting bequests with the

knowledge that, as one EDO put it, an “unknown amad wealth accumulating in
seniors’ bank accounts, as they have diligentlydawery penny they have ever earned.”
Other significant donations arrive as in-memoridftsgThese are smaller amounts but
very common and they add up.

A trend that has developed in philanthropy is fhedple want to be engaged with giving.
They want communication and to feel connected édrtipact of their contribution. As
one administrator put it, “Often, people that gilen’'t have many people left in their
lives and feel lonely. They feel that cheque isertbian just money — it's a way of being
connected.” For recent retirees that have moneéptate and time to consider how best
to do this, there is a new interest in plannedngj\ffered by community foundations.

1.5 Intergenerational Interactions

Most communities indicate that intergenerationablaement with seniors is weak or
that relationships with younger people could bedreAs one SRC suggested, “we have
a hard time integrating seniors into the commupgytially because we have that culture
of putting them in a retirement home.” On the otha&nd, communities with strong
cultural foundations, such as Mennonite and Ukesirdiommunities, report strong
intergenerational ties. In cases where seniors faaagy within their community, they

are reported to have substantial and meaningfatioslships with younger people. This
aside, most respondents describe intergeneraiiov@l/ement as an activity linked to
schools.

The Friendship Centre in Dauphin conducted a suanelfound that there is prejudice
against seniors. It reflects in the attitude of s@aniors who feel intimidated by youth.
Youth have been known to ruin gardens and vandphaperties. Seniors are targeted
because of their vulnerability, creating a barfegrseniors who want to be involved. In
North Eastman, a movie has been made titled “Seaie Cool” that is intended to be
shown in schools for purposes of building sengitiand respect. It is most often the
schools that are put in charge of building positeationships between seniors and kids.

Yet, despite the ongoing challenges of improvindarstanding between generations,
there has been a great deal of respect towardsrsdastered in many communities. A
more traditional image of this relationship wasougtted by an interviewee that had
moved to a rural community from Winnipeg. “There #rings you wouldn’t really see in
a city. There was a little boy sitting on a bikkitag with ease to an older man sitting in a
grater outside of the grocery store. Seeing theeeunters is what helps people to feel a
sense of home and well-being in their communitly.is also these relationships that
permit for the transference of traditional knowledg younger generations.
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1.5a) Schools

In the communities where intergenerational programgns organized by schools, it is
both popular and successful. Residents of sertansies are often paired with early-
years students, some without grandparents in theraoity, for the duration for the
scholastic year. They will visit with one anothérarious frequencies but commonly
once per month. They may exchange stories, oregiaimes of the year prepare
performances such as caroling during the holidag@® Pen pal or reading programs
that match middle and high school students withossrare also common. Many schools
have students interview a senior in the commumty\arite a report about that person’s
life. Some have compiled these into books recebxedll seniors and students in the
program. Another program, “Through Other Eyes” ulees upon fostering in youth an
understanding of seniors’ needs. Kids are askegetr thick glasses, use canes, and
incorporate other aids of daily living commonlylized be aging adults. As observed
following eight years of these initiatives, a pogtreport claimed that “there is a
significant difference between youth that have bieough this program and have
experience with seniors. They tend to continuetp@sbehaviours towards seniors and
are more at ease speaking with them.”

Initiative from schools and teachers is identifeedthe key element in the existence of
intergenerational programming in rural communitésme faith based groups will
conduct similar programs but the number of peaplelived is lower than through
schools and the type of contact is more sporadR€sSdo not generally manage these
outreach activities and so it is the educationesyghat has to make the connection. This
type of interaction was felt to be needed and nedpots argued that there should be
more structures to promote it. With preferencerfictusive/participatory strategies,

active engagement was seen as more fruitful thasiyag occasional activities.

1.5b) Mentorship

Other intergenerational relationships exist throtegtivals, fairs, museums, service
groups and business. Here, they manifest as aesiwvithere seniors mentor younger
people and teach them skills. Seniors teach yoypemple heritage skills, or in some
communities seniors may teach new immigrants talsgmglish. Seniors even mentor
at-risk youth in mechanics, motor repair and othemte skills according to one account
by an EDO. This was touted as a particularly susfoéset of programs. A challenge to
duplicating this success is the reported lack sbueces and infrastructure to expand
these initiatives in meaningful ways.

There are also instances of retiring business awbo, as part of vendor financing
agreements, mentor new local business owners iopgértions of their former business.
Another story of intergenerational mentoring witredt social and economic impacts
tells of a senior who trains people in horticultarel tree pruning. In these ways,
mentorship creates meaningful relationships whoster understanding and respect,
while also benefiting both parties through the stggand learning of skills.

1.6 Family and Social Networks

The most meaningful contributions are cited asdpaiithin families and social networks.
Many respondents note that when family and soelationships are strong, seniors are
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tightly woven into the community. Assistance wile tprovision of childcare for
grandchildren is more common among younger senitmase responsibilities are often
of primary concern and all other volunteer resploitises fall after this. However, the
majority of seniors, according to the interviewess not have family in the community
and their social networks are dwindling. Their drein have relocated in pursuit of
employment opportunities, leaving seniors lackisgigtance that may otherwise have
been provided by family.

Places where people come together provide opptigsnd expand and grow networks
of social support. Sports are a major part of ggeerational cohesion in some
communities. When a culture of sporting is commbis, seen as a significant venue for
seniors to participate in the greater communittyjegithrough maintaining the facility or
simply as a spectator. People will introduce tlhitdren and grandchildren to one
another and in doing are said to create the atnewspif a “village raising a child”.

1.7 Traditional Knowledge

The older population in rural communities has acglated extensive traditional
knowledge. The art of canning and making presemgslearned in an earlier era when a
harsh climate and poor economic conditions requtredt of necessity. The
development of the industrial food system, anddisappearance of the family farm, has
led to a decreasing interest and reliance on tslaie. As the area of food security is
becoming a growing issue of concern both locally globally, seniors from agricultural
regions with this experience have the potentiaaiatribute significantly towards
sustainability. Their skills can be passed on teweregenerations of rural and urban
dwellers who will need to ensure food security emgetuity. Programs such as “Eco-
Odyssey” in one Brandon school are taking advanvdj@s specialized knowledge.
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2. Factors Influencing Involvement

The ability of older adults to be involved with thpeers and community is shaped by
several factors. These characteristics both fataéliand impede participation. Where
communities have responded by addressing senieeslsy obstacles have been turned
into opportunities. The long term implications oéeting these necessities will be
reflected in community involvement and conversetymmunity prosperity.

2.1 Health

Although age is commonly used as a marker for cateigg groups when addressing
seniors’ issues, in the case of engagement andvevent, health is a more descriptive
determinant than age. Higher levels of well-beirympermit for active out of home
volunteerism and employment whereas degradingdenfgbhysical or cognitive ability
may result in altered contributions.

Good health and physical mobility allow for a breadange of choices in community
engagement. A resident of Dauphin that participatea competitive tri-athlete is in his
mid 80s. One community’s most reliable volunteéveiris in his mid 90s and in sound
health. Conversely, individuals in their early &@th poor health commonly have limited
involvement in the absence of significant suppars services.

The decreasing ability to remain socially active hagative effects. One observation
describes how both seniors and the community deetafl by this. “When they can no
longer make it to volunteer their health furthetediorates as the sense of belonging
suffers. Depression sets in and they start goirtggaloctor for companionship.” Where
communities conduct outreach to those in ailindthethere are additional opportunities
for volunteerism from other members of the commyrécilitated social encounters and
decreased instances of isolation for those in need.

2.2 Transportation

Access to transportation is the most essentialeatéactor affecting involvement. When
an older adult is no longer able to drive, theransncreased risk of isolation. Due to the
distance of services, this impacts seniors locegatbtely more so than those in small
towns or rural cities. The loss of independencethednaccessibility of former activities
are factors that lead to diminished contributighscording to one interviewee, “They’ll
help but you've got to get them there.”

In response to this growing challenge, rural seni@ve developed a culture of support
by providing transportation assistance to one arothformal arrangements are
commonly made with friends, neighbours and faniilyis collegial assistance facilitates
attendance at medical appointments, community syehtirch, or running of basic
errands such as grocery shopping and banking.sBaoiors do not like to feel that they
are a burden and will not always ask for help witénneeded.

Some settlements provide seniors with transportassistance coordinated by the
Support Services to Seniors program, church groupsare homes. These are popular
and used extensively. Through these formal arraegé&mnseniors are matched for rides
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upon request. Although many interviewees repottatigeniors’ transportation needs are
currently being met, there was acceptance that eifteetive solutions must be
developed as this system has several short coramijss unsustainable in the long term.

Costs to transportation options as well as shostafigolunteers are cited as the major
failures. When available, these transportation g are rarely able to pay drivers and
rely on volunteers with personal vehicles. Risinglfprices are making it cost prohibitive
to provide volunteer rides. Those helping are ngostmonly seniors themselves. Young
seniors are more active in carrying out these dutissmall towns but remote volunteers
tend to be older and increasingly affected by tloegss of aging. Due to a lack of
replacement drivers, there is concern that safety Ioe compromised when volunteers
feel pressure to continue with driving duties beyyeaomfortable ability levels.

Even with existing fee-for-service funding and harams, many communities have a
significant lack of transportation options. Whemidavan and taxi services are
available, they are prohibitively expensive fortbasers and communities and not user-
friendly. Greyhound bus service has also been estibetween towns or stopped
altogether. The impacts upon participation are ‘thialty an hour of time may be required
for an activity but (seniors) may not view the coka taxi to be worth the expense. If it
is costing them more than time to volunteer” theynivdo it. A senior will “think twice
about driving baked goods into town for a fundnaise

A disproportionate impact is borne by those withited incomes or diminished social
networks. Health is being compromised due to aasetiexpenses of medical
appointments. Unpredictable wait times, overnigitoanmodation costs and
transportation scheduling, are prompting senio@vtmd physician visits. The resulting
effect contributes to a negative feedback loopeafiding health and involvement as
diseases progress to untreatable levels. The &mgmved mobility options for older
adults requires intervention of a more coordinaeale.

2.3 Geography

Living at a distance from essential services briaggght the challenge of adequate
aging-appropriate housing, transportation and eleted compounding effects on health
and community involvement. Residents of sparsepupaied Rural Municipalities such
as Piney are at the greatest disadvantage asrhégiely able to participate in
programming for seniors due to transportation isdetealone seek out volunteerism on
their own terms. There is extensive migration larger towns and cities from seniors
seeking proximity to services, prompting a respdns@ various economic sectors.
Communities large enough to support a hospitalaher healthcare services typically
find greater engagement of seniors in their comtyuithe smallest of communities who
are unable to maintain services experience cordipopulation decline.

Dwindling populations translate into fewer dollassilable from within the community
to address transportation and housing needs. Smalbellations also make it difficult to
justify public spending on necessary facilitiesnétaising options are limited in remote,
economically less-prosperous settlements. Residanitsy to give is limited and often
drained by other issue areas. The community foumaat Dauphin is foreseeing that
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there will be increasing requests for grants teetftransportation costs. They have
already sought additional funds through the Tho8ik$-oundation to help with the local
handi-van but other communities have not met thisessuccess. For some, the rejection
of applications for funding has been very discoimg@nd there is a greater sense of
hopelessness. There is no unified opinion as tolbestto address the challenges for
remote seniors but there is agreement that addgelsusing is of significant concern.

2.4 Housing

Health largely dictates an older person’s abilityrtaintain their home. Most seniors in
rural communities continue to live in their homesl anany are aging in place until they
are no longer capable. Older adults try to contiakeng care of their own properties and
do not seek support until they absolutely havé\ssistance is available for everything
from housekeeping to small repairs or yard workntey to maintain independence,
seniors approach their social networks long beforgacting a formal support service,
especially when user fees are involved.

Encouraging seniors to age in place was describedtiiend with positive and negative
outcomes. This has improved affordability for oldesidents in the short term but it is
becoming increasingly challenging and expensiyeréwide public support in the long
term. For many seniors the transition out of themes is stressful and unwelcome but
independent living is particularly isolating in cparison to group living. When social
networks begin to dwindle as friends and familyspasmove away, it is important to
break down barriers. Both home retrofits for whhalcaccessibility and services
available in remote areas do not address this dbsta Dauphin, a story was recounted
by an interviewee of “a lady that moved into ansss living facility who stopped
needing to use her walker as she grew so happpecaime the life of the party that she
had formerly been.” Although instances such asaimegy be rare, they are less likely to
occur without advancements in the alternativeslabia for seniors’ housing.

Interviewees consistently reported that thereshatage of appropriate housing in rural
Manitoba. Assisted living units, personal care hemed apartments blocks are too few
to meet the growing demand. Wait lists for senlarasing are common and in some
instances also very long. Many communities do l&reors housing manors, provincial
subsidized housing, and even high-end condos. Hemvehen these options have units
available, they are small and poorly maintainedhey are unreasonably expensive for
an individual on a fixed income. Even subsidizeddiog becomes prohibitively
expensive for seniors that are middle income earagthe sliding scale system results in
excessively high charges to their cost of living.

Housing markets are further impacted when sen@rsam in their homes as younger
families wanting to move into the community are hiedo do so. A few EDOs
speculated that by providing appropriate housingpop for seniors, the availability of
houses to the larger market would increase. Whergppctive home buyers exist, and
seniors housing is available, seniors are ableltaheir homes at fair prices. However,
there is not always a demand for successors te th@ses and in many cases where
seniors are migrating to communities with bettereas to services, the communities left
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behind are impacted adversely. In some cases,rsehgt sell their homes must accept a
sale price that is less than anticipated. Thiscigfeheir budget in the long term.

In South Eastman, the RHA is trying to develop muoek care and to spread out
supportive housing. The RHA would like to aim t@yde the first levels of service to
people within their own community but the size oframunity influences effectiveness of
that delivery. Some communities have this levedast/ice, while others are in the
process of establishing the essential servioes. interviewee from the region reported
that acquiring the necessary housing “would regail@cal committee, public money,
fundraising and take a lot of work.” It is mostlgi@ate builders that are meeting the need
in the city of Steinbach. According to one reptetiery apartment block that gets built
seems to become seniors housing even though ittwasant to be.” A representative
from a smaller, more isolated community admitteat the challenge of gathering funds
is the most overwhelming as their town is not wealtn over three years of fundraising,
they have obtained less than 10 percent of the ynoeeded to build elderly person’s
housing and low rental units. They sensed thatiGsemay not hang in for long if the
wait is too extensive,” alerting to the likelihotitht they would move out of the
community.

2.5 Migration

Older adults are relocating away from their fanfibmes and traditional settlements for
two main reasons. One group, as aforementionegeking proximity to health care
facilities, appropriate housing and increased fartation options. The second group is
investing in retirement homes in more diverse @dike Gimli and Dauphin where they
can be close to a senior-friendly built environmasivell as to their recreational options
of choice. The first group feels forced to leavechhgumstances and is often older than
the second which is more closely characterizeddmnger soon-to-be or recent retirees
seeking amenities. The full extent of these migratiis unknown but has begun to
emerge as can be seen in Appendix B.2; some impawtbe inferred.

In addition to driving a notable demand for new $ing in these centers, there are the
benefits of other spin-off industries to service thcrease in residents. The number of
services that suit the needs of a senior cliemselelcomed by the newcomers. However,
where this may be good for private enterprises & looming problem for public service
providers. If the influx is to a cottage area poesgly considered seasonally inhabited,
there will eventually be a need to establish ses@ving programs. It is likely that the
new residents will initiate the cause for this whaecessary but as they age into the
phases confronting their elders, they will alsocheensure that they have additional
supports and suitable living accommodations acllkest them.

The current cost of the out migration is at theesge of seniors’ former settlements. A
concerned interviewee warned, “When seniors leteay, take with them their skills and
contributions of time and money. The shopping arehts attendance goes with them.

It's especially important to remember this whensidaring that many programs would
not be available without their volunteerism.”
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Conversely, communities with both types of migraares gaining consumers and
potential volunteers. Older adults are finding wayteel at home through continued
involvement. One interviewee said that “where thger®o much going on in a small city
and seniors have access to all necessary servittes five minutes, they are liberated
by independence.” This helps them to feel suppatetithey can put their valuable skills
to use for the greater good of their new commusifignis may mean within the confines
of their new home or neighbourhood but sometimesay translate into broader
community participation. Sometimes simply fittimgdan be difficult but this was not
noted as an overly cumbersome issue. Contributingbe a way to meet new people but
it can be difficult for needs-based migrants toagegin this unless they are in a group
living arrangement. Furthermore, as one interviepugdt, “seniors need to have
disposable income in order to participate.” Fordsebkased migrants this may be of
greater consideration than for amenity seekers.

2.6 Economic Considerations

Availability of disposable income is an indirectfar linked to types and levels of
community engagement. Monetary considerations itng&m@ors’ ability to maintain a
healthy diet and to access services including pramation. Many SRCs noted that
seniors are coping, but that it is getting touglred tougher with increasing fuel and food
costs. The eldest seniors were characterized ag bery frugal. An ethic of simplicity
and community support was described to stem frormgoeal and family experiences of
living through the Great Depression. There was alsense that this group has greater
expectations of free or low cost services.

Larger settlements experience a mix of wealth anegy. In Dauphin, one respondent
observed, “some (seniors) are very well off ancedlare living strictly off of their
pensions. The poorer are struggling to make enes arel aren’t usually the ones
volunteering.” While this may not exclusively beetbase, it was common where seniors
had less disposable income that they were locatexsblated, shrinking communities. In
these circumstances, activities were often limitethe scope of senior-related clubs or
causes in the absence of a leader who promoteeaatitto other members of the
community. By contrast, seniors with more disposaibhtome were able to select the
type of involvement more carefully according teerast but also in light of their skills.
Both sets of seniors were said to give to fundngisis generously as they were able.

Unexpected changes in income have affected som@selisproportionately. Widows
were pointed out as being the most disadvantageabedcally with only one pension
income. The loss of a spouse was also cited asngla decreased interaction. In the
RHA of Parkland, as farming has become less lu@asome lifelong farmers have had
to seek other paid work in larger centers. In theses, both men and women have to re-
enter the workforce and learn new skills. One anteanveyed that, “this has been
disheartening for many farmers. Some have hadaiceléhe farm altogether following
foreclosure.” Where it is more traditional to fafon an entire lifetime, changes to
agricultural practice are prompting a re-examiratio

Those in need are sometimes able to access assisiach as food banks but are hesitant
to do so. In Dauphin, seniors were said to “feat they ought to leave food for needy
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families and so will not use it but likely needaitd it is there for them too.” In March,
there were 200 users of the food bank and apprdglgnthree percent were seniors.” The
demand is higher than the use which alludes tonpiatéarriers. Transportation to pick-
up the groceries is an obstacle and sometimesgamaents can be made for drop-off but
the solutions are instance based and not formalized

2.7 History of Involvement

An ethic of contributing to community can be fostthroughout a lifetime but can also
be developed later in life. Succinctly put by ateimiewee, “If people were contributing
citizens before retirement, they continue to belmed afterwards. Those that have
always been active remain active.” Reiterated mtlar respondent, “The people that
were out there volunteering 20 years ago are time smes active today”. However, in
some communities, seniors become engaged due tandeon new living quarters. It was
said that “even those that didn’t volunteer in plast are pitching in because they know
that they are needed. It is likely more difficdtdome in as a new person wanting to
help. Many older seniors that are coming off offdm@n won't do anything. They are part
of a generation that socialized less the older gayIf they live in a building with other
seniors it is easier to get them out to sociali&aine younger seniors begin to develop
skills in helping others before it is necessarythmm to ask for the same assistance. One
example was of seniors volunteering at an eldexlgg@ns home before living there and
continuing to do so once it becomes their homeriirdy factor in engagement is a sense
of accomplishment. One respondent praised, “seai@®roud because they know what
they accomplished over the years in their workimgd. They are who built our
community.”

2.8 Acknowledgement

Volunteer, donor and employee recognition are kntwime important gestures from a
grateful community towards individuals who givetbémselves to the betterment of
places, organizations, work environments and frdnclvothers benefit. This is highly
valued even when not anticipated. Some people pi@fé¢heir contributions to remain
anonymous or are satisfied simply with the knowketttat their help will have an impact.
However, it is not often that an expression ofigrde will be ill received. The
contributions made by seniors go largely withoytlapse even when visible to the
greater community.

Recognition events are held annually by all SeRiesource Coordinators and by a few
organizations for their volunteers or donors. Theke place as teas, breakfasts, lunches,
or potlucks where people are invited to participata social atmosphere with fellow
volunteers. Some communities give out lifetime woderism awards following a
nomination process but this practice is viewecdhasfficient and largely exclusive.

One interviewee wanted for the work of seniorslie telebrated!” The impact of
community gratitude had been observed first hand fundraiser who mentioned,
“Seniors love recognition and being thanked fotlzdlt they do.” In relation to the return
benefit of their organization, they mused that ‘i@g/thanks results imore giving.”

Many respondents simply wanted more public vidipiior their volunteers such as
through newspaper announcements but they took megplity for the low profile,
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stating, “We should be doing more of that.” Anotheerviewee noted that “Individuals
receive praise more than those involved in leadierstes. Also, this comes from
particular organizations than from the outside camity as a whole.” One SRC felt that
“This is a chance to provide seniors with encounagya to keep them going and excited
about staying healthy day to day”. Many SRCs maeiibthat the efforts of seniors are
so visible to them because they work with seniaotstitat the outside community does
not take note. This certainly varied from placelace. Suggestions for alternative
methods to giving thanks included the waiving @sfassociated with volunteerism, such
as criminal record checks for drivers, and outitogsther events such as theatrical
performances, which are rarely available to rensetaors.
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3. Changing Nature of Involvement

The most distinguishing factor in changes to givimgnifests in two groups, the Baby
Boomers and the Depression Era seniors. The cufuwzemmunity support networks

and simple living that was learned from the Depoesis fading away as Baby Boomers
are now entering their elder years. Looking tofthare, it is important to consider how
younger seniors interact with their communitiese Tollowing section examines the
differences between the engagement of older searats/ounger seniors. The changes to
community contributions carry several potential &ofs.

3.1 Types of Activities

Elder seniors volunteer in a way that is represen@@f Depression era cooperation and
necessity. People work together in whatever skitlednskilled way they are able,
regardless of personal preferences. As one respbpdeit, “the older they are, the more
they take care of each other. The older ones coone & hardworking lifestyle and
background of active volunteering”. The groups tdcl they belong are losing
membership and unless they can find ways to engageger members of the
community, these organizations will be lost. A yganmember of one community
commented on their local choir, suggesting, “Thegdto change the nature of
involvement away from church affiliation. Peoplevbdo be allowed to join as
individuals otherwise it will not survive. This@acommon story for many volunteer
groups.” Another interviewee was concerned withefiect upon fundraising, positing,
“As some groups fold there will be a major finahampact upon the community.”

When asked how or where Baby Boomers are involesghondents noted younger
seniors do not volunteer less, but just differerfgpeatedly, interviewees described the
foundation of changes between generations as indatal shift away from group
concerns to individuality. Baby Boomers volunteeniuch more strategic ways. With
awareness of the abundance of resources that #veydeveloped, they consider long
term planning and utilizing their strengths towabest use. For example, rather than
acting as a driver for a seniors’ transportatiawise, they'll sit on a Board of Directors.
Baby Boomers tend to volunteer in more knowledgeetdanctivities rather than physical
volunteerism.

This is prompting varying levels of concern amoiCS. Their concern is with the
feasibility of their programs and services overiteat 10-20 years. The aging volunteer
base is not always being replenished by the ergrahaging Baby Boomers. As many of
the current programs and services are dependardlonteer labour provided by seniors,
SRCs cited that even a minor decrease in voluntsgrsmpact the depth of services
available.

However, the user demand will truly determine wibateeded to assist Baby Boomers.
There is speculation that the solutions to the lerab that may be created will also be
solved by this shift in styles of giving and wayghinking. Because Boomers do not
consider themselves to be seniors yet, they déeebtomfortable accessing senior
oriented services. They are more likely to be wglto pay for services that allow them to
retain their individuality through personalized\dee meaning that regular business
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channels are better suited to satisfy their ne&dsording to an interviewee from
Dauphin, “the Boomers are redefining retirement.dde has preceded them in this area
in the same way and so they are a bit lost in fbainey.” Sensing that having to create
new systems for managing the needs of Baby Boowi#reequire some planning, they
warned that, “there aren’t really transitional seeg readily available. No one talks about
it but there are programs for youth, recent grademployed person and older seniors.
There is a lot of pressure during times of traositand it is when people make important
decisions. This should be considered.” Also wodhgote is that Boomers were
consistently characterized as being more vocal vitheames to their needs and public
service delivery.

3.2 Availability

The amount of time available to devote to causésreal to an individual’s life plays a
large role in their community participation. Theuygest of seniors have a significantly
different degree of availability. This is partlyelto their phase of life and well-being, as
well as the presence of disposable income. Oldeosemay have more time to be
involved with their community and generally havedéamily nearby. This prompts
seniors to keep themselves busy by helping friamdisother seniors. Recent retirees
travel much more than the elder seniors ever gieinding large parts of the year outside
of the community. Some interviewees conveyed thiathas led to community
perceptions that Boomers are less involved in evand initiatives. Younger seniors are
occasionally perceived not to have the time tonvelved in volunteering for many of
the organizations where respondents felt they weegled. As one respondent described,
“they’ve too much on their platter. They're spemdatl of their free time traveling or

with their families, or taking care of their parerit

The notion of lifestyle arose as a prominent thentkin the interviews. Many
respondents noted that Boomers “don’t want totdioane in the rocking chair like their
parents did.” The younger seniors were descrilsdoeang much healthier and wealthier,
which afforded them the opportunity to focus on ifgntraveling and the other luxuries
of retirement. This is not exclusively the casenasy younger seniors do not have vast
financial means but was delivered as more of argénemmentary. Baby Boomers,
according to a few interviewees, are more likelyatunteer if financially compensated
either through fee-for-service work, or honorariums

Despite the criticism, interviewees noted that Bewsrare willing and able to commit to
smaller volunteer projects, provided it does natfibct with their existing commitments
and lifestyle. Some communities could not affordhéoas passive with this large
volunteer pool due to fatigue in the older generatOne interviewee claimed,

Retirees thought that they could slip out but nbeytare being called on to do
more work than before. They know that they haveddt because if they don’t
then no one will. Volunteers are fatigued but astehey feel needed. Some have
had it and feel burnt out. We hope that they cdritgeenergy back before
continuing to give.
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3.3 Education

Baby Boomers have been educated by their professtaneers and a wide range of post-
secondary education. This educational backgrouemsléo different forms of
volunteerism through a focus on skill usage, as$ agpermits a much broader spectrum
of possible contributions for Boomers as they @gilitionally, Baby Boomers tend to
have a broader understanding of technology, ecarsgrand administration than their
parents did.

However, seniors of all ages were reported by S&daterested and excited to learn
new things. According to one SRC, many seniors ‘pilrsue new skills training
specifically so they can volunteer those new skillSome elder seniors are learning how
to use technology and have uncharacteristicallptsipege sums of money on computers.
Continuing education, in areas such as computerisigery empowering for seniors and
the opportunity to learn is well received. Thisdeaeniors to be more outgoing and
social, enabling them to engage further with tbeimmmunities.

Technology is becoming increasingly popular in s@eaior Resource Centers. This has
led some SRCs to explore funding to purchase Ndutéhii consoles for their programs.
This technology is seen as an opportunity to pmweniors with physical exercise and
intergenerational interaction with youth.
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Conclusion

Opportunities for drawing upon a range of tooladadress rural decline are increasing.
Community economic development approaches permintwe flexible, collaborative
strategies tailored to local needs by drawing ugmmial capital. In light of an
increasingly aging population in rural and remotanifoba, it will be of great benefit to
create an inclusive environment for decision makavgards lively, sustainable rural
communities where healthy aging can take placgaksof a traditional rural ethic, older
adults already contribute to realize these goala lmtal scale but could be supported
further where intervention would eliminate barrissengagement. Their skills are
numerous and applied in an array of capacitiekadenefit of their peers and
communities as a whole. Matters of access to gandsservices are exacerbated by
spatial and financial considerations. Older adaflesfinding ways to adapt to these
challenges when possible but in doing so are dddesitvay from their social
contributions. As a new generation of seniors begmthe path of retirement, they are
looking to maintain their lifestyles as best they @nd this is resulting in changes to the
dynamics of traditional rural life. A better undinsding of elements towards the social
inclusion of rural seniors must be developed. As iterviewee from Dauphin framed
this vision, “Seniors ought to be part of the whather than a part.”
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Appendix A: Interview Questions

Intangible Contributions

Involvement Level

Q: How do you feel that the senior population citmiies to your community? (Current)
Q: Are there ways in which you think seniors’ cdmitions or role in your community
could be further supported or acknowledged? (Future

Q: What are the barriers/ factors that preventipresly active seniors from remaining
active in their community?

Q: What differences do you see between the babgnbmoand established seniors in
terms of how they’re involved with their community?

Places and Forms of Involvement

Q: How are seniors active within their community®h@t are their recreational and
social activities; what is popular?)

Q: Where are seniors most visible to the greatemoonity? (Where do seniors
congregate?)

Q: What kind of civic involvement do seniors papgte in? How are they involved with
local politics/ community groups/ local organizaisd church?

Q: Describe the involvement of seniors in localrgls and community committees.
Q: What types of activities do seniors in your commity volunteer for?

Q: What types of cultural events or activities taka&ce in your region?

Q: What types of service groups, like legions, kslgr fraternities are in your
community?

Interactions with Younger People

Q: How would you describe the relationship betwsemiors and non-senior members of
the community? In what way do seniors interact withth?

Q: How involved are seniors with youth and the edion system?

Q: What are the ways seniors mentor or train youpgeple?

Q: How involved are seniors with childcare?

Q: How do the baby boomers interact with youngemppe compared to established
seniors?

Aiding Each Other

Q: How are the needs of seniors being met? Whoowdling for these needs?

Q: How do seniors work together — what sorts op el seniors give each other? What
are the common ways that seniors give each othand?

Q: How common is it for seniors to drive otherswuard or carpool with each other?

Q: What is the typical age range for the voluntir@rers in your community?

Q: How do the different generations of seniorsetififhen it comes to aiding others?
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Tangible Contributions

Employment

Q: How common is it for retired seniors to continuarking?

Q: How involved are seniors in small businesses?

Q: What types of jobs are seniors doing? Is ih@irtareas of expertise or in new skill
areas?

Q: What skills and experience do you see being uuasked?

Q: How available are seniors in you community fatr&curricular work?

Q: What it means to farm as a senior? How do fasmetire?

Property Ownership

Q: Roughly what percentage of seniors would yourede are home owners?

Q: Of the homeowners, how well are they able tontaa their homes on their own?
Q: Are you seeing seniors move into your commufatyretirement from other areas?
Q: What types of dwellings are they moving inta@.(condos, cottages, houses, etc)
Q: What age groups seem to be moving out of theraamity?

Financial Stability

Q: How able are seniors to sustain themselves um gommunity?

Q: How dependant are seniors on their pension?

Q: How would describe the ability for seniors teest or take a stake in their
community?

Q: How commonly do seniors donate to communityatiites?

Q: How are seniors involved with foundations, endemts or other community
investment structures?

Q: Regardless of income are there differences leztwiee boomers and established
seniors when it comes to investing in their comrnyi
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Appendix B: Maps

B.1

General Population Density
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B.2

Population Percentage Change, 2001-2006
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B.3

Senior Population Age 55 to 64
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B.4

Senior Population Age 55-64
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B.5

Senior Population Age 65 to 74
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B.6

Senior Population Age 65-74

N

+
.r

O s Kilometers

0 25 50 100 150 200

Persons Aged 65-74
(as percentage of total population)

L J<e%
[ 69%
[ 913%
B 13-16%

Data Source: Statistics Canada, 2006 | BEA
Manitoba Land Initiative

The Institute of Urban Studies



B.7

Senior Population Age 75 and Over
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B.8
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Appendix C: Tables
C.1

Town of Dauphin and Southeastman Region, RMs of De Salaberry, Franklin and Hanover: Social
Capital of the Older Population

Town of Dauphin RM of De RM of Franklin RM of Hanover
Social Capital Characteristics Salaberry
Female Male Female Male Female Male Female Male

(n=1250) | (n=860) | (n=175) | (n=155) | (n=170) | (n=115) | (n=345) | (n=350)

Age and Gender

% 65-74 39.6 45.3 60.0 71.0 42.9 56.5 55.1 66.2
% 75+ 60.4 54.7 40.0 29.0 57.1 43.5 44.9 33.8
% Total 65+ population 59.2 40.8 53.0 47.0 60.3 39.7 49.3 50.7
# Post-secondary qualifications 160 160 30 10 20 10 25 45
Agriculture, biology, nutrition 15 15

Applied Science & engineering 85 10 10 10 15
Commerce, management 40

Education, recreation, counseling 60 20 10 10 15 15
Fine & applied arts 20

Health 45 10 10 10

Humanities 15
Social Sciences 10 10

#in labour force 10 90 30 60 20 20 40 105
Agriculture 10 50 10 10 10 60
Art, culture, recreation 10

Business, finance, admin 10

Chefs & cooks 10

Management 10 20 10
Natural & applied science

Primary industry 10

Production labourers

Sales & service 10 10 10 10 10 10

Social science 10 15
Trades, transport, equip operators 40 20

Wholesale, tech, insur, real estate

Unpaid housework

no hours 16.3 16.5 11.4 20.7 17.6 11.1 5.8 11.6
<5 hours 10.0 24.1 22.9 17.2 14.7 29.6 17.4 20.3
5-14 hours 25.9 28.8 22.9 20.7 20.6 18.5 20.3 31.9
15-29 hours 24.3 18.8 14.3 34.5 23.5 14.8 20.3 13.0
30+ hours 23.5 11.8 28.6 6.9 23.5 25.9 36.2 23.2
Unpaid care of children

no hours 93.2 91.3 88.2 87.1 94.1 87.5 82.6 814
<5 hours 2.8 5.2 5.9 6.5 5.9 12.5 7.2 14.3
5-14 hours 2 3.5 5.9 6.5 0.0 0 10.1 4.3
15-29 hours 1.2 0.0 0.0 0.0 0.0 0 0.0 0.0
30+ hours 0.8 0.0 0.0 0.0 0.0 0 0.0 0.0
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Unpaid care of seniors

no hours 78.3 85.4 80 87.1 714 65.4 70 68
<5 hours 12.0 10.5 5.7 6.5 14.3 19.2 10 22.7
5-9 hours 7.2 4.1 8.6 0.0 5.7 7.7 11.4 9.3
10-19 hours 1.2 0.0 5.7 6.5 2.9 7.7 2.9 0
20+ hours 1.2 0.0 0 0.0 5.7 0.0 5.7 0
# Employment income 55 135 35 55 25 45 45 140
Average employment income $6,726 $14,874 | $5,797 | $16,844 | $9,941 | $21,814 | $2,110 | $33,880
Composition of total income

% employment income 2 10 7 27 9 35 2 41
% government transfers 73 51 59 53 73 45 72 40
% other income 25 39 33 19 19 22 26 18
Income

< $5000 1.0 1.8 6.3 7.1 0 0 2.9 0
$5000 - $9999 13.0 1.8 18.8 0.0 14.7 0 30.4 0
$10000 - $14999 45.0 37.6 53.1 214 35.3 31.8 34.8 254
$15000 - $19999 25.0 15.3 125 32.1 20.6 18.2 20.3 22.5
$20000 - $29999 11.0 20.6 0.0 28.6 235 31.8 5.8 29.6
$30000 - $39999 3.0 6.5 0.0 0.0 5.9 0.0 5.8 2.8
$40000 + 2.0 16.5 9.4 10.7 0 18.2 0.0 19.7
Average Income $16,059 | $23,976 | $17,318 | $22,563 | $15,587 | $24,326 | $14,157 | $32,696

C.2
Southeastman Region, RMs La Broquerie, Piney and Ritchot: Social Capital of the Older Population

RM of La Broquerie RM of Piney RM of Ritchot

Social Capital Characteristics Female Male Female Male Female Male
(n=110) (n=100) (n=160) (n=190) (n=195) (n=160)

Age and Gender

% 65-74 68.2 55.0 56.3 75.0 76.9 56.3

% 75+ 31.8 45.0 43.8 43.8 23.1 43.8

% Total 65+ population 52.4 47.6 45.7 54.3 54.9 45.1

# Post-secondary qualifications 10 25 30 30 50 40

Agriculture, biology, nutrition 10 10 10

Applied Science & engineering 10 20 20 40

Commerce, management

Education, recreation, counseling 15 15

Fine & applied arts

Health 15

Humanities 10 10 10

Social Sciences 10

#in labour force 20 20 20 80 20 100

Agriculture 10 10 25 10 25

Art, culture, recreation 10

Business, finance, admin 10 10

Chefs & cooks 10

Management 10 10 10 20
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Natural & applied science

10

Primary industry

Production labourers

Sales & service 10 10 10
Social science 15

Trades, transport, equip operators 25
Wholesale, tech, insur, real estate 10

Unpaid housework

no hours 9.1 9.5 9.1 10.3 7.9 18.2
<5 hours 0.0 14.3 12.1 20.5 13.2 21.2
5-14 hours 13.6 19.0 36.4 20.5 34.2 24.2
15-29 hours 27.3 23.8 21.2 25.6 18.4 12.1
30+ hours 50.0 33.3 21.2 23.1 26.3 24.2
Unpaid care of children

no hours 714 84.2 96.7 89.7 84.6 76.5
<5 hours 9.5 0.0 0.0 0.0 0.0 11.8
5-14 hours 0.0 15.8 6.7 5.1 10.3 5.9
15-29 hours 19.0 0.0 0.0 5.1 5.1 0.0
30+ hours 0.0 0.0 0.0 0.0 0.0 5.9
Unpaid care of seniors

no hours 91.3 89.5 88.2 92.1 70.7 86.2
<5 hours 0.0 10.5 5.9 7.9 17.1 13.8
5-9 hours 0.0 0.0 0.0 0.0 7.3 0.0
10-19 hours 0.0 0.0 5.9 0.0 0.0 0.0
20+ hours 8.7 0.0 0.0 0.0 4.9 0.0
Employment income 0 0 0 55 40 100
Average employment income $15,762 $15,796 $22,924
Composition of total income

% employment income 1 1 21 17 39
% government transfers 82 70 66 59 53 35
% other income 17 31 33 20 31 25
Income

< $5000 0 0 0 0 0 0
$5000 - $9999 30.4 0 32.3 7.0 16.7 0
$10000 - $14999 39.1 50.0 29.0 30.2 27.8 7.4
$15000 - $19999 21.7 40.0 29.0 16.3 25.0 25.9
$20000 - $29999 8.7 10.0 9.7 23.3 13.9 22.2
$30000 - $39999 0 0 0 4.7 0.0 7.4
$40000 + 0 0 0 18.6 16.7 37.0
Average Income $13,025 $16,975 $17,461 $21,039 $20,060 $35,263
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C.3

Table 3. Southeastman Region, RMs of Ste. Anne, Stuartburn and Tache: Social Capital of the Older
Population

RM of Ste. Anne RM of Stuartburn RM of Tache
Social Capital Characteristics Female Male Female Male Female Male
(n=240) | (n=285) | (n=170) | (n=150) | (n=200) | (n=240)

Age and Gender

% 65-74 72.9 71.9 50.0 56.7 62.5 66.7
% 75+ 27.1 28.1 50.0 43.3 375 33.3
% Total 65+ population 45.7 54.3 53.1 46.9 45.5 54.5
# Post-secondary qualifications 85 105 0 20 30 55
Agriculture, biology, nutrition 10 20
Applied Science & engineering 75 35
Commerce, management 25 10 10

Education, recreation, counseling 10 10 15

Fine & applied arts 10 10

Health 40

Humanities 15

Social Sciences

#in labour force 10 25 30 30 10 70
Agriculture 15 10 20 50
Art, culture, recreation

Business, finance, admin 10 10

Chefs & cooks

Management 10 10 10

Natural & applied science
Primary industry
Production labourers
Sales & service 10 10
Social science 10
Trades, transport, equip operators 10
Wholesale, tech, insur, real estate
Unpaid housework

No hours 4.3 14.0 11.8 6.7 4.9 6.3
< 5 hours 0.0 12.3 26.5 36.7 14.6 14.6
5-14 hours 30.4 33.3 20.6 26.7 19.5 313
15-29 hours 19.6 17.5 8.8 16.7 19.5 20.8
30+ hours 45.7 22.8 32.4 13.3 415 27.1
Unpaid care of children

No hours 87.5 87.7 88.9 77.4 75 73.9
<5 hours 0 5.3 5.6 9.7 15 13.0
5-14 hours 4.2 7.0 5.6 6.5 5 8.7
15-29 hours 4.2 0.0 0.0 0.0 5 0.0
30+ hours 4.2 0.0 0.0 6.5 0 4.3
Unpaid care of seniors

No hours 75 89.5 74.3 86.2 75.6 81.3
<5 hours 7.7 7.0 14.3 6.9 12.2 104
5-9 hours 5.8 0.0 5.7 0.0 12.2 4.2
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10-19 hours 7.7 0.0 0.0 6.9 0.0 0.0
20+ hours 3.8 3.5 5.7 0.0 0.0 4.2
Employment income 0 30 0 25 10 70
Average employment income $22,924 $9,559 | $11,370 | $14,323
Composition of total income

% employment income 11 8 3 9 5 18

% government transfers 61 56 78 66 64 47

% other income 27 37 25 25 31 35
Income

< $5000 0 0 0 0 4.9 0
$5000 - $9999 35.4 34 17.6 6.7 14.6 4.3
$10000 - $14999 31.3 17.2 61.8 40.0 46.3 23.9
$15000 - $19999 8.3 224 14.7 16.7 12.2 19.6
$20000 - $29999 14.6 25.9 0.0 20.0 12.2 19.6
$30000 - $39999 6.3 13.8 0.0 10.0 4.9 23.9
$40000 + 4.2 17.2 5.9 6.7 4.9 8.7
Average Income $15,340 | $26,783 | $14,599 | $18,741 | $16,755 | $25,147
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